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CHARTER SCHOOL RENEWAL  
APPLICATION AND GUIDELINES 

 
Charter school authorizers are responsible for evaluating current charter schools’ performance 
and achievement levels in the process of deciding whether to renew a school’s charter. A strong 
renewal process is critical to protect charter school autonomy, students, and stakeholders and 
ensures schools are held to high standards. 
 
In the following pages, we provide guidance around and outline the timeline for the renewal 
process with the hopes of making the process seamless and smooth for schools and our 
Authorization team. 
 
Please read through the renewal application and guideline carefully and reach out to Danny 
Peltier, Management Analyst III at 775-687-9178 or dpeltier@spcsa.nv.gov or Katie 
Broughton, Director of Authorizing at 775-399-3397 or kbroughton@spcsa.nv.gov with any 
questions. 
 
All of us at the Nevada State Public Charter School Authority are excited to work with each of 
you and support the work schools are doing on behalf of Nevada students. 
 
 
  

mailto:dpeltier@spcsa.nv.gov
mailto:kbroughton@spcsa.nv.gov
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RENEWAL TIMELINE 
 
Renewal Stage Date  Action  
Optional Renewal 
Orientation 

April Schools up for renewal will be 
invited to join an orientation to 
answer general questions, address 
common concerns, and learn more 
about the renewal process. 

Renewal Report 
from the SPCSA 

No later than June 30 SPCSA staff will provide each 
school up for renewal a copy of a 
summarizing performance report for 
the current charter term. 

Letter of Intent - Guidance provided by July 31 
- Due no later than Sept 1 

Schools complete this critical first 
step and submit a notice of intent to 
apply for charter renewal.  

Release of 
renewal 
application and 
decision criteria 

- Released no later than July 31 
- Due by October 15 @ 11:59 p.m. 

Schools complete the formal 
renewal application process, 
submitting required documents and 
evidence to support a renewal. 

Staff Review of 
Renewal 
Application 

Mid-October through mid-November 
 

Staff reviews schools’ applications 
and supporting documents, including 
previously conducted site 
evaluations, to provide an informed, 
evidence-based recommendation to 
SPCSA Board. 

Staff 
Recommendation 
to the Authority1 

Delivered at an Authority Board 
Meeting within 60 days of renewal 
submission deadline or by a mutually 
agreed upon date 

Staff submits recommendation to 
SPCSA Board based on thorough 
review. The Authority will discuss 
and make a decision about schools’ 
renewal in an open meeting. 

 
REQUIRED SUBMISSIONS 

 
The completed renewal application and all required documents must be submitted as a signed 
PDF into the Charter Renewal Application section in Epicenter by 11:59 pm PT on the due date. 
Any Excel documents, i.e. budget workbook, should be submitted as a separate attachment along 
with the signed PDF. Note that changes contemplated within this section of the renewal 
application may constitute an amendment under NAC 388A.330. SPCSA staff and the Authority 
will work with individual schools to accommodate these amendment requests should 
circumstances warrant. 
 
  

 
1  There are additional steps and provisions within NAC 388A.415 should the Executive Director of the SPCSA 
recommend non-renewal, or if the Authority chooses to non-renew or deny a renewal application for a school. 

https://www.leg.state.nv.us/nac/NAC-388A.html#NAC388ASec330
https://www.leg.state.nv.us/NAC/NAC-388A.html#NAC388ASec415
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1. Executive Summary [Limited to 5 pages] 
Provide a written Executive Summary that includes the following: 
 Mission Statement for next charter term. Note that a change may require separate 

Authority approval. 
Mission Statement of Somerset Academy of Las Vegas 

We prepare students to excel in academics and attain knowledge through life-long learning by 
dedicating ourselves to providing equitable, high-quality education for all students. We promote 
a culture that maximizes student achievement and fosters the development of accountable 21st 
Century learners in a safe and enriching environment. 

 Key Design Elements of your school 
o What do you plan to do and why? 

Key Design Elements 

Somerset Academy of Las Vegas (SALV) is a high-performing public charter school network 
serving over 9,000 students across seven campuses in the Las Vegas Valley. Since its founding in 
2010, SALV has maintained a steadfast commitment to academic excellence, operational integrity, 
and fiscal responsibility as a long-standing partner of the State Public Charter School Authority 
(SPCSA). 

Each Somerset campus is united by a shared educational model that integrates rigorous, standards-
aligned instruction with student-centered practices, character development, and a focus on college 
and career readiness. Somerset’s school configurations include K-5, K-8, and K-12 campuses, 
offering a range of enrichment opportunities, including Career and Technical Education (CTE), 
dual credit programs, and inclusive supports for English learners and students with disabilities. 

Multiple Somerset campuses have earned consistent 5-star ratings under the Nevada School 
Performance Framework (NSPF). SPCSA site evaluations further validate Somerset’s 
effectiveness, highlighting strong leadership, a safe and positive school climate, and high-quality 
instruction. These outcomes reflect the network’s strategic emphasis on professional development, 
instructional alignment, and data-driven interventions that have helped campuses recover from 
pandemic-related learning loss. 

Core Principles 

Somerset Academy’s Core Principles reflect a comprehensive and strategic approach to delivering 
high-quality education. The network prioritizes effective school leadership and highly qualified 
staff as foundational to student success. Instruction is guided by data-driven assessments that 
inform curriculum development and instructional focus, ensuring continuous academic growth. 
Schools maintain safe and secure environments that support student learning and well-being. 
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Governance is strengthened through effective and engaged boards, while instruction is anchored 
in research-based curricula. Financial stewardship is evident through balanced budgets that 
allocate resources efficiently to promote both student achievement and teacher effectiveness. 
Somerset fosters collaboration with all stakeholders, including parents, community leaders, and 
school personnel, emphasizing transparent communication and a shared commitment to 
excellence. A culture of continuous improvement permeates the organization, supported by year-
round teacher training and mentoring that cultivates professional growth and instructional 
consistency across campuses. 

Core Beliefs 

Somerset Academy upholds the following Core Beliefs: 

S – Self-motivating learners 
O – Obligation to all stakeholders 

M – Maintaining a safe and nurturing environment 
E – Effective Practices 

R – Resources for 21st-century learners 
S – Students who achieve proficiency and exceed high expectations 

E – Evaluate continuously and utilize data-driven decisions 
T – Teachers who support learning through research-based curriculum 

Somerset Academy’s Leadership Initiative 

Somerset Academy is committed to teaching students 21st-century leadership and life skills and 
creating a culture of student empowerment based on the idea that every child can be a leader. 
Character education is a vital part of our schools’ culture. It draws inspiration from influential 
frameworks emphasizing personal growth and leadership development. It is a synthesis of 
universal, timeless principles of individual and interpersonal effectiveness, such as responsibility, 
vision, integrity, teamwork, collaboration, and renewal, which are familiar to people across all 
cultures. This whole-school model and process empower students with the leadership and life skills 
they need to thrive in the 21st century. At Somerset Academy, we recognize and celebrate that 
every child can be a leader.  

 Proposed changes for the next charter term and rationale 
o Speak to programs, structure, and principles2 

For the upcoming charter term, Somerset Academy of Las Vegas does not propose material 
changes to its educational program, leadership framework, or governance structure. Instead, the 
network intends to build on its success of academic innovation by strengthening stakeholder 

 
2  Proposed changes may require separate approval by the Authority as required by statute, regulation or the 
charter contract. 
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engagement, expanding access to enrichment and advanced coursework, and sustaining high levels 
of achievement across all campuses. 

This renewal request is firmly rooted in a proven track record and an organizational culture of self-
reflection, continuous improvement, and responsible growth. Somerset Academy of Las Vegas 
respectfully seeks charter renewal to continue its mission of providing high-quality, tuition-free 
public education that aligns with SPCSA expectations and is responsive to the diverse needs of the 
communities it serves in Southern Nevada. 

2. Renewal Application 
A. Application Form 

Complete the provided template application (pg. 7 of this form) for the following: 
 Academic Performance  
 Operational Overview 
 Financial Performance 
 Organizational Performance 
 Next Charter Term 

Please note that some information required in this section was provided to the charter holder by 
the SPCSA in the charter performance summary renewal report. 
Please see the required template below for additional information. 

B. Written Narrative [Limited to 5 pages] 
Provide any written narrative that addresses the enrollment, retention, attendance, discipline, 
faculty/staff retention, parent and family engagement, and other relevant information to support 
the data provided in the Application Form.  
Student Enrollment  

Student enrollment across all Somerset Academy campuses in Table 1 below is based on the 
Enrollment History in the SPCSA’s 2025 Renewal Performance Report issued on June 26, 2025. 
In general, due to its unique and successful educational model, student enrollment throughout the 
local Somerset Academy network has remained remarkably consistent during SALV’s current 
charter contract with the SPCSA.  

Table 1. Total Student Enrollment at Somerset Academy of Las Vegas 
Grade 2022-23 2023-24 2024-25 

K 804 823 823 
1 824 829 823 
2 844 827 831 
3 847 829 829 
4 857 828 829 
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Grade 2022-23 2023-24 2024-25 
5 858 825 829 
6 879 919 924 
7 938 918 934 
8 920 894 902 
9 488 489 510 
10 525 456 480 
11 415 424 415 
12 306 362 374 

Total 9,505 9,423 9,503 

Throughout the upcoming charter term, SALV will continue to implement a strategic, equity-
driven enrollment and engagement approach that reflects our commitment to serving a diverse and 
inclusive student body. Our outreach efforts are intentionally designed to ensure that all students, 
regardless of race, ethnicity, socioeconomic status, language background, or learning needs, have 
equitable access to a high-quality education at our campuses. This includes proactive recruitment 
of economically disadvantaged students, English Language Learners, students with disabilities, 
and those at risk of academic underperformance. 

SALV’s recruitment and retention strategies are deeply rooted in community engagement. We 
view our schools as hubs of connection and trust, cultivating strong partnerships with families, 
local organizations, and civic leaders to foster a sense of belonging. To that end, each campus hosts 
open houses, campus tours, and multilingual family information nights to ensure prospective 
families experience firsthand the academic rigor, inclusive culture, and support systems in place. 
We extend our reach through community-based recruitment events at parks, libraries, and 
recreational centers—meeting families where they are and reducing access barriers. 

In addition, SALV will continue to maintain robust waitlists and transparent enrollment processes 
to maximize available seat utilization and ensure continuity of learning. By combining strategic 
outreach with authentic community engagement, SALV remains steadfast in its mission to provide 
all students with the opportunity to thrive in a safe, welcoming, and academically excellent 
environment. 

The student enrollment history at each individual SALV campus in Table 2 below is likewise 
based on the Enrollment History in the SPCSA’s 2025 Renewal Performance Report. 

Table 2. Student Enrollment History at Each Doral Academy Campus 
Campus 2022-23 2023-24 2024-25 
Aliante 1,188 1,163 1,182 

Lone Mountain 1,012 993 990 
Losee 2,451 2,393 2,428 

North Las Vegas 774 770 764 
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Campus 2022-23 2023-24 2024-25 
Sky Pointe 2,114 2,152 2,172 

Skye Canyon 1,008 996 996 
Stephanie 958 956 971 

Total 9,505 9,423 9,503 

Student Retention 

SALV consistently maintains high student retention rates across its network, reflecting strong 
family satisfaction, a positive campus culture, and the high quality of academic and social-
emotional support provided. On average, SALV campuses retain over 85% of enrolled students 
each year. This exceptional retention is not merely statistical; it is the product of a deliberate and 
sustained effort to foster meaningful relationships, build trust, and engage families as partners in 
their children’s education. 

For example, as documented in the SPCSA’s 2025 Renewal Performance Report, Somerset Sky 
Pointe achieved a 98% retention rate for elementary students, while Skye Canyon posted a 93% 
retention rate in elementary and a 91% rate in middle school for the 2023-24 academic year. These 
outcomes reflect our school leaders’ focus on school climate, instructional quality, and family 
engagement. 

This high level of satisfaction is also evident in our continued demand for enrollment. Across the 
network’s seven campuses, SALV currently maintains a waitlist of over 9,000 students—nearly 
equaling our approved enrollment cap of 9,330 students for the 2025-26 school year. This 
overwhelming demand speaks to the confidence parents have in SALV’s ability to deliver a 
rigorous, supportive, and values-driven educational experience. 

Attendance / Chronic Absenteeism  

Consistent attendance is critical to academic achievement, and SALV remains deeply committed 
to reducing chronic absenteeism across all campuses. Chronic absenteeism, defined as missing 
10% or more of school days, has been a focal point in board meetings and campus-level planning, 
particularly as schools address post-pandemic attendance challenges. 

Each SALV campus implements a multi-tiered approach that includes proactive communication 
with families, student incentives, data monitoring, and early interventions. School registrars work 
closely with administrators to identify patterns, engage parents through meetings and workshops, 
and emphasize the connection between attendance and academic success. Some campuses, such 
as Skye Canyon and Sky Pointe, have achieved notably low absenteeism rates through school-
wide incentive programs and effective communication. For example, Sky Pointe recently reported 
chronic absenteeism rates of just 3.8% in elementary and 2.8% in middle school, compared to a 
statewide average of 29.3%. 
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Schools facing greater challenges—such as Losee, Stephanie, and North Las Vegas—have 
intensified their efforts, including adjusting schedules to accommodate family needs, providing 
transportation assistance, and linking attendance to participation in extracurricular activities. These 
strategies show results. Somerset Stephanie, for instance, reduced chronic absenteeism from 22.1% 
to 12% in elementary school and from 24.6% to 11.4% in middle school within a year. 

SALV is also committed to accurate attendance reporting under Senate Bill 249, ensuring 
professionally excused health-related absences are coded properly (e.g., MDP codes) and do not 
negatively impact NSPF scores. Staff have participated in weekly SPCSA technical assistance 
calls and use the Canvas repository to stay current on attendance-related guidance. 

As a network, SALV’s average chronic absenteeism rate is consistently lower than that of the 
Clark County School District overall, as well as for each demographic and special population 
group. These efforts underscore a school-wide culture that values learning time, supports families, 
and proactively addresses barriers to student engagement. 

Discipline 

SALV believes every student deserves to learn in a safe, respectful, and inclusive environment. To 
that end, our Restorative Discipline Plan promotes accountability, empathy, and community. 
Rather than relying on punitive measures, our approach fosters positive relationships and 
encourages students to reflect on their actions, repair harm, and make better choices moving 
forward. 

This framework sets clear behavioral expectations and reinforces them through proactive teaching, 
consistent follow-through, and meaningful support. Students are coached to understand the impact 
of their behavior and to take ownership of their learning environment. Staff members are trained 
in restorative practices, ensuring discipline is administered fairly and without disproportionate 
impact based on race, ethnicity, or gender. 

Discipline data from the most recent reporting year show exceptionally low rates of serious 
incidents across SALV’s seven campuses. For example, most campuses report zero incidents 
resulting in suspension or expulsion. Notably, campuses such as Somerset Aliante, Losee, Sky 
Pointe, Skye Canyon, and Stephanie reported no suspensions or expulsions for any category. Lone 
Mountain and North Las Vegas reported a small number of investigated incidents, but none 
resulted in students being removed from school. 

These outcomes reflect a disciplined yet compassionate culture where expectations are high and 
supports are robust. By prioritizing prevention, collaboration, and personal growth, SALV’s 
restorative model fosters safer campuses, stronger student-staff relationships, and enhanced 
student success. 
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Faculty / Staff Retention 

SALV recognizes that retaining high-quality educators is fundamental to sustaining academic 
excellence and student success. The network prioritizes recruiting teachers aligned with its mission 
and supports them through comprehensive professional development, mentorship, and a culture of 
collaboration and appreciation. Competitive compensation and benefits packages further enhance 
retention by offering financial stability in line with other charter schools. 

Across the network, campuses consistently report strong staff morale and retention. Somerset Lone 
Mountain boasts a 97% retention rate, attributed to a supportive leadership team, strong mentorship 
coaching, weekly classroom walk-throughs, and a culture grounded in respect and open 
communication. Teachers describe their principal as a “leader, not a boss,” crediting the school’s 
success to the administration’s commitment to collaboration and student-focused decisions. Staff 
are encouraged to lead peer professional development, share best practices, and participate in 
transformative training experiences, such as the Ron Clark Academy, which several teachers 
described as “life-changing.” 

Somerset North Las Vegas also highlights retention as a strength, with only six staff departures 
last year, the lowest in years, despite local district pay increases. Leadership credits this to 
intentional support, effective communication, and a stable student population. Somerset Aliante 
similarly benefits from a high level of staff stability, bolstered by a safe, inclusive school culture 
recognized by students and families. 

At Somerset Stephanie, staff retention improved from 70% to 86% in just one year. School 
leadership attributes this growth to professional development, increased staff support, and targeted 
culture-building efforts that promote the well-being and engagement of educators. 

By fostering a strong culture of trust, empowerment, and shared purpose, SALV ensures that 
talented, mission-driven educators lead its campuses, committed to long-term success for students 
and the broader school community. 

Parent and Family Engagement  

At SALV, we view parent and family engagement as a cornerstone of student achievement and 
school culture. Our schools thrive because we actively foster strong, collaborative relationships 
between families, educators, and the broader community. We use a multi-tiered communication 
strategy that includes regular email newsletters, timely website updates, and in-person events at 
each campus to keep families well-informed and involved. Parent-teacher conferences, open 
houses, career fairs, and family days provide meaningful opportunities for connection and 
collaboration, enabling families to engage directly with their child’s learning environment. 

https://www.ronclarkacademy.com/
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Each SALV campus also tailors outreach to meet the unique needs of its community. For example, 
the Lone Mountain campus has earned praise for cultivating a strong family culture built on the 
message that “parents are partners in student learning.” This sentiment is reflected in consistent 
communication, high levels of parent involvement, and initiatives such as extending the school 
day to support academic growth. Programs such as Parent University are especially impactful, 
bringing families into the school to learn how to support their children through standards-based 
instruction, shared academic vocabulary, and school-wide assessments. These sessions empower 
families to become active participants in their child’s learning journey. 

Parents are encouraged to take on leadership roles through our Parent-Teacher Organization and 
by serving on governance bodies such as the Academic Committee and the Board of Directors. 
Public board meetings are open and transparent, and families are welcome to share feedback and 
help shape school priorities. We also regularly survey parents to gather input on academic 
programming, operations, and school climate—ensuring that our decisions reflect the needs and 
aspirations of the community we serve. 

This deep commitment to family partnership is not just a guiding principle; it is a daily practice 
that shapes how we operate our schools. In the new charter term, SALV will continue to build on 
this foundation, ensuring that all families feel welcome, respected, and supported as true partners 
in the educational process. 

SPCSA’s Renewal Report Regarding Academic Performance 

As noted in the SPCSA’s 2025 Renewal Performance Report, Somerset Academy’s academic 
performance has been generally consistent across campuses and school levels based on the NSPF 
and SPCSA Academic Framework ratings over our current charter contract term. 

Aliante Campus (K-8) 

Aliante’s elementary school earned a 3-star rating for the 2023-24 school year, affirming that it 
met the state’s performance standard. According to the SPCSA Academic Performance 
Framework, Aliante elementary school was rated “Does Not Meet Standard” with a score of 42.6 
for the 2023-24 school year. 

Aliante’s middle school earned a 5-star rating for the 2023-24 school year, affirming that the school 
exceeds the state’s performance standard. Additionally, on the SPCSA Academic Performance 
Framework, the Aliante middle school was rated “Exceeds Standard” for the 2023-24 school year. 

Lone Mountain Campus (K-8) 

Lone Mountain’s elementary school received a 4-star rating for the 2023-24 school year, signifying 
the school meets state standards. Additionally, on the SPCSA Academic Performance Framework, 
the Lone Mountain elementary school was rated “Exceeds Standard” for the 2023-24 school year. 
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Lone Mountain’s middle school achieved a 5-star rating with an impressive index score of 98.0 
for the 2023-24 school year, reinforcing its consistent delivery of state-approved educational 
standards. Additionally, according to the SPCSA Academic Performance Framework, the Lone 
Mountain middle school was rated “Exceeds Standard” with a score of 93.8 for the 2023-24 school 
year. 

Losee Campus (K-12) 

The Losee elementary school earned a 2-star rating in 2023-24, indicating that the school partially 
meets state standards. Additionally, on the SPCSA Academic Performance Framework, the Losee 
elementary school was rated “Does Not Meet Standard” for the 2023-24 school year with an index 
score of 47.8. 

Losee’s middle school earned a 2-star rating in the 2023-24 school year, indicating that the school 
partially meets state standards. Additionally, on the SPCSA Academic Performance Framework, 
the Losee middle school was rated “Does Not Meet Standard” for the 2023-24 school year with an 
index score of 44.8. 

The Losee high school earned a 3-star rating in 2023-24, signifying a school that meets state 
standards. Additionally, according to the SPCSA Academic Performance Framework, the Losee 
high school was rated “Does Not Meet Standard” for the 2023-24 school year with an index score 
of 47.5. 

North Las Vegas (K-5) 

The North Las Vegas elementary school received a 2-star rating in the 2023-24 school year. 
Although this rating indicates the school only partially meets state standards, it does reflect a 
significant improvement from the prior year, with an increase in the index score from 24.5 to 46.0! 
Additionally, according to the SPCSA Academic Performance Framework, North Las Vegas 
elementary school was rated “Meets Standard” for the 2023-24 school year, with an index score 
of 55.6. 

Sky Pointe Campus (K-12) 

The Sky Pointe elementary school earned a 5-star rating in 2023-24, signifying the school exceeds 
state standards. Additionally, according to the SPCSA Academic Performance Framework, the 
Sky Pointe elementary school was rated “Exceeds Standard” for the 2023-24 school year with an 
index score of 83.8. 

The Sky Pointe middle school earned a 5-star rating in 2023-24 with an impressive index score of 
96.6, indicating the school exceeds state standards. Additionally, on the SPCSA Academic 
Performance Framework, the Sky Pointe middle school was rated “Exceeds Standard” for the 
2023-24 school year. 
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The Sky Pointe high school earned a 4-star rating in 2023-24, signifying a school that meets state 
standards. Additionally, according to the SPCSA Academic Performance Framework, Sky Pointe 
high school was rated “Meets Standard” for the 2023-24 school year. 

Skye Canyon Campus (K-8) 

The Skye Canyon elementary school earned a 5-star rating in 2023-24 with an impressive index 
score of 91.0, indicating the school exceeds state standards. Additionally, on the SPCSA Academic 
Performance Framework, the Skye Canyon elementary school was rated “Exceeds Standard” for 
the 2023-24 school year. 

The Skye Canyon middle school similarly earned a 5-star rating in the 2023-24 school year, 
signifying a school that exceeds state standards. Additionally, on the SPCSA Academic 
Performance Framework, the Skye Canyon middle school was rated “Exceeds Standard” for the 
2023-24 school year. 

Stephanie Campus (K-8) 

The Stephanie elementary school earned a 4-star rating in 2023-24, signifying the school meets 
state standards. Additionally, according to the SPCSA Academic Performance Framework, 
Stephanie elementary school was rated “Meets Standard” for the 2023-24 school year. 

The Stephanie middle school earned a 5-star rating in 2023-24 with an index score of 86.5, 
signifying a school that exceeds state standards. Additionally, according to the SPCSA Academic 
Performance Framework, Stephanie middle school was rated “Exceeds Standard” for the 2023-24 
school year with an index score of 86.9. 

Please see the Academic Performance section below for more detailed academic data for the 
network and each Somerset campus. 

SPCSA’s Site Visits 

SPCSA staff have conducted fourteen site evaluations across the seven campuses of SALV during 
the current charter term. SPCSA staff identified several positive takeaways from these evaluations, 
although staff have also identified certain challenges faced by the network.  

Common Strengths Across the Network 

1. Strong Instructional Practices – Somerset classrooms consistently demonstrated 
standards-aligned instruction, student engagement, and effective pacing. Teachers 
employed questioning techniques that fostered critical thinking, and lesson objectives 
were consistently clear across grade levels. For example, Sky Pointe and Lone 
Mountain campuses were specifically praised for the alignment of goals, the use of 
academic language, and effective transitions. 
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2. Positive School Culture and Relationships – Every campus evaluation noted strong 
relationships between students and teachers, creating a safe, respectful, and 
encouraging environment. The Aliante and North Las Vegas campuses received 
commendations for fostering a sense of belonging and mutual respect, with students 
demonstrating enthusiasm and behavioral expectations being consistently reinforced. 

3. Strong Leadership and Operational Consistency – School leadership was 
consistently viewed as competent, reflective, and aligned with Somerset’s mission and 
the SPCSA performance framework. Evaluators noted regular use of data for school 
improvement, strong communication with families, and strategic scheduling to 
optimize instructional time, especially at Sky Pointe and Losee. 

4. Data-Driven Instruction and MTSS Use – Campuses broadly demonstrated systems 
for academic interventions and Multi-Tiered Systems of Support (MTSS). Assessment 
data were regularly used to adjust instruction and group students accordingly. For 
instance, the Lone Mountain campus was praised for its clear RtI protocols and 
interventions that are aligned with academic needs. 

Areas for Continued Development 

1. Differentiation and Small Group Instructions – While instruction was generally 
strong, several campuses, including Losee and Sky Pointe, were encouraged to increase 
the frequency and effectiveness of small group or differentiated instruction to meet a 
broader range of student needs, particularly during Tier I instruction. 

2. Student-Led Learning and Autonomy – Evaluators across multiple campuses 
suggested that student voice and ownership of learning could be strengthened. This 
includes encouraging student-led discussions, fostering inquiry-based learning, and 
expanding opportunities for students to reflect on their learning process. 

3. ELL and Special Education Inclusion – While some campuses showed strong 
inclusion practices, the reports noted that others, such as North Las Vegas and Aliante, 
should further integrate ELL students and students with disabilities into general 
education classrooms and ensure supports are accessible across subjects. 

Across all seven Somerset Academy of Las Vegas campuses, the site evaluations highlight 
consistent strengths in high-quality instruction, data-informed leadership, and a positive, student-
centered culture. The SPCSA evaluators noted strong relationships between staff and students, 
clear academic expectations, and effective instructional practices aligned to Nevada standards. 
While areas such as differentiated instruction, student-led learning, and ELL inclusion present 
opportunities for further growth, each campus has demonstrated a reflective, improvement-
oriented mindset. 
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These evaluations underscore Somerset’s commitment to student success and a positive, 
supportive school environment, making a persuasive case for SALV’s ongoing success and 
readiness for renewal. The findings reflect a charter network that not only meets academic and 
organizational expectations but also actively engages in continuous improvement to ensure 
equitable outcomes and high levels of student achievement across all campuses. 

Finally, please discuss the demographics of the school as compared to the community it serves, 
local district, SPCSA, and statewide averages. Include any plans3 that the school may be 
considering addressing any student demographic gaps and any efforts to ensure a representative 
teaching staff and governing board. 
School Demographics 

SALV’s student enrollment history, contained in Table 3 (Enrollment by Race / Ethnicity) and 
Table 4 (Enrollment by Special Population), is based on data from the SPCSA’s 2025 Renewal 
Performance Report. 

Enrollment by Race / Ethnicity 

During SALV’s current charter contract with the SPCSA, the SALV network has maintained a 
consistent student population by race and ethnicity, with slight increases in the student populations 
of Hispanics and students identifying as Two or More Races. See Table 3 below. 

SALV has compared its student demographic information to data from the Nevada 
Accountability Portal website maintained by the Nevada Department of Education for the 2024-
25 school year for (a) the State of Nevada, (b) the Clark County School District (CCSD), and (c) 
charter schools sponsored by the SPCSA. See Table 3 below. 

Table 3. Total Student Enrollment by Race / Ethnicity 
Student Enrollment by Race / Ethnicity 

Year Asian Black Caucasian Hispanic 

American 
Indian / 
Alaskan 
Native 

Two or 
More 
Races 

Pacific 
Islander 

2022-23 4.4 13.1 32.2 38.4 0.1 10.2 1.4 
2023-24 4.5 14.0 30.6 38.3 0.1 10.6 1.5 
2024-25 4.9 13.9 29.0 39.9 0.1 10.6 1.2 

        
State of 
Nevada  5.6 12.2 26.5 45.7 0.7 7.7 1.5 

CCSD 6.1 15.9 19.2 48.9 0.3 8.0 1.6 
SPCSA 8.3 12.5 26.5 41.4 0.3 9.4 1.4 

 
3  If previously directed by the Authority through action on March 4, 2022, these plans should include updates on 
the implementation of a school’s formal recruitment and enrollment plan. 

https://nevadareportcard.nv.gov/di/report/reportcard_1?report=reportcard_1&scope=e7.y21&organization=c4542&fields=309%2C310%2C311%2C313%2C318%2C320&hiddenfieldsid=309%2C310%2C311%2C313%2C318%2C320&scores=1026%2C573%2C574%2C575%2C805%2C576%2C577%2C806%2C582%2C583%2C584&num=160&page=1&pagesize=20&domain=demoprof&
https://nevadareportcard.nv.gov/di/report/reportcard_1?report=reportcard_1&scope=e7.y21&organization=c4542&fields=309%2C310%2C311%2C313%2C318%2C320&hiddenfieldsid=309%2C310%2C311%2C313%2C318%2C320&scores=1026%2C573%2C574%2C575%2C805%2C576%2C577%2C806%2C582%2C583%2C584&num=160&page=1&pagesize=20&domain=demoprof&
https://charterschools.nv.gov/uploadedFiles/CharterSchoolsnvgov/content/News/2022/Recruitment%20and%20Enrollment%20Plans.2022.03.04.pdf


Nevada SPCSA Renewal Application, 2025 
page 16 

 

When comparing student demographic information for the 2024-25 school year, the SALV 
network has a higher percentage of students identifying as Two or More Races than the same 
cohort of students enrolled throughout the entire State of Nevada, both for traditional schools and 
SPCSA-sponsored schools, and county-wide for the traditional public schools in CCSD. 

Enrollment by Special Populations 

Over the last five years, within SALV’s current charter contract with the SPCSA, the SALV 
network has maintained a consistent enrollment of students by special populations throughout the 
network. See Table 4 below. 

SALV has compared its student demographic information for special populations for the 2024-25 
school year to data from the SPCSA’s 2025 Renewal Performance Report for the State of Nevada, 
CCSD, and the charter schools sponsored by the SPCSA. See Table 4 below. 

Table 4. Total Student Enrollment by Special Populations 
Student Enrollment by Special Populations 

Year ELL FRL IEP 
2022-23 4.6 32.6 12.5 
2023-24 4.8 30.3 12.6 
2024-25 4.9 >95.0 12.7 

    
State of Nevada 14.4 85.0 14.1 

CCSD 16.2 95.8 14.3 
SPCSA  10.3 63.9 10.7 

The enrollment of FRL students in the SALV network has increased in the most recent school 
year. Although SALV’s enrollment of IEP and ELL students remains below that of IEP and ELL 
students throughout the State and CCSD, SALV’s current enrollment of IEP students exceeds the 
enrollment of IEP students at charter schools sponsored by the SPCSA.  

School Leaders  

Aliante Campus (K-8) 

The Aliante campus, which opened in 2018, is led by Principal Shannon Manning and serves 
students in Kindergarten through 8th grade. For the 2025-26 school year, the waitlist of over 1,200 
students demonstrates the demand for quality education and the confidence families place in 
Somerset’s exceptional learning environment at the Aliante campus. 

Shannon Manning has served as the Principal of Somerset Academy Aliante since 2021, where 
she oversees all aspects of school operations, including staffing, budgeting, curriculum, 
instructional leadership, and professional development. She has been an administrator since 2012 
and began her career in education in 2007 with the Clark County School District. 
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Shannon earned her bachelor’s degrees in English and Spanish, as well as dual master’s degrees 
in teaching and educational administration, from the University of Nevada, Las Vegas (UNLV). 
She is fluent in both English and Spanish. 

Known for her commitment to academic excellence and sound financial stewardship, Shannon has 
a strong track record of leading schools to high levels of performance. Her experience includes 
supervising special education programs, overseeing the implementation of IEPs and 504 plans, 
and mentoring new educators. 

Shannon has extensive experience serving historically marginalized and economically 
disadvantaged student populations, both within the Somerset Academy network and in prior roles. 
She actively supports equity and student well-being through Restorative Justice practices and 
strengthening home-school partnerships. 

Lone Mountain (K-8) 

Principal Cesar Tiu leads the Lone Mountain campus, which was established in 2015. The Lone 
Mountain campus serves students in Kindergarten through 8th grade. With a current waitlist of 
nearly 1,700 students for the 2025-26 school year, it is clear that Somerset’s innovative curriculum 
and nurturing environment are highly sought after by families throughout the area. 

Cesar Tiu is honored to serve as Principal of Somerset Academy Lone Mountain, now entering his 
seventh year in this leadership role. He remains deeply committed to fostering the school’s 
tradition of academic excellence, strong character development, and a close-knit community 
culture. 

His career in education began with a Bachelor of Arts in English, with a focus on Applied 
Linguistics, followed by a master’s degree in special education and a second master’s degree in 
educational management. These academic credentials have shaped his leadership philosophy, 
grounded in inclusive, student-centered practices. 

Since joining Somerset Academy in 2011 as a Special Education teacher, he has served in a variety 
of instructional and administrative roles, including ELA teacher, Special Education Instructional 
Facilitator, and Assistant Principal, each of which has contributed to his comprehensive 
understanding of instructional leadership and school operations. 

Under his guidance, Somerset Lone Mountain continues to thrive as a nurturing and academically 
rigorous environment where all students are empowered to succeed. He is proud of the school’s 
accomplishments and looks forward to continued growth in collaboration with staff, families, and 
the broader community. 



Nevada SPCSA Renewal Application, 2025 
page 18 

 

Losee Campus (K-12) 

Under the leadership of Principal Jessica Scobell, the Losee campus has grown since its opening 
in 2014 to serve students from Kindergarten through 12th grade. A waitlist of 1,100 students 
underscores this campus’s tremendous impact, reflecting the community’s trust in the school’s 
commitment to educational excellence. 

Jessica earned her Bachelor of Arts degree from Augustana College in 1999. She began her 
teaching career that same year at Faith Lutheran Jr./Sr. High School, serving as a middle school 
Social Studies teacher and coach. In 2002, she joined CCSD as a high school teacher of U.S. 
Government and continued to coach cross-country, basketball, and track and field. 

Over 17 years with CCSD, Jessica held a range of leadership roles, including athletic director, 
dean of students, and assistant principal. In 2009, she earned her Master of Science in Educational 
Leadership from Nova Southeastern University, further preparing her for a career in school 
leadership. 

In 2019, Jessica was appointed Principal of Somerset Academy’s Losee Campus, a K-12, Title I 
charter school in North Las Vegas. Leading an urban school through the challenges of the 
pandemic and beyond, she has helped drive substantial academic growth. She has overseen the 
development of a broad range of extracurricular opportunities for students. Her leadership reflects 
a deep commitment to equity, excellence, and student-centered learning. 

North Las Vegas Campus (K-5) 

Under the leadership of Principal Mindi Palomeque, North Las Vegas has grown into a thriving 
K-5 campus since its founding in 2011. With a current waitlist of nearly 100 students, the campus 
reflects the strong confidence families place in the school’s consistent delivery of high-quality, 
tuition-free public education. 

Principal Palomeque brings nearly three decades of experience in public education, including 7½ 
years as a classroom teacher, 4 years as an assistant principal, and 17½ years as a principal across 
both elementary and middle school settings. Notable contributions to student achievement and 
instructional leadership marked her 25-year tenure with CCSD. She holds a Bachelor’s Degree in 
Elementary Education from Brooklyn College and a Master’s degree in Educational Supervision 
and Administration from the University of Phoenix. 

Now entering her fourth year at Somerset North Las Vegas, Principal Palomeque continues to 
foster a culture of academic excellence, strong community engagement, and student-centered 
leadership. Her proven track record and deep understanding of school operations and instructional 
best practices are instrumental to the campus’s ongoing success and its critical role within the 
broader Somerset Academy of Las Vegas network. 
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Sky Pointe Campus (K-12) 

The Sky Pointe campus, which opened in 2013, is led by Principal Lee Esplin and serves students 
from Kindergarten through 12th grade. For the 2025-26 school year, the Sky Pointe campus has 
an amazing waitlist of nearly 3,100 students, which demonstrates the demand for quality education 
and the confidence families have in Somerset’s exceptional learning environment at this campus. 

Lee Esplin has served as Principal and Lead Principal of Somerset Academy Sky Pointe since 
2017, bringing over 30 years of educational experience and a track record of transforming schools 
through strategic, student-centered leadership. Under his direction, Somerset Sky Pointe has 
demonstrated sustained academic growth across all grade levels, including elevating the 
elementary, middle, and high school programs on Nevada’s School Performance Framework. He 
successfully transitioned the campus into a fully integrated K-12 model, expanded Career and 
Technical Education (CTE) offerings, and launched a dual enrollment partnership with the College 
of Southern Nevada (CSN) to increase postsecondary readiness. 

Lee’s leadership aligns closely with the mission of Somerset Academy to foster high academic 
achievement, character development, and college and career readiness. He has implemented 
school-wide practices, including standardized grading rubrics, data-informed intervention 
programs, and inclusive supports for students with exceptionalities. These efforts have contributed 
to a culture of continuous improvement and instructional equity, both of which are critical to 
meeting the academic performance expectations of the charter. 

Before joining Somerset Academy, Lee served as Principal at three schools within the Clark 
County School District, where he led performance turnarounds at Title I campuses by increasing 
star ratings, improving inclusive practices, and cultivating strong community partnerships. His 
work has been recognized statewide, including being named the 2014 Nevada Elementary 
Principal of the Year. He has also held leadership positions in key professional organizations, 
including President of the Clark County Association of School Administrators and President-Elect 
of the Clark County Association of Elementary School Principals. 

Lee holds a Master of Education in Educational Leadership from UNLV and a Bachelor of Science 
in Elementary Education from Southern Utah University (SUU). He currently contributes to 
statewide advisory efforts through the Nevada GATE Advisory Committee and the State Anti-
Bullying Task Force. His extensive experience, visionary leadership, and deep commitment to 
equitable student outcomes have positioned Somerset Sky Pointe as one of the highest-performing 
charter campuses in Nevada. 

Skye Canyon Campus (K-8) 

The Skye Canyon campus, established in 2018, is led by Principal Kate Lackey and has become a 
cornerstone of the community. It serves students in Kindergarten through 8th grade. With a current 
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waitlist of nearly 1,700 students, Somerset’s innovative curriculum and nurturing environment are 
highly sought after by families throughout the area. 

Kate Lackey is an accomplished educational leader with over 30 years of experience in both private 
and public charter school settings. Her career began in 1991 when she entered the profession as an 
instructional assistant at the age of 19. Since then, she has served as a classroom teacher across 
grades K-7, including specialized instruction in Pre-Algebra and Music and Movement, and spent 
over a decade in kindergarten classrooms before transitioning into leadership roles. 

Kate holds a Master’s degree in Educational Leadership from UNLV, earned in 2004. She became 
a private school principal in 2005 and later returned to classroom teaching while growing her 
family. In 2014, she entered the charter school sector as the founding Assistant Principal of 
Somerset Academy Losee. In 2018, she became the founding Principal of Somerset Academy Skye 
Canyon, where she has continued to lead with distinction. 

Under her leadership, Somerset Skye Canyon has flourished. Both its elementary and middle 
school divisions have earned and sustained 5-star ratings from the Nevada School Performance 
Framework for six consecutive years. The elementary school is currently ranked 9th in the state, 
while the middle school is ranked 5th. Ms. Lackey also pioneered the Somerset network’s first 
Gifted and Talented Education (GATE) program in 2023. 

A committed advocate for early childhood education, Ms. Lackey authored and successfully 
championed Senate Bill 102, which reformed Nevada’s kindergarten age requirement law. The bill 
passed in 2021 and now requires students to be five years old before the start of the school year. 
Her work reflects a deep commitment to rigorous academics, student equity, and sound public 
policy that benefits children across Nevada. 

Stephanie Campus (K-8) 

The Stephanie campus, which opened in 2014, is led by Principal Dr. David Fossett and serves 
students in Kindergarten through 8th grade. For the 2025-26 school year, the nearly 200-student 
waitlist demonstrates the demand for quality education and the confidence families place in 
Somerset’s exceptional learning environment. 

Dr. David Fossett is a seasoned K-12 educator and transformational school leader with a strong 
record of success in both urban and rural school settings. He currently serves as Principal of 
Somerset Academy’s Stephanie Campus, a Title I K-8 public charter school with nearly 1,000 
students. Under his leadership, the campus has made significant academic gains, including raising 
its middle school from a 4-star to a 5-star NSPF rating and its elementary school from 2 stars to 4 
stars, with continued growth projected. Dr. Fossett is recognized for promoting inclusive school 
cultures and driving data-driven academic improvement, particularly in schools serving diverse 
and high-need student populations. 
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Dr. Fossett holds a Doctor of Education in Organizational Change and Leadership from the 
University of Southern California, where his dissertation focused on dual language immersion and 
academic achievement among Latinx English learners. He also earned master’s degrees in 
Curriculum & Instruction (UNLV) and Education Administration (University of South Dakota), 
as well as a bachelor’s degree in Spanish with a minor in Mathematics from Brigham Young 
University. His prior experience includes assistant principal roles at Somerset Losee and Tonopah 
Schools K-12, and classroom teaching roles in mathematics and Spanish. Dr. Fossett is a certified 
Nevada school administrator with endorsements in secondary math, ESL, and Spanish, and has 
been recognized for outstanding academic leadership, including back-to-back commendations 
from Henderson Mayor Romero for excellence in middle school performance. 

Teachers and Staff 

SALV recognizes that students benefit academically, socially, and emotionally when they see 
themselves reflected in their teachers and school leaders. A diverse staff brings a wealth of cultural 
perspectives, lived experiences, and instructional approaches that better meet the needs of a 
multicultural student body. This representation fosters stronger student-teacher relationships, 
enhances cultural competency across the school community, and contributes to a more inclusive 
and affirming learning environment. 

SALV is proud that many of its schools, including Somerset North Las Vegas, already reflect the 
rich diversity of their surrounding communities. At North Las Vegas, for example, the shared 
backgrounds, skills, and perspectives of students and staff help cultivate a strong sense of 
belonging and inclusion. However, SALV continues to seek ways to further diversify its 
instructional and non-instructional teams to more closely align with the racial, cultural, and 
linguistic demographics of the students it serves. 

To this end, SALV is committed to strengthening targeted recruitment strategies that attract 
qualified candidates from underrepresented backgrounds. These efforts include participating in 
diversity-focused job fairs, building partnerships with minority-serving institutions, and 
leveraging professional networks to identify and recruit high-potential educators and staff. 
Additionally, school leaders are encouraged to foster a school culture that values diverse voices 
and promotes inclusivity using inclusive hiring committees, staff affinity groups, and culturally 
responsive professional development. 

By continually prioritizing staff diversity as both a strength and a strategic priority, SALV will 
ensure that its campuses remain vibrant, inclusive, and well-positioned to support the holistic 
development of every student. 

C.  Required Supporting Documents 

Please upload with your renewal application the following documents: 
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 Proposed calendar for the first year of the new charter term 

The SALV Board has not yet formally adopted the academic calendar for the 2026-27 school year, 
which will be the first year of the new charter term. However, consistent with past practice, SALV 
anticipates requesting approval from the Nevada Department of Education for an alternate minute 
calendar. This alternate calendar will align closely with the traditional 180-day school year in terms 
of start and end dates while meeting or exceeding statutory instructional minute requirements for 
all grade levels. 

Historically, SALV’s school year begins in early August, with teachers reporting approximately 
one week before students. This lead-in period allows for robust onboarding, classroom preparation, 
and participation in pre-service professional development (PD). Throughout the year, SALV 
schedules at least five dedicated PD days. In addition, the calendar includes “Data Days,” during 
which teachers engage in targeted training, analyze student performance data, and collaboratively 
plan instruction, all while adhering to statutory instructional time requirements. 

These calendar elements support the Somerset instructional model and are designed to ensure that 
the real-time needs of students directly inform professional development. By frontloading planning 
time and embedding opportunities for reflective practice, SALV reinforces its commitment to 
continuous instructional improvement and strong academic outcomes. 

See Attachment 02 – Academic Calendar. 

 Daily schedule for all grade levels 

The specific daily schedules for each SALV campus during the first year of the new charter term 
in 2026-27 have not yet been formally created or approved by the SALV Board. However, based 
on existing practices across current campuses, students typically attend school for approximately 
420 minutes per day. 

Of that time, roughly 360 minutes are dedicated to direct instructional activities, with the 
remaining minutes allocated for lunch, recess, transitions, and other non-instructional periods. 
Most campuses begin the school day around 8:00 a.m. and dismiss around 3:00 p.m., with minor 
variations to accommodate local needs and traffic patterns. 

This schedule structure allows SALV to meet and often exceed the state’s minimum instructional 
time requirements while providing adequate time for academic enrichment, intervention, and 
social-emotional learning. Final daily schedules will be developed and approved by each campus 
in alignment with the board-approved calendar and the academic priorities for the upcoming 
charter term. 

See Attachment 03 – Bell Schedules. 
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3.  Academic Plans for the Proposed Charter Term 

 A.  Written Narrative [Limited to 10 pages] 

Please include a written narrative describing the academic vision and plans for the next charter 
term. This should include detailed descriptions of key design elements, programs, structures, and 
principles that remain unchanged as well as those that may be changing. For any proposed 
changes, please provide a rationale. This section should also include a description of any 
academic improvements that the charter school has undertaken, or plans to implement, as well as 
plans to monitor for potential disproportionate discipline practices, and plans to address any 
opportunity gaps for specific student groups. This may include plans to close gaps in proficiency 
and/or growth between different student groups (e.g. race/ethnicity, FRL, EL, IEP). 
SALV is committed to delivering a high-quality, inclusive, and equitable education that ensures 
all students meet or exceed grade-level expectations. Our academic vision is built upon the 
successful foundation of Somerset Academy, Inc., which has a proven record of academic 
excellence, community engagement, and educational innovation. The upcoming charter term will 
preserve our core instructional values while enhancing academic rigor, expanding student support 
systems, and addressing opportunity gaps. 

Core Principles and Foundational Design  

Somerset Academy’s academic model is rooted in the following guiding principles: 

• Student learning and achievement are paramount. 

• Highly qualified staff and effective school leadership are essential. 

• Safe, inclusive, and secure learning environments foster growth. 

• Data-driven decision-making and research-based curriculum promote excellence. 

• Ongoing professional development and collaboration enhance instructional quality. 

• Strong partnerships with families and community stakeholders drive student success. 

These principles are embedded in every aspect of SALV’s academic program and align with the 
Cognia Corporate Accreditation standards that govern all Somerset schools. 

Academic Program Overview  

SALV delivers a rigorous, standards-aligned curriculum across all grade levels, designed to foster 
academic mastery while promoting relevance and engagement through cross-disciplinary learning 
and real-world application. Core academic instruction in English Language Arts, mathematics, 
science, and social studies is enriched with robust programming in STEAM, foreign language, 
physical education, and character education.  

These complementary subjects are not treated as isolated experiences, but rather as integral 
components of a cohesive academic framework that supports the development of critical thinking, 
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collaboration, and problem-solving skills. By integrating diverse content areas and emphasizing 
practical applications, SALV ensures students are not only academically proficient but also 
prepared to navigate complex challenges beyond the classroom. 

Instructional Structure  

Elementary Model (K-5) 

Students will receive instruction in self-contained or departmentalized classrooms. Grade-level 
teachers will collaborate weekly to plan interdisciplinary lessons that emphasize foundational 
literacy and numeracy skills grounded in the Science of Reading. Specialists will provide 
additional instruction in STEAM, technology, and PE. 

Middle School Model (6-8) 

Students will follow a six-period or A/B block schedule. Course placement will be determined 
based on students’ academic performance, assessment data, and teacher recommendations. 
Qualified students will have access to advanced coursework, including Algebra I and Geometry. 
Students performing below proficiency will be enrolled in intensive reading or math intervention 
courses to accelerate their growth. 

High School Model (9-12) 

At the high school level, Somerset Academy implements a college- and career-focused 
instructional model delivered through a traditional seven-period or A/B block schedule. Students 
are offered a range of academic pathways, including honors, Advanced Placement (AP), Career 
and Technical Education (CTE), and dual enrollment courses. Instruction is data-driven and 
differentiated to meet individual learning needs, with targeted interventions and credit retrieval 
options available to support on-time graduation.  

Instructional Practices 

SALV implements a coherent and research-based instructional framework designed to ensure 
academic excellence and promote equitable outcomes for all students. Teachers employ a variety 
of evidence-based instructional practices anchored in a common board configuration system to 
provide structure and consistency across classrooms. These strategies include Direct Instruction 
with Gradual Release (I Do, We Do, You Do), Cooperative Learning to foster peer collaboration, 
and Inquiry-Based Learning that encourages student-led exploration and deeper engagement.  

In addition, teachers utilize tools such as graphic organizers, scaffolding, and reciprocal teaching 
to support diverse learners. Meanwhile, differentiated instruction and flexible grouping enable 
students to access content at appropriate levels of challenge. Collectively, these instructional 
approaches are designed to cultivate critical thinking, mastery of content, and a strong sense of 
academic ownership among students. 
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Assessment and Progress Monitoring  

Assessment and progress monitoring are cornerstones of SALV’s instructional program. Student 
learning is evaluated through a combination of i-Ready diagnostics, classroom assessments, 
interim benchmarks, and state summative exams. Teachers engage in ongoing data analysis to 
inform instruction, adjust pacing, and identify students who require additional support or 
enrichment. Data-driven decision-making ensures that instruction is responsive and targeted, 
thereby accelerating academic growth and preventing any student from falling behind. 

Multi-Tiered System of Supports (MTSS)  

To support students across a range of academic and behavioral needs, SALV implements a robust 
Multi-Tiered System of Supports (MTSS).  

• Tier 1 provides all students with high-quality instruction, regular universal screening, 
and positive behavior supports. 

• Tier 2 targets students identified as at-risk through small-group re-teaching, strategic 
tutoring, and behavior intervention plans.  

• Tier 3 delivers individualized supports tailored to students with the highest needs, 
including those with IEPs or 504 Plans, based on functional behavior assessments and 
academic evaluations. 

This layered system ensures early identification of challenges and the timely provision of 
appropriate supports. 

Support for Special Populations 

Support for special populations is integral to SALV’s educational philosophy.  

• Students with Disabilities receive services aligned with their IEPs, including access to 
accommodations, assistive technologies, and inclusive practices. 

• English Language Learners benefit from sheltered instruction, language acquisition 
resources, and push-in/pull-out services to build proficiency while engaging with 
grade-level content. 

• Gifted and Advanced Learners are provided with enrichment experiences, accelerated 
coursework, and differentiated instruction that nurtures their academic talents and 
encourages continued growth through rigorous academic challenges.  

Through these intentional supports, SALV affirms its commitment to ensuring every student has 
the tools, resources, and opportunities to thrive. 
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Character Education and Social-Emotional Learning (SEL)  

SALV is committed to developing students not only academically but also as compassionate, 
ethical, and emotionally intelligent individuals. A robust school-wide character education program 
will be implemented to instill core virtues, including empathy, perseverance, responsibility, 
respect, and integrity. These values will be integrated into daily routines, academic instruction, 
school-wide assemblies, and service-learning opportunities, fostering a consistent culture of high 
expectations and personal accountability.  

Complementing this character education program, SEL practices will be fully integrated across 
content areas to enhance students’ emotional intelligence, foster strong peer and adult 
relationships, and support responsible decision-making. Research consistently links the integration 
of SEL to higher academic achievement, improved student behavior, and stronger emotional well-
being, outcomes that align with SALV’s mission of nurturing well-rounded students. 

Discipline and School Culture  

SALV prioritizes a positive, inclusive school culture grounded in mutual respect and 
accountability. Rather than relying on traditional punitive approaches, the school embraces a 
restorative justice model designed to repair harm, build relationships, and strengthen community 
bonds. Staff will receive comprehensive training in restorative conferencing, conflict resolution, 
de-escalation strategies, and cultural competency to ensure disciplinary practices are fair, 
equitable, and educational. Through structured intervention protocols and preventative supports, 
SALV will empower students to reflect on their behavior, restore trust, and re-engage with the 
learning community. Disciplinary data will be consistently tracked through Infinite Campus and 
reviewed by school leadership to monitor trends, address disparities, and inform responsive 
practices. By focusing on prevention, restoration, and student voice, SALV will foster a safe, 
respectful, and supportive learning environment where all students can thrive. 

Closing Opportunity Gaps  

To ensure equity for all students, SALV will implement a comprehensive and proactive approach 
centered on personalized learning and support. Each student will benefit from an individualized 
learning plan informed by diagnostic assessments that identify their unique strengths and areas for 
growth. Based on these assessments, students requiring additional support will receive targeted 
interventions, including after-school tutoring designed to close academic gaps and promote 
continuous progress. An early warning system will track key risk indicators, including attendance, 
behavior, and academic performance, enabling timely and data-driven responses. SALV will also 
foster strong family partnerships by actively engaging families in academic planning and student 
support strategies, ensuring a collaborative effort to meet the diverse needs of every learner. 
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Professional Development  

SALV is deeply committed to the ongoing professional growth and empowerment of its educators. 
To ensure that teachers and staff are equipped to meet the evolving needs of all learners, SALV 
will offer robust, year-round professional development. These learning opportunities will 
emphasize evidence-based instructional strategies, culturally responsive teaching, effective data 
analysis for academic decision-making, and integration of MTSS and SEL.  

In addition, SALV recognizes the importance of cultivating future leaders and supporting early-
career educators. New teachers will benefit from structured mentoring through Somerset’s New 
Teacher Academy and a partnership with Doral College, which provides pathways for aspiring 
leaders to develop their skills in a supportive, collaborative environment. 

Innovative and Rigorous Programming  

To complement its strong academic foundation, SALV will implement innovative and rigorous 
enrichment programs that empower students to explore their interests and expand their horizons. 
A hallmark of SALV’s programming is the integration of STEM and STEAM content across all 
grade levels, fostering inquiry, problem-solving, and hands-on learning in science, technology, 
engineering, arts, and mathematics.  

Students will also have opportunities to participate in leadership development initiatives, including 
Student Council, National Junior Honor Society, and peer mentoring programs. To support the 
development of the whole child, SALV will offer a wide range of creative and civic engagement 
opportunities, including visual and performing arts, music, technology exploration, and service-
learning projects. For middle school students, SALV will provide advanced elective options 
designed to build readiness for rigorous high school pathways, including Advanced Placement 
(AP), Career and Technical Education (CTE), and dual-enrollment courses. 

Conclusion  

SALV’s academic plan for the upcoming charter term leverages a proven model of excellence 
while advancing innovation, equity, and continuous improvement. Through targeted supports, 
family and community partnerships, and a commitment to high expectations, SALV will prepare 
all students for academic success and lifelong achievement. 

Finally, if the school currently provides distance education, and plans to continue doing so under 
a renewed contract, please include responses to the following questions as required by NRS 
388A.725(3) and NRS 388A.725(4): 
 The support available to each pupil, in his or her home or community, including, without 

limitation, the availability and frequency of interactions between the pupil and teachers; 
 The methods the charter school for distance education will use to administer any test, 

exam or assessment required by state or federal law; 

https://www.leg.state.nv.us/nrs/NRS-388A.html#NRS388ASec725
https://www.leg.state.nv.us/nrs/NRS-388A.html#NRS388ASec725
https://www.leg.state.nv.us/nrs/NRS-388A.html#NRS388ASec725
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 The methods the charter school for distance education will use to assess the academic 
success of pupils; and 

 The criteria pupils must meet to be eligible for enrollment at the charter school for 
distance education. 

These questions are not applicable as SALV does not offer a distance education program. 

4.  Organizational Viability and Plans for the Proposed Charter Term 
A.  Written Narrative [Limited to 10 pages] 

Please include a written narrative describing the current Governing Board’s capacity, skills, and 
qualifications for continued successful implementation of the school’s design, as well as a 
growth plan for adding/replacing board members that support the school’s success.  
Governing Board’s Capacity & Success 
SALV’s Governing Board has consistently demonstrated the leadership, expertise, and mission-
driven commitment necessary to ensure the school network’s ongoing success. Since its founding, 
the Board has effectively stewarded the academic, financial, and operational performance of its 
schools through strategic oversight, strong community engagement, and a clear focus on equity 
and academic excellence.  

Its current members bring extensive experience in key sectors such as education, business, law, 
public service, and finance—reflecting the diverse skill sets needed to guide a high-performing 
charter network. The Board not only ensures compliance with NRS 388A.320 but also exemplifies 
best practices in nonprofit governance by maintaining a mission-aligned, actively engaged 
leadership body. 

The current Board includes seven highly qualified professionals: 

• John Bentham (Chair) is an accomplished entrepreneur and CEO of a theatrical and 
community event production company. His leadership and operational acumen, along 
with his college degree in business administration, bring a strong business perspective 
to the Board. 

• LeNora Bredsguard (Vice Chair) is a longtime educator and current CCSD principal 
with undergraduate degrees in Elementary Education and Special Education and 
Master’s degrees and expertise in curriculum development and urban school 
leadership. 

• Travis Mizer (Secretary) brings risk management expertise from the hospitality 
industry and small business ownership, with a strong commitment to school safety and 
operational efficiency. Travis also has a degree in Business Marketing, and his two 
children attend Somerset’s Skye Canyon campus 

https://www.leg.state.nv.us/nrs/NRS-388A.html#NRS388ASec320
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• Matt Hurley (Treasurer) is a CPA and audit manager who provides financial oversight 
and ensures transparency and fiscal responsibility. Three of Matt’s five children have 
attended Somerset schools, while the remaining two will attend once they are old 
enough. 

• Sarah McClellan (Member) is a special education resource teacher who is currently 
pursuing a master’s degree in special education to go along with her undergraduate 
degree in Family & Human Development. She has three children who attended 
Somerset schools. Sarah loves Somerset and truly believes in their vision of providing 
equitable, high-quality education for all students. 

• Renee Fairless (Member) currently serves as the lead principal of the successful multi-
campus Mater Academy charter school network. She brings extensive experience in 
instructional leadership and the implementation of high-impact academic programs to 
the board. Under her leadership, the Mater campuses have become some of the highest-
performing schools in the state for FRL and EL students, demonstrating her deep 
commitment to educational equity and excellence. 

• Matt Morris (Member) is an attorney with experience in government affairs and 
administrative law, providing critical legal and policy expertise. Matt is also a proud 
parent of two Somerset Academy students. 

Please refer to Attachment 04 – Board Member Roster for additional details. 

Growth Plan for Board Membership 

SALV has implemented a strategic and inclusive board development plan to ensure strong 
governance and long-term success. The plan emphasizes proactive recruitment, succession 
planning, and continuous evaluation of board composition to align with the school’s mission and 
evolving strategic goals. Board members are recruited based on expertise in areas critical to the 
school’s success, including K-12 education, legal compliance, finance, facilities development, and 
community leadership. 

To maintain transparency and reflect the diversity of the communities SALV serves, board 
vacancies are advertised publicly and communicated directly to stakeholders. Prospective 
candidates are identified through an extensive professional network and evaluated for their ability 
to complement the board’s existing strengths while enhancing diversity of thought and 
background. The board also prioritizes parental and educator involvement to ensure governance 
remains grounded in the educational experience. 

Ongoing training ensures that members remain well-informed about educational policy and best 
practices in governance. This deliberate and transparent approach enables SALV to sustain a high-
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functioning, representative governing board that supports academic excellence and responsive 
leadership across the network. 

This deliberate and transparent approach to board growth ensures that SALV maintains a high-
functioning governing body capable of supporting the school’s mission, sustaining academic 
excellence, and meeting the needs of a dynamic and diverse student population. 

For additional information, please refer to the new board member recruitment procedure outlined 
in Attachment 05 – Bylaws.  

This section should also include a description of any organizational improvements that the 
charter school has undertaken or plans to implement in response to past performance, including 
board training and development.  
SPCSA’s Renewal Report Regarding Organizational Performance 

SALV has demonstrated strong organizational health and consistent high performance throughout 
the current charter term. As noted in its 2025 Renewal Performance Report, the SPCSA has not 
issued any Organizational Notices to SALV, confirming the network’s full compliance with the 
Organizational Performance Framework. This reflects not only SALV’s sound governance 
practices but also its ongoing commitment to excellence in operational management, financial 
stewardship, and regulatory compliance. The Governing Board remains proactive in addressing 
any areas for improvement identified during site evaluations, reinforcing a culture of continuous 
improvement and accountability across all campuses. 

Organizational Improvements / Board Training & Development 

To ensure strong governance and effective oversight, SALV’s Governing Board is committed to 
continually refining its practices through structured training and professional development. 
Throughout the current charter term, all board members have participated in a minimum of four 
hours of annual training, including sessions on nonprofit fiscal management and attendance at both 
state and national charter school conferences. The board’s development program emphasizes 
compliance with Nevada Open Meeting Law, governance best practices, and financial 
stewardship—core areas that reinforce accountability and transparency across the organization. 

Newly appointed members complete a comprehensive onboarding process to ensure they are 
equipped to contribute effectively from the outset. In addition, SALV is actively pursuing 
enhanced training partnerships with experts such as Dr. Jessica Barr of RTB Data & Consulting 
LLC (Raising the Bar), which will further support the board’s ability to interpret performance 
dashboards and monitor the academic, operational, and financial health of the network. If the need 
for corrective action arises, the board stands ready to engage in targeted training to guide 
improvement efforts and maintain high standards across all campuses. 
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Additionally, should the school contract with a Charter Management Organization (CMO) or 
Education Management Organization (EMO), this section should speak to the oversight and 
monitoring by the local board of the services provided by these organization(s).  
Oversight and Monitoring of EMO Services 

The SALV Governing Board maintains full oversight of its contracted Education Management 
Organization (EMO), Academica Nevada, through a clearly defined governance structure designed 
to preserve autonomy while ensuring operational excellence. Academica Nevada operates solely 
as a support provider under the Board’s direction and does not hold any authority over the school's 
academic, financial, or governance decisions. This structural separation enables the Board and 
school leadership to focus on advancing student outcomes and educational quality. At the same 
time, Academica provides non-instructional services, including accounting, payroll, registration, 
procurement, facilities management, state reporting, and compliance. 

To ensure Academica’s performance aligns with SALV’s goals, the Board conducts an annual, 
rubric-based evaluation in collaboration with the school’s administrative team. This structured 
evaluation tool (see Attachment 06 – EMO Evaluation Rubric) measures service delivery across 
critical domains, including Board management, facilities services, finance (accounting, accounts 
payable, budgets and bonds, and payroll), grant development, Infinite Campus, human resources 
and legal services, marketing, National School Lunch Program (NSLP), procurement, registration, 
school safety, state reporting, and teacher recruitment and licensure. The rubric includes 
performance indicators such as timeliness, responsiveness, fiscal transparency, cost efficiency, and 
adherence to state and federal requirements. 

Evaluation results are based on feedback from a majority of board members and key school leaders, 
recognizing that leadership interacts regularly with Academica staff in the day-to-day management 
of school operations. This collaborative evaluation process allows the Board to identify areas of 
strength, flag deficiencies, and require timely corrective action when necessary. If performance 
issues persist, the Board retains the contractual authority to terminate the agreement for cause or 
choose not to renew the contract at the conclusion of the charter term. 

To further promote accountability, Academica assigns an advisor to coordinate closely with the 
Board Chair and principal, ensuring accurate meeting agendas, compliance with Nevada’s Open 
Meeting Law, and efficient communication between school operations and governance bodies. 
Academica team members assigned to a school do not exercise authority over instructional staff 
or decision-making processes. Roles are limited to support functions, and all final decision-making 
authority resides with the Board and school leadership. 

Internal controls safeguard the integrity of this relationship. Academica is contractually prohibited 
from employing school staff, managing financial disbursements, or leveraging SALV fees to 
subsidize operations for other schools. The Board retains exclusive control over hiring the 
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principal, who is responsible for evaluating and managing all school staff. These boundaries ensure 
the academic mission remains squarely in the hands of educators and the Governing Board. 

This structure reinforces SALV’s commitment to high-functioning, transparent, and autonomous 
governance. The Board’s evaluation process, contractual safeguards, and operational clarity ensure 
that Academica’s support consistently enhances, rather than directs, school performance. As a 
result, SALV remains well-positioned to maintain compliance, drive operational excellence, and 
advance its mission to deliver high-quality educational opportunities across its campuses. 

B.  Required Supporting Documents 
Please upload with your renewal application the following documents: 
 Board Member Roster (page 8 of this application). Note that only names, contact 

information and Board leadership information are required. Information provided in this 
section should match Epicenter. 

Please refer to Attachment 04 – Board Member Roster for additional information. 

 Board Chair Assurance Statement & Signature (see page 11 of this application) 
Please refer to the Board Member Assurance Statement below. 

 For schools contracting with a CMO or EMO, a copy of a draft contract for the upcoming 
term. 

Please refer to Attachment 07 – EMO Service Agreement for a copy of SALV’s latest EMO 
contract with Academica. Upon renewal of the charter, SALV anticipates negotiating a new 
contract with Academica as its EMO provider for the upcoming charter term. This ensures 
continuity of high-quality operational support while allowing the Governing Board to evaluate and 
update the agreement as needed to best serve the school’s mission and students. 

5.  Fiscal Soundness and Plans for the Proposed Charter Term 
A.  Written Narrative [Limited to 10 pages] 

Please include a written narrative describing the current fiscal state of the school and plans 
during the upcoming charter term to ensure it remains financially viable. This section should also 
include a description of any financial improvements that the charter school has undertaken or 
plans to implement. 
SALV maintains a disciplined and transparent fiscal management approach, ensuring both short-
term viability and long-term sustainability, which supports its mission to deliver high-quality 
public education. Throughout the charter term, SALV has demonstrated exemplary fiscal 
stewardship, consistently meeting or exceeding the standards outlined in the SPCSA Financial 
Performance Framework. With no material audit findings and no financial notices, the network 
enters the upcoming charter term with a solid financial foundation and well-established systems 
for continued viability. 
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Financial Oversight & Internal Controls 

SALV’s Governing Board exercises diligent oversight of all financial operations, ensuring 
transparency, accountability, and compliance with best practices in charter school governance. The 
Board, supported by Academica Nevada and an independent audit firm, monitors all aspects of 
financial management through robust internal controls, including oversight of budgeting, cash 
flow, expenditures, and debt obligations. The Board Treasurer plays an active role in overseeing 
financial reporting and liabilities, working closely with Academica and school leaders to maintain 
financial accuracy and integrity. Financial statements are reviewed by the Board at least quarterly, 
ensuring continuous and vigilant monitoring of the school’s fiscal health. 

Academica, as the network’s contracted EMO, provides essential operational support in finance, 
including accounts payable, bookkeeping, budget development, grant reporting, and payroll. 
Principals and office managers are trained annually on SALV’s financial policies and procedures 
to ensure that school-level operations remain aligned with state law and internal controls.  

Commitment to Fiscal Sustainability 

SALV has developed a robust financial model that prioritizes both short-term fiscal health and 
long-term sustainability. The Board’s Financial Policies and Procedures Manual establishes strong 
internal controls over revenues, expenditures, and fixed assets, which are regularly reviewed to 
ensure continued compliance with state regulations and evolving best practices. All procurement 
and expenditures are pre-authorized through the board-approved budget or formal board action, 
and no bill is paid unless fully validated and aligned with budgetary allocations. 

To maintain strict fiscal discipline, the Board designates each principal as the purchasing agent to 
oversee the requisition and purchase order process, ensuring that every expenditure is necessary, 
budget-aligned, and efficiently managed in support of educational priorities. These internal 
controls safeguard against mismanagement while reinforcing accountability and financial 
transparency across the network. 

SALV rigorously aligns its fiscal practices with the SPCSA’s Financial Performance Framework, 
which includes eight key indicators of short- and long-term financial health. For short-term 
viability, the Board monitors the current ratio to ensure that assets exceed liabilities, the days cash-
on-hand to maintain liquidity, the accuracy of enrollment forecasts to minimize budget risk, and 
debt default indicators to safeguard creditworthiness. Long-term sustainability is tracked through 
total margin (surplus generation), debt-to-asset ratio (financial leverage), cash flow (operational 
liquidity), and debt service coverage ratio (ability to meet debt obligations from operating income). 

These metrics are reviewed regularly by the Board and Academica Nevada, enabling leadership to 
identify trends, address variances, and implement timely corrective actions. This disciplined 
approach, supported by robust internal controls, strategic budgeting, and expert financial oversight, 
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ensures SALV remains fiscally sound, operationally efficient, and fully equipped to support high-
quality education throughout the next charter term and beyond. 

Budget Development & Payroll Management 

Academica Nevada collaborates closely with school principals to develop comprehensive, 
mission-driven budgets that align with enrollment projections, strategic priorities, and the schools’ 
academic and operational goals. These budgets are grounded in sound financial principles, 
historical trends, and programmatic needs, providing a solid foundation for long-term fiscal 
planning. Once reviewed and approved by the Governing Board, school leaders are responsible 
for monitoring adherence throughout the year and making adjustments as needed to ensure 
compliance with allocated funds. 

A reputable third-party vendor administers payroll services to ensure accuracy, compliance with 
all state and federal regulations, and timely compensation. Employee benefits, including health 
and dental insurance, are outlined in individual employment agreements. All mandatory payroll 
deductions are processed following applicable legal requirements. Office managers work directly 
with the payroll provider and Academica to coordinate the timely submission of data and ensure 
seamless payroll processing. This centralized approach ensures operational consistency, financial 
accountability, and minimizes the risk of errors. 

Operational Systems & Day-to-Day Financial Practices 

At each Somerset campus, school principals are responsible for supervising all financial activity, 
including cash collections and expenditures. At the same time, office managers work closely with 
Academica Nevada to ensure all transactions comply with established charter school procedures. 
Every purchase is subject to a rigorous, multilayered system of checks and balances—no 
expenditure is authorized without a completed and approved requisition and purchase order, and 
no invoice is paid without full validation and alignment with the board-approved budget. 

This disciplined approach ensures that resources are allocated efficiently and responsibly, 
safeguarding against mismanagement and maintaining compliance with fiscal policies. 
Administrative oversight, from initial requisition through final payment, reinforces transparency, 
accuracy, and accountability across all campuses. By aligning operational systems with budgetary 
controls, Somerset ensures sound financial stewardship that supports student learning and long-
term organizational sustainability. 

Conclusion 

SALV’s strategic financial management, grounded in strong board governance, disciplined 
budgeting, and effective EMO support, positions the network for sustained operational excellence. 
As it enters the next charter term, SALV will continue to strengthen internal controls, build 
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financial reserves, and invest in initiatives that drive academic achievement. This proactive, 
mission-aligned approach ensures that financial health remains a catalyst for expanding access to 
high-quality, equitable education and preparing all students for lifelong success. 

SPCSA’s Renewal Performance Report Regarding Financial Performance 

SALV has demonstrated consistently strong financial performance throughout the current charter 
term, earning annual “Meets Standard” ratings under the SPCSA’s Financial Performance 
Framework. This track record reflects the Governing Board’s effective oversight and steadfast 
commitment to excellence in financial management, governance, and school operations. The 
absence of any Financial Notices from the SPCSA further affirms the sound fiscal practices in 
place across all Somerset campuses. 

Organizational Improvements to Financial Performance 

SALV’s Governing Board, in collaboration with Academica Nevada, continues to strengthen its 
financial systems to ensure reliable performance across all SPCSA indicators. Targeted 
improvements include refining budget forecasting methods, optimizing cash flow management, 
and increasing the frequency of financial reviews to detect and resolve issues proactively. To 
further support financial stewardship at the campus level, the Board is expanding training and 
resources to enhance the budgeting and financial management skills of school leaders. 

The Board maintains a strong commitment to transparency, accountability, and continuous 
improvement. Annual independent audits, conducted in compliance with Nevada law, validate the 
integrity of financial practices and ensure timely corrective action when needed. The Board also 
regularly reviews and updates its Financial Policies and Procedures Manual to align with evolving 
best practices and regulatory standards. 

Through this comprehensive and forward-looking approach, SALV ensures that strong internal 
controls, disciplined fiscal oversight, and strategic financial planning remain central to its 
operations. These improvements reinforce the network’s long-term financial sustainability and 
reflect the Board’s deep commitment to delivering high-quality educational opportunities for every 
student. 

Please upload with your renewal application the following school board-approved documents: 

 Budget for the current and upcoming fiscal year (FY26)4 
Please see Attachment 08 – SPCSA Budget Template for SALV’s current (FY25) and upcoming 
fiscal year (FY26). 

 
4  Applicants should use the budget template provided by the SPCSA. Should there be questions, or if incomplete 
information submitted, SPCSA staff will reach out to the applicant for additional information. 
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6.  Additional Information from the Governing Board Supporting Renewal 
Please provide any information or data that the governing body of the charter school determines 
supports the renewal of the charter contract. This information must include: 
 If applicable, external evaluations or academic data submitted within this section must be 

independently audited and verified by the person performing the evaluation as required 
by NAC 388A.415. 

 Agenda and draft minutes for the meeting where the governing body voted to approve the 
submission of the renewal application. 

Please see Attachment 01 – Board Agenda & Meeting Minutes for a copy of the agenda and draft 
minutes from the meeting where the SALV Governing Board voted to approve the submission of 
this renewal application. 

 
  

https://www.leg.state.nv.us/NAC/NAC-388A.html#NAC388ASec415
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OVERSIGHT 
 

SPCSA staff will include any Site Evaluations in the recommendation and provide 
documentation collected during visits to the Board as part of the renewal process. Additionally, 
SPCSA staff may consider and include the results of any subrecipient grant monitoring.  
 
Renewal decisions for schools operating under charter contracts are based on historic 
performance data as evidenced by both the Nevada School Performance Framework (NSPF), as 
well as the SPCSA Academic, Financial, and Organizational Performance Frameworks. 
Historical anecdotes or unsolicited data, e.g. leadership changes or past programmatic 
adjustments, may be included in the report but will be given less weight when considered by the 
Authority in making renewal decisions. Beyond academic performance, renewal decisions will 
also be based on the overall financial and organizational health of the public charter school. 
Evidence from both the SPCSA Financial Performance Framework results and financial audits 
will be used to assess the overall financial health of a school, and the SPCSA Organizational 
Performance Framework results will be used to assess the overall organizational capacity of the 
school, including whether the school is compliant under local, state, and federal law.  
 
Schools which are contemplating material amendments, e.g. changes to the mission statement, 
grade levels served, enrollment, facilities expansion, academic program, instructional delivery, 
management agreement, etc. will be permitted to submit such amendment requests in the event 
that the school is renewed based on past performance. Schools are permitted to draft such 
amendment requests during the renewal process for filing immediately following the renewal 
decision by the Authority. Stated another way, a school may submit formal amendments for 
consideration by the Authority separately from the renewal application. 
 
It is the responsibility of the school to ensure that the content is accurate and reflects information 
provided by the NDE and the SPCSA. Any discrepancies between the data submitted and data 
previously provided by the NDE or the SPCSA will result in a request for resubmission of a 
compliant and complete application from SPCSA staff. 
 
Schools are required to submit the agenda and draft minutes for the meeting where the 
governing body voted to approve the submission of the renewal application into the 
appropriate areas in Epicenter prior to filing the renewal application, as called for in 
Section 6 of this application template. Failure to submit the agenda and draft minutes into the 
appropriate areas in Epicenter prior to filing the renewal application will result in the return of 
the renewal application and a request for resubmission of a compliant and complete application 
from SPCSA staff.  
 

ACCESSIBILITY TO INDIVIDUALS WITH DISABILITIES 
 

All charter school applications and renewals are required to be ADA compliant as described by 
Section 508 of the Rehabilitation Act of 1973 (refer to 29 U.S.C. 794d). This statute requires 
access to and use of Federal executive agencies and information technology (ICT) by individuals 
with disabilities. Compliance with Section 508 is mandatory for all entities receiving federal 
funds-including the SPCSA and its charters.  
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2025 WRITTEN APPLICATION FOR RENEWAL OF CHARTER 

School Name & 
Contact Info 

Name: Somerset Academy of Las Vegas 
Address: See Figure 1 below for individual campus addresses. 
Phone: See Figure 1 below for individual campus phone numbers. 
Website: https://www.somersetacademyoflasvegas.com/ 

School Leader Name 
& Contact Info 

Name: Lee Esplin 
Title: Lead Principal 
Contact info: lee.esplin@somersetnv.org 

Governing Board 
Names & Contact 
Info 
 
Add rows/names as 
may be necessary 

Chair 
Name: John Bentham 
Email: john.bentham@somersetnv.org 
Phone: (702) 752-7000 

Vice Chair Name: LeNora Bredsguard 
Email: lenora.bredsguard@somersetnv.org 

Treasurer Name: Matthew Hurley 
Email: matthew.hurley@somersetnv.org 

Secretary Name: Travis Mizer 
Email: travis.mizer@somersetnv.org 

Member Name: Renee Fairless 
Email: renee.fairless@somersetnv.org 

Member Name: Sarah McClellan 
Email: sarah.mcclellan@somersetnv.org 

Member Name: Matthew Morris 
Email: matthew.morris@somersetnv.org 

Member Name:  
Email:  

 
Figure 1. School Contact Information for Somerset Academy of Las Vegas Campuses 

https://www.somersetacademyoflasvegas.com/
mailto:lee.esplin@somersetnv.org
mailto:john.bentham@somersetnv.org
mailto:lenora.bredsguard@somersetnv.org
mailto:matthew.hurley@somersetnv.org
mailto:travis.mizer@somersetnv.org
mailto:renee.fairless@somersetnv.org
mailto:sarah.mcclellan@somersetnv.org
mailto:matthew.morris@somersetnv.org
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ACADEMIC DATA OVERVIEW5 
For charter holders with multiple campuses, complete the following table for each campus. 

SOMERSET ACADEMY OF LAS VEGAS – ALIANTE CAMPUS 

2021–22 NSPF Index Score6 
Elementary: 63.0 
Middle: 80.0 
High: n/a 

2021–22 SPCSA Academic Performance 
Framework Score / Rating 

Elementary: 57.8 / Meets Standard 
Middle: 81.0 / Exceeds Standard 
High: n/a 

2022–23 NSPF Index Score / Star Rating 
Elementary: 56.0 / 3-star 
Middle: 76.0 / 4-star 
High: n/a 

2022–23 SPCSA Academic Performance 
Framework Score / Rating 

Elementary: 57.6 / Meets Standard 
Middle: 78.6 / Meets Standard 
High: n/a 

2023–24 NSPF Index Score / Star Rating 
Elementary: 51.0 / 3-star 
Middle: 86.6 / 5-star 
High: n/a 

2023–24 SPCSA Academic Performance 
Framework Score / Rating 

Elementary: 42.6 / Does Not Meet Standard 
Middle: 84.9 / Exceeds Standard 
High: n/a 

Four-Year Graduation Rate 

Class of 2019-20: n/a 
Class of 2020-21: n/a 
Class of 2021-22: n/a 
Class of 2022-23: n/a 
Class of 2023-24: n/a 

CSI, TSI, or ATSI Identification7 
Elementary: None 
Middle: None 
High: n/a 

 
  

 
5  For schools applying for a third charter term or beyond, NAC 388A.415 provides that the State Public Charter 
School Authority will give the academic performance of pupils a greater weight than that assigned to it on the first 
renewal. SPCSA staff will include academic performance data for any previous charter term for the Authority’s 
consideration. 
6  The Nevada Department of Education (NDE) calculated NSPF index scores for the 2021-22 school year but did 
not calculate corresponding star ratings. 
7  Please list any years in which your school was identified as a CSI (Comprehensive Support and Improvement), 
TSI (Targeted Support and Improvement), or ATSI (Additional Targeted Support and Improvement) school by the 
NDE. 
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SOMERSET ACADEMY OF LAS VEGAS – LONE MOUNTAIN CAMPUS 

2021–22 NSPF Index Score6 
Elementary: 79.0 
Middle: 73.5 
High: n/a 

2021–22 SPCSA Academic Performance 
Framework Score / Rating 

Elementary: 80.4 / Exceeds Standard 
Middle: 78.1 / Meets Standard 
High: n/a 

2022–23 NSPF Index Score / Star Rating 
Elementary: 85.5 / 5-star 
Middle: 69.5 / 3-star 
High: n/a 

2022–23 SPCSA Academic Performance 
Framework Score / Rating 

Elementary: 86.3 / Exceeds Standard 
Middle: 67.7 / Meets Standard 
High: n/a 

2023–24 NSPF Index Score / Star Rating 
Elementary: 81.0 / 4-star 
Middle: 98.0 / 5-star 
High: n/a 

2023–24 SPCSA Academic Performance 
Framework Score / Rating 

Elementary: 82.6 / Exceeds Standard 
Middle: 93.8 / Exceeds Standard 
High: n/a 

Four-Year Graduation Rate 

Class of 2019-20: n/a 
Class of 2020-21: n/a 
Class of 2021-22: n/a 
Class of 2022-23: n/a 
Class of 2023-24: n/a 

CSI, TSI, or ATSI Identification7 
Elementary: None 
Middle: None 
High: n/a 
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SOMERSET ACADEMY OF LAS VEGAS – LOSEE CAMPUS 

2021–22 NSPF Index Score6 
Elementary: 51.0 
Middle: 52.0 
High:  49.0 

2021–22 SPCSA Academic Performance 
Framework Score / Rating 

Elementary: 56.0 / Meets Standard 
Middle: 76.0 / Meets Standard 
High: 47.4 / Does Not Meet Standard 

2022–23 NSPF Index Score / Star Rating 
Elementary: 53.0 / 3-star 
Middle: 44.5 / 2-star 
High: 57.0 / 3-star 

2022–23 SPCSA Academic Performance 
Framework Score / Rating 

Elementary: 61.8 / Meets Standard 
Middle: 54.7 / Meets Standard 
High: 58.2 / Meets Standard 

2023–24 NSPF Index Score / Star Rating 
Elementary: 43.0 / 2-star 
Middle: 38.0 / 2-star 
High: 52.5 / 3-star 

2023–24 SPCSA Academic Performance 
Framework Score / Rating 

Elementary: 47.8 / Does Not Meet Standard 
Middle: 44.8 / Does Not Meet Standard 
High: 47.5 / Does Not Meet Standard 

Four-Year Graduation Rate 

Class of 2019-20: n/a 
Class of 2020-21: n/a 
Class of 2021-22: n/a 
Class of 2022-23: >95.0 
Class of 2023-24: >95.0 

CSI, TSI, or ATSI Identification7 
Elementary: None 
Middle: None 
High: None 
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SOMERSET ACADEMY OF LAS VEGAS – NORTH LAS VEGAS CAMPUS 

2021–22 NSPF Index Score6 
Elementary: 50.5 
Middle: n/a 
High: n/a 

2021–22 SPCSA Academic Performance 
Framework Score / Rating 

Elementary: 58.3 / Meets Standard 
Middle: n/a 
High: n/a 

2022–23 NSPF Index Score / Star Rating 
Elementary: 24.5 / 1-star 
Middle: n/a 
High: n/a 

2022–23 SPCSA Academic Performance 
Framework Score / Rating 

Elementary: 30.7 / Does Not Meet Standard 
Middle: n/a 
High: n/a 

2023–24 NSPF Index Score / Star Rating 
Elementary: 46.0 / 2-star 
Middle: n/a 
High: n/a 

2023–24 SPCSA Academic Performance 
Framework Score / Rating 

Elementary: 55.6 / Meets Standard 
Middle: n/a 
High: n/a 

Four-Year Graduation Rate 

Class of 2019-20: n/a 
Class of 2020-21: n/a 
Class of 2021-22: n/a 
Class of 2022-23: n/a 
Class of 2023-24: n/a 

CSI, TSI, or ATSI Identification7 
Elementary: None 
Middle: n/a 
High: n/a 
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SOMERSET ACADEMY OF LAS VEGAS – SKY POINTE CAMPUS 

2021–22 NSPF Index Score6 
Elementary: 85.5 
Middle: 92.2 
High:  66.5 

2021–22 SPCSA Academic Performance 
Framework Score / Rating 

Elementary: 83.3 / Exceeds Standard 
Middle: 88.3 / Exceeds Standard 
High: 53.9 / Meets Standard 

2022–23 NSPF Index Score / Star Rating 
Elementary: 90.0 / 5-star 
Middle: 97.7 / 5-star 
High: 67.5 / 3-star 

2022–23 SPCSA Academic Performance 
Framework Score / Rating 

Elementary: 85.0 / Exceeds Standard 
Middle: 91.6 / Exceeds Standard 
High: 55.5 / Meets Standard 

2023–24 NSPF Index Score / Star Rating 
Elementary: 88.0 / 5-star 
Middle: 96.6 / 5-star 
High: 81.0 / 4-star 

2023–24 SPCSA Academic Performance 
Framework Score / Rating 

Elementary: 83.8 / Exceeds Standard 
Middle: 89.9 / Exceeds Standard 
High: 72.6 / Meets Standard 

Four-Year Graduation Rate 

Class of 2019-20: n/a 
Class of 2020-21: n/a 
Class of 2021-22: n/a 
Class of 2022-23: >95.0 
Class of 2023-24: >95.0 

CSI, TSI, or ATSI Identification7 
Elementary: None 
Middle: None 
High: None 
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SOMERSET ACADEMY OF LAS VEGAS – SKYE CANYON CAMPUS 

2021–22 NSPF Index Score6 
Elementary: 93.0 
Middle: 92.2 
High: n/a 

2021–22 SPCSA Academic Performance 
Framework Score / Rating 

Elementary: 86.8 / Exceeds Standard 
Middle: 88.3 / Exceeds Standard 
High: n/a 

2022–23 NSPF Index Score / Star Rating 
Elementary: 91.0 / 5-star 
Middle: 94.4 / 5-star 
High: n/a 

2022–23 SPCSA Academic Performance 
Framework Score / Rating 

Elementary: 85.6 / Exceeds Standard 
Middle: 88.6 / Exceeds Standard 
High: n/a 

2023–24 NSPF Index Score / Star Rating 
Elementary: 91.0 / 5-star 
Middle: 87.2 / 5-star 
High: n/a 

2023–24 SPCSA Academic Performance 
Framework Score / Rating 

Elementary: 85.6 / Exceeds Standard 
Middle: 84.3 / Exceeds Standard 
High: n/a 

Four-Year Graduation Rate 

Class of 2019-20: n/a 
Class of 2020-21: n/a 
Class of 2021-22: n/a 
Class of 2022-23: n/a 
Class of 2023-24: n/a 

CSI, TSI, or ATSI Identification7 
Elementary: None 
Middle: None 
High: n/a 
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SOMERSET ACADEMY OF LAS VEGAS – STEPHANIE CAMPUS 

2021–22 NSPF Index Score6 
Elementary: 48.0 
Middle: 72.5 
High: n/a 

2021–22 SPCSA Academic Performance 
Framework Score / Rating 

Elementary: 39.8 / Does Not Meet Standard 
Middle: 78.5 / Meets Standard 
High: n/a 

2022–23 NSPF Index Score / Star Rating 
Elementary: 65.5 / 3-star 
Middle: 85.5 / 5-star 
High: n/a 

2022–23 SPCSA Academic Performance 
Framework Score / Rating 

Elementary: 65.3 / Meets Standard 
Middle: 86.3 / Exceeds Standard 
High: n/a 

2023–24 NSPF Index Score / Star Rating 
Elementary: 68.5 / 4-star 
Middle: 86.5 / 5-star 
High: n/a 

2023–24 SPCSA Academic Performance 
Framework Score / Rating 

Elementary: 70.1 / Meets Standard 
Middle: 86.9 / Exceeds Standard 
High: n/a 

Four-Year Graduation Rate 

Class of 2019-20: n/a 
Class of 2020-21: n/a 
Class of 2021-22: n/a 
Class of 2022-23: n/a 
Class of 2023-24: n/a 

CSI, TSI, or ATSI Identification7 
Elementary: None 
Middle: None 
High: n/a 
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OPERATIONAL OVERVIEW 
For charter holders with multiple campuses, complete the following tables for the whole network AND 
each campus. 

CURRENT YEAR ENROLLMENT & DEMOGRAPHIC DETAILS –  
SOMERSET ACADEMY OF LAS VEGAS 

Demographics (2024-25 SY)8 
Total 

Enrollment  
Oct. 1, 2024 

A  
% 

B  
% 

C  
% 

H  
% 

I 
% 

M  
% 

P  
% 

ELL
% 

FRL
% 

HOM 
% 

IEP
% 

9,503 4.9 13.9 29.0 39.9 0.1 10.6 1.2 4.9 >95 <5 12.7 
 
Student Waitlist (as of September 30, 2025) 

# Students on Waitlist % Students on Waitlist w/Preference Status 
9,061 489 

 
Staff Retention  

# Total Staff # Instructional Staff % Staff Returning  
2024-25 

% Staff Returning  
2025-26 

869 466 87% 90% 
 
Discipline (2024-25 SY) 

# Out of School Suspensions # Expulsions 
349 5 

 
Year-to-Year Mobility (Student Retention Oct. 1 to Oct.1)9 

2020–21 2021–22 2022–23 2023–24 2024–25 2025–26 
84.50% 85.10% 87.73% 88.88% 80.75% - 

 

  

 
8  Abbreviations as follows: A – Asian; B – Black / African American; C – Caucasian / White; H – Hispanic / 
Latino; I – American Indian / Alaskan Native ; M – two or more races; P – Pacific Islander; ELL – English 
Language Learner; FRL – students qualifying for Free or Reduced-Price Lunch; HOM – students experiencing 
homelessness; IEP – students with an Individualized Education Program. To protect student privacy, enter an 
asterisk (*) where FRL, IEP, and ELL populations are less than 10 students. Enter N/A if the population did not 
exist. 
9  To calculate student retention, subtract the number of students from year 2 not returning from year 1, and divide 
this result by the total number of students in year 1. For example, if there were 5 students in year 1, and 1 student did 
not return in year 2, the retention calculation would be: (5-1)/5, or 80%. 
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CURRENT YEAR ENROLLMENT & DEMOGRAPHIC DETAILS –  
SOMERSET – ALIANTE CAMPUS 

Demographics (2024-25 SY)8 
Total 

Enrollment  
Oct. 1, 2024 

A  
% 

B  
% 

C  
% 

H  
% 

I 
% 

M  
% 

P  
% 

ELL
% 

FRL
% 

HOM 
% 

IEP
% 

1,182 6.8 12.2 27.4 38.7 0.1 13.0 1.4 <5.0 >95 - 12.0 
 
Student Waitlist (as of September 30, 2025) 

# Students on Waitlist % Students on Waitlist w/Preference Status 
1,226 22 

 
Staff Retention  

# Total Staff # Instructional Staff % Staff Returning  
2024-25 

% Staff Returning  
2025-26 

98 28 92% 89% 
 
Discipline (2024-25 SY) 

# Out of School Suspensions # Expulsions 
35 0 

 
Year-to-Year Mobility (Student Retention Oct. 1 to Oct.1)9 

2020–21 2021–22 2022–23 2023–24 2024–25 2025–26 
84.05% 86.05% 87.75% 87.35% 83.29% - 
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CURRENT YEAR ENROLLMENT & DEMOGRAPHIC DETAILS –  
SOMERSET – LONE MOUNTAIN CAMPUS 

Demographics (2024-25 SY)8 
Total 

Enrollment  
Oct. 1, 2024 

A  
% 

B  
% 

C  
% 

H  
% 

I 
% 

M  
% 

P  
% 

ELL
% 

FRL
% 

HOM 
% 

IEP
% 

990 3.4 8.9 35.0 42.0 0.1 9.0 1.3 5.8 >95 - 15.9 
 
Student Waitlist (as of September 30, 2025) 

# Students on Waitlist % Students on Waitlist w/Preference Status 
1,682 41 

 
Staff Retention  

# Total Staff # Instructional Staff % Staff Returning  
2024-25 

% Staff Returning  
2025-26 

105 56 83% 88% 
 
Discipline (2024-25 SY) 

# Out of School Suspensions # Expulsions 
53 0 

 
Year-to-Year Mobility (Student Retention Oct. 1 to Oct.1)9 

2020–21 2021–22 2022–23 2023–24 2024–25 2025–26 
87.72% 89.70% 89.03% 90.96% 80.47% - 
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CURRENT YEAR ENROLLMENT & DEMOGRAPHIC DETAILS –  
SOMERSET – LOSEE CAMPUS 

Demographics (2024-25 SY)8 
Total 

Enrollment  
Oct. 1, 2024 

A  
% 

B  
% 

C  
% 

H  
% 

I 
% 

M  
% 

P  
% 

ELL
% 

FRL
% 

HOM 
% 

IEP
% 

2,428 4.0 23.6 8.7 52.3 0.2 9.7 1.1 8.4 >95 <5 10.9 
 
Student Waitlist (as of September 30, 2025) 

# Students on Waitlist % Students on Waitlist w/Preference Status 
1,109 141 

 
Staff Retention  

# Total Staff # Instructional Staff % Staff Returning  
2024-25 

% Staff Returning  
2025-26 

202 119 84% 86% 
 
Discipline (2024-25 SY) 

# Out of School Suspensions # Expulsions 
124 3 

 
Year-to-Year Mobility (Student Retention Oct. 1 to Oct.1)9 

2020–21 2021–22 2022–23 2023–24 2024–25 2025–26 
82.07% 84.54% 93.82% 85.33% 83.57% - 
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CURRENT YEAR ENROLLMENT & DEMOGRAPHIC DETAILS –  
SOMERSET – NORTH LAS VEGAS CAMPUS 

Demographics (2024-25 SY)8 
Total 

Enrollment  
Oct. 1, 2024 

A  
% 

B  
% 

C  
% 

H  
% 

I 
% 

M  
% 

P  
% 

ELL
% 

FRL
% 

HOM 
% 

IEP
% 

764 5.3 29.5 13.7 38.3 0.1 11.9 0.9 5.7 >95 - 11.3 
 
Student Waitlist (as of September 30, 2025) 

# Students on Waitlist % Students on Waitlist w/Preference Status 
77 3 

 
Staff Retention  

# Total Staff # Instructional Staff % Staff Returning  
2024-25 

% Staff Returning  
2025-26 

84 38 90% 96% 
 
Discipline (2024-25 SY) 

# Out of School Suspensions # Expulsions 
45 0 

 
Year-to-Year Mobility (Student Retention Oct. 1 to Oct.1)9 

2020–21 2021–22 2022–23 2023–24 2024–25 2025–26 
78.49% 79.01% 75.51% 81.87% 71.06% - 
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CURRENT YEAR ENROLLMENT & DEMOGRAPHIC DETAILS –  
SOMERSET – SKY POINTE CAMPUS 

Demographics (2024-25 SY)8 
Total 

Enrollment  
Oct. 1, 2024 

A  
% 

B  
% 

C  
% 

H  
% 

I 
% 

M  
% 

P  
% 

ELL
% 

FRL
% 

HOM 
% 

IEP
% 

2,172 4.1 6.5 46.0 31.7 0.0 10.1 1.2 <5.0 >95 - 13.5 
 
Student Waitlist (as of September 30, 2025) 

# Students on Waitlist % Students on Waitlist w/Preference Status 
3,099 230 

 
Staff Retention  

# Total Staff # Instructional Staff % Staff Returning  
2024-25 

% Staff Returning  
2025-26 

186 115 91% 92% 
 
Discipline (2024-25 SY) 

# Out of School Suspensions # Expulsions 
70 2 

 
Year-to-Year Mobility (Student Retention Oct. 1 to Oct.1)9 

2020–21 2021–22 2022–23 2023–24 2024–25 2025–26 
86.56% 85.41% 85.95% 96.03% 82.91% - 

 

  



Nevada SPCSA Renewal Application, 2025 
page 52 

 

CURRENT YEAR ENROLLMENT & DEMOGRAPHIC DETAILS –  
SOMERSET – SKYE CANYON CAMPUS 

Demographics (2024-25 SY)8 
Total 

Enrollment  
Oct. 1, 2024 

A  
% 

B  
% 

C  
% 

H  
% 

I 
% 

M  
% 

P  
% 

ELL
% 

FRL
% 

HOM 
% 

IEP
% 

996 5.2 4.4 47.7 29.5 0.0 12.2 0.8 <5.0 >95 - 11.4 
 
Student Waitlist (as of September 30, 2025) 

# Students on Waitlist % Students on Waitlist w/Preference Status 
1,675 46 

 
Staff Retention  

# Total Staff # Instructional Staff % Staff Returning  
2024-25 

% Staff Returning  
2025-26 

95 58 91% 93% 
 
Discipline (2024-25 SY) 

# Out of School Suspensions # Expulsions 
15 0 

 
Year-to-Year Mobility (Student Retention Oct. 1 to Oct.1)9 

2020–21 2021–22 2022–23 2023–24 2024–25 2025–26 
88.79% 90.02% 91.97% 91.84% 81.39% - 
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CURRENT YEAR ENROLLMENT & DEMOGRAPHIC DETAILS –  
SOMERSET – STEPHANIE CAMPUS 

Demographics (2024-25 SY)8 
Total 

Enrollment  
Oct. 1, 2024 

A  
% 

B  
% 

C  
% 

H  
% 

I 
% 

M  
% 

P  
% 

ELL
% 

FRL
% 

HOM 
% 

IEP
% 

971 7.8 11.0 30.1 38.8 0.0 9.7 2.3 6.5 >95 <5 14.9 
 
Student Waitlist (as of September 30, 2025) 

# Students on Waitlist % Students on Waitlist w/Preference Status 
193 6 

 
Staff Retention 

# Total Staff # Instructional Staff % Staff Returning  
2024-25 

% Staff Returning  
2025-26 

99 52 80% 83% 
 
Discipline (2024-25 SY) 

# Out of School Suspensions # Expulsions 
7 0 

 
Year-to-Year Mobility (Student Retention Oct. 1 to Oct.1)9 

2020–21 2021–22 2022–23 2023–24 2024–25 2025–26 
85.76% 82.49% 80.24% 84.21% 73.02% - 
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ACADEMIC PERFORMANCE 
For charter holders with multiple campuses, please identify which, if any, campus received an Academic 
Notice. 

Academic Performance  

2024-25  No Notice Notice of Concern (Losee ES & MS) Notice of Breach 

2023-24  No Notice Notice of Concern (North Las Vegas ES) Notice of Breach 

2022-23  No Notice Notice of Concern Notice of Breach 

2021-22  No Notice Notice of Concern Notice of Breach 

2020-21  No Notice Notice of Concern Notice of Breach 
 
FINANCIAL PERFORMANCE 

Financial Performance  

2024-25  No Notice Notice of Concern Notice of Breach 

2023-24  No Notice Notice of Concern Notice of Breach 

2022-23  No Notice Notice of Concern Notice of Breach 

2021-22  No Notice Notice of Concern Notice of Breach 

2020-21  No Notice Notice of Concern Notice of Breach 

 
ORGANIZATIONAL PERFORMANCE 

Organizational Performance  

2024-25  No Notice Notice of Concern Notice of Breach 

2023-24  No Notice Notice of Concern Notice of Breach 

2022-23  No Notice Notice of Concern Notice of Breach 

2021-22  No Notice Notice of Concern Notice of Breach 

2020-21  No Notice Notice of Concern Notice of Breach 
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NEXT CHARTER TERM 
For charter holders with multiple campuses, complete the following table for each campus. 

Current Enrollment Cap & Grade Spans for the Next Charter Term 

 2025-2026 2026-2027 2027-2028 2028-2029 2029-2030 2030-2031 

Somerset Network  

Aliante 

Lone Mountain 

Losee 

North Las Vegas 

Sky Pointe 

Skye Canyon 

Stephanie 

9,330 

1,110 

960 

2,400 

750 

2,200 

960 

950 

9,330 

1,110 

960 

2,400 

750 

2,200 

960 

950 

9,330 

1,110 

960 

2,400 

750 

2,200 

960 

950 

9,330 

1,110 

960 

2,400 

750 

2,200 

960 

950 

9,330 

1,110 

960 

2,400 

750 

2,200 

960 

950 

9,330 

1,110 

960 

2,400 

750 

2,200 

960 

950 

Aliante 

Lone Mountain 

Losee 

North Las Vegas 

Sky Pointe 

Skye Canyon 

Stephanie 

K-8 

K-8 

K-12 

K-5 

K-12 

K-8 

K-8 

K-8 

K-8 

K-12 

K-5 

K-12 

K-8 

K-8 

K-8 

K-8 

K-12 

K-5 

K-12 

K-8 

K-8 

K-8 

K-8 

K-12 

K-5 

K-12 

K-8 

K-8 

K-8 

K-8 

K-12 

K-5 

K-12 

K-8 

K-8 

K-8 

K-8 

K-12 

K-5 

K-12 

K-8 

K-8 

Note: The enrollment cap and grade span information provided above should match current levels approved by the 
Authority, including previously approved amendments (such as expansions/new campuses) that have yet to take 
effect. These totals were provided in the school in the Performance Summary report submitted to the school by 
SPCSA staff on or before June 30. 
 
Should the school plan to propose a change in the enrollment cap or grade configuration during the upcoming 
charter term, please outline this change below and provide a short rationale and additional information for the 
proposed change. Note that a change to the enrollment cap or grade configuration requires separate Authority 
approval. 
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BOARD MEMBER ASSURANCE STATEMENT

I certify that the governing body of this charter school has voted that the school and its staff will adhere to the renewal process 
expectations outlined in the Renewal Guidelines. The information provided in this charter renewal application is true and 
correct. I also certify that the governing body of this charter school understands that any academic, financial, or organizational 
performance data collected during the period of the current charter term which is analyzed and reported following a renewal 
vote may be considered by the Authority in making performance and accountability decisions in the subsequent charter term. 

Signature of Head of School:

Date:

Signature of President/Chair of Governing Body:

Date Governing Body voted to approve renewal application: July 21, 2025



NOTICE OF PUBLIC MEETING 
of the 

Board of Directors of 
SOMERSET ACADEMY OF LAS VEGAS 

NOTICE IS HEREBY GIVEN THAT THE BOARD OF DIRECTORS OF SOMERSET ACADEMY OF LAS VEGAS, A PUBLIC
CHARTER SCHOOL, WILL CONDUCT A PUBLIC MEETING ON JULY 21, 2025 BEGINNING AT 12:00 P.M. VIA ZOOM.
THE PUBLIC IS INVITED TO ATTEND. 

JOIN ZOOM WEBINAR:  

HTTPS://US02WEB.ZOOM.US/J/85928804607  OR VIA PHONE +16694449171 +16699009128 
WEBINAR ID: 859 2880 4607 

ATTACHED HERETO IS AN AGENDA OF ALL ITEMS SCHEDULED TO BE CONSIDERED. UNLESS OTHERWISE STATED,
THE BOARD CHAIRPERSON MAY 1) TAKE AGENDA ITEMS OUT OF ORDER, 2) COMBINE TWO OR MORE ITEMS FOR
CONSIDERATION, OR 3) REMOVE AN ITEM FROM THE AGENDA OR DELAY DISCUSSION RELATING TO AN ITEM. 

REASONABLE EFFORTS WILL BE MADE TO ASSIST AND ACCOMMODATE PHYSICALLY DISABLED PERSONS DESIRING TO
ATTEND OR PARTICIPATE IN THE MEETING. ANY PERSONS REQUIRING ASSISTANCE MAY CONTACT DENA THOMPSON 
AT (702) 431-6260 OR DENA.THOMPSON@ACADEMICANV.COM TWO BUSINESS DAYS IN ADVANCE SO THAT
ARRANGEMENTS MAY BE CONVENIENTLY MADE. 

DENA THOMPSON IS THE CONTACT PERSON FOR THE MEETING AGENDA, SUPPORT MATERIALS, AND MINUTES. THE
MATERIALS ARE AVAILABLE VIA EMAIL AT DENA.THOMPSON@ACADEMICANV.COM, BY VISITING THE SCHOOL’S 
WEBSITE AT HTTPS://SOMERSETACADEMYOFLASVEGAS.COM/, OR AT 6630 SURREY ST., LAS VEGAS, NV 89119 
FOR COPIES OF THE MEETING AUDIO, PLEASE EMAIL DENA.THOMPSON@ACADEMICANV.COM.  

PUBLIC COMMENT MAY BE LIMITED TO A MAXIMUM OF THREE MINUTES AT THE DISCRETION OF THE CHAIRPERSON. 
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We prepare students to excel in academics and attain knowledge through life-long learning by dedicating ourselves to providing 
Equitable, high-quality education for all students. We promote a culture that maximizes student achievement and fosters the development of 

accountable 21st Century learners in a safe and enriching environment. 

Board of Directors 

JOHN BENTHAM – Board Chair 

LENORA BREDSGUARD – Board Vice Chair 

TRAVIS MIZER – Board Secretary 

MATT HURLEY – Board Treasurer 

SARAH MCCLELLAN – Board Member 

RENEE FAIRLESS – Board Member 

MATT MORRIS – Board Member 

MEETING OF THE BOARD OF DIRECTORS 
JULY 21, 2025 

AGENDA 

1. CALL TO ORDER AND ROLL CALL

2. PUBLIC COMMENT
(NO ACTION MAY BE TAKEN ON A MATTER RAISED DURING THIS AGENDA ITEM UNLESS IT IS INCLUDED AS AN ACTION ITEM ON THE CURRENT 
AGENDA, IN WHICH CASE ACTION MAY BE TAKEN DURING THE APPROPRIATE AGENDA ITEM, OR UNTIL IT HAS BEEN SPECIFICALLY ADDED
TO A FUTURE AGENDA AS AN ITEM FOR POSSIBLE ACTION.)

Attachment 01 - Board Agenda & Meeting Minutes

01-2

Paul Ballou
Highlight

Paul Ballou
Highlight



 
 
3. CONSENT AGENDA (FOR POSSIBLE ACTION) (ALL ITEMS LISTED UNDER THE CONSENT AGENDA ARE CONSIDERED ROUTINE 

AND WILL BE ENACTED BY ONE MOTION. THERE WILL BE NO SEPARATE DISCUSSION OF THESE ITEMS UNLESS A BOARD MEMBER SO 
REQUESTS, IN WHICH CASE THE ITEM(S) WILL BE REMOVED FROM THE CONSENT AGENDA AND CONSIDERED ALONG WITH THE REGULAR 
ORDER OF BUSINESS.) 

a. APPROVAL OF MINUTES FROM THE MAY 19, 2025 BOARD MEETING AND THE MAY 21, 2025 SPECIAL 
BOARD MEETING 

b. APPROVAL OF THE REVISED STUDENT/PARENT HANDBOOKS  
c. ACCEPTANCE OF GRANT FUNDS FROM THE FOLLOWING: 

• EXN SPECIAL EDUCATION (IDEA, PART B) 
• MCKINNEY-VENTO 
• SPECIAL EDUCATION (IDEA, PART B) 
• STATE CTE ALLOCATION 
• TITLE I, PART A 
• TITLE III IMMIGRANT 
• TITLE IV, PART A 

4. ACTION & DISCUSSION ITEMS 
a. DISCUSSION AND POSSIBLE ACTION TO APPROVE SUBMISSION OF A LETTER OF INTENT TO THE STATE 

PUBLIC CHARTER SCHOOL AUTHORITY FOR RENEWAL OF SOMERSET ACADEMY’S CHARTER SCHOOL 
CONTRACT (FOR POSSIBLE ACTION) 

b. DISCUSSION AND POSSIBLE ACTION REGARDING THE ADDITION OF A PRE-K PROGRAM AT THE STEPHANIE 
CAMPUS (FOR POSSIBLE ACTION) 

c. ACCEPTANCE OF NEVADA READY STATE PRE-K GRANT FUNDING (FOR POSSIBLE ACTION) 

d. REVIEW AND APPROVAL OF THE EMO EVALUATION FOR ACADEMICA NEVADA (FOR POSSIBLE ACTION) 

5. MEMBER COMMENT 

6. PUBLIC COMMENT (NO ACTION MAY BE TAKEN ON ANY MATTER RAISED DURING THIS AGENDA ITEM UNTIL IT HAS BEEN 
SPECIFICALLY INCLUDED ON A FUTURE AGENDA AS AN ITEM FOR POSSIBLE ACTION) 

7. ADJOURN MEETING 
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THIS NOTICE AND AGENDA HAS BEEN POSTED ON OR BEFORE 9 A.M. ON THE THIRD WORKING DAY BEFORE THE MEETING AT THE 
FOLLOWING LOCATIONS: 

1) SOMERSET ALIANTE CAMPUS – 6475 VALLEY DR., NORTH LAS VEGAS, NV 89084 
2) SOMERSET LONE MOUNTAIN CAMPUS – 4491 N. RAINBOW BLVD., LAS VEGAS, NV 89108 
3) SOMERSET LOSEE CAMPUS – 4650 LOSEE ROAD, NORTH LAS VEGAS, NV 89081 
4) SOMERSET NORTH LAS VEGAS CAMPUS – 385 W. CENTENNIAL PKWY, NORTH LAS VEGAS, NV 89084 
5) SOMERSET SKY POINTE CAMPUS – 7038 SKY POINTE DR., LAS VEGAS, NV 89131 
6) SOMERSET SKYE CANYON CAMPUS – 8151 N. SHAUMBER ROAD, LAS VEGAS, NV 89166 
7) SOMERSET STEPHANIE CAMPUS – 50 N. STEPHANIE ST., HENDERSON, NV 89074 
8) HTTPS://SOMERSETACADEMYOFLASVEGAS.COM/ 
9) HTTPS://NOTICE.NV.GOV/  
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MINUTES
OF THE MEETING OF THE 

BOARD OF DIRECTORS OF SOMERSET ACADEMY OF LAS VEGAS
JULY 21, 2025

The Board of Directors of Somerset Academy of Las Vegas held a public meeting on July 21, 2025,
at 4:00 p.m. via Zoom.   

1. CALL TO ORDER AND ROLL CALL

The meeting was called to order at 12:07 p.m. by Board Chair John Bentham. The following 
Board members were in attendance: John Bentham, LeNora Bredsguard, Matt Hurley, and Matt 
Morris. 

Board Members Travis Mizer, Sarah McClellan, and Renee Fairless were not in attendance. 

Also present were the following principals: Jessica Scobell, Lee Esplin, Cesar Tiu, Kate Lackey, 
Mindi Palomeque, Shannon Manning, and David Fossett. Tiffany Lewis, the Somerset State and 
Federal Programs director and Academica representatives Gary McClain, Ryan Reeves, Paul Ballou, 
Marla Devitt, and Dena Thompson were also in attendance. 

2. PUBLIC COMMENT 

Ms. Dena Thompson read the public comment access instructions, as required under Open 
Meeting Law for virtual meetings.

There was no public comment. 

3. CONSENT AGENDA 

a. APPROVAL OF MINUTES FROM THE MAY 19, 2025 BOARD MEETING AND THE MAY 21, 2025 SPECIAL 

BOARD MEETING 
b. APPROVAL OF THE REVISED STUDENT/PARENT HANDBOOKS

c. ACCEPTANCE OF GRANT FUNDS FROM THE FOLLOWING:
EXN SPECIAL EDUCATION (IDEA, PART B)
MCKINNEY -VENTO

 SPECIAL EDUCATION (IDEA, PART B)
 STATE CTE ALLOCATION

 TITLE I, PART A
 TITLE III IMMIGRANT

 TITLE IV, PART A

MEMBER BREDSGUARD MOVED TO APPROVE THE CONSENT AGENDA AS STATED. MEMBER MORRIS 

SECONDED THE MOTION AND THE MOTION PASSED UNANIMOUSLY.
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4. ACTION & DISCUSSION ITEMS

a. DISCUSSION AND POSSIBLE ACTION TO APPROVE SUBMISSION OF A LETTER OF INTENT TO THE STATE 

PUBLIC CHARTER SCHOOL AUTHORITY FOR RENEWAL OF SOMERSET ACADEMY’S CHARTER SCHOOL 

CONTRACT 

Mr. Gary McClain reported that Somerset Academy’s charter would be up for renewal in 
summer 2026, with the process beginning by submitting a letter of intent, starting a year-long 
review. The SPCSA would determine the renewal term based on the school’s performance and 
would likely provide an answer by January. Member Bentham inquired whether the renewal 
letter should request a specific term length. Mr. McClain clarified that the term length was 
determined by the SPCSA based on the school’s performance and success, rather than being 
requested by the school.  

 MEMBER MORRIS MOVED TO APPROVE THE SUBMISSION OF THE LETTER OF INTENT TO THE STATE 

PUBLIC CHARTER SCHOOL AUTHORITY FOR RENEWAL OF SOMERSET ACADEMY’S CHARTER SCHOOL 

CONTRACT. MEMBER BREDSGUARD SECONDED THE MOTION AND THE MOTION PASSED UNANIMOUSLY.

b. DISCUSSION AND POSSIBLE ACTION REGARDING THE ADDITION OF A PRE-K PROGRAM AT THE 

STEPHANIE CAMPUS

 Principal David Fossett presented a proposal to add a Pre-K program at the Stephanie 
campus. He reported that Somerset representatives toured Mater Academy’s Pre-K program 
about six months ago at the invitation of the SPCSA, which indicated that additional funding 
would be available. Although Somerset expressed interest, the SPCSA moved quickly with the 
application process and approved Somerset’s participation approximately two weeks ago. 

Principal Fossett stated that a classroom had been designated for the program, which would 
serve 20 children beginning October 1st, allowing time for preparation. Despite the delayed 
start, the school would receive the full grant amount of $8,200 per student. The classroom was 
near bathrooms and kindergarten rooms but would eventually require its own bathroom at an 
estimated cost of $70,000, potentially funded through a future competitive grant. He noted that 
while funding was grant-based rather than part of the operating budget, Mater Academy’s 
similar program had consistently been renewed for about ten years. 

 Principal Fossett explained that families must meet income requirements and children must 
be potty-trained, with verification from a physician. Accepted students would automatically roll 
up to kindergarten the following year.   

Member Morris expressed support, noting the clear need for Pre-K programs given the 
failure of recent universal Pre-K legislation in Carson City. Board members discussed possible 
expansion if demand increased. Principal Mindi Palomeque stated that the North Las Vegas 
campus had been approved for 60 Pre-K seats but lacked space, noting that those funds could 
be redirected to campuses with capacity. 

 MEMBER MORRIS MOVED TO APPROVE THE ADDITION OF A PRE-K PROGRAM AT THE STEPHANIE 

CAMPUS. MEMBER HURLEY SECONDED THE MOTION AND THE MOTION PASSED UNANIMOUSLY.

c. ACCEPTANCE OF NEVADA READY STATE PRE-K GRANT FUNDING
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Mr. McClain stated that, following approval of the Pre-K program, the Board could now 
accept the Nevada Ready State Pre-K grant funding in the amount of $162,540.

MEMBER BREDSGUARD MOVED TO ACCEPT THE NEVADA READY STATE PRE-K GRANT FUNDING.
MEMBER HURLEY SECONDED THE MOTION AND THE MOTION PASSED UNANIMOUSLY

 d. REVIEW AND APPROVAL OF THE EMO EVALUATION FOR ACADEMICA NEVADA 

Mr. McClain reviewed the EMO evaluation for Academica Nevada, which received high 
overall ratings, with approximately 98% of responses in the top two categories, exceeding the 
95% goal. Areas for improvement included facility services, accounting services, and teacher 
recruitment/licensure. Mr. McClain reported that staffing changes had impacted facility 
services, but a new hire would now support the six northern campuses. Accounting concerns in 
accounts payable and payroll stemmed from a new payroll system implemented 18 months ago, 
while recruitment challenges were due to staffing turnover and lengthy fingerprinting 
processes, which should improve with electronic fingerprinting and new personnel. 

Mr. Ryan Reeves added that the EMO evaluation was an annual requirement of the SPCSA 
and their contract, and that Academica had addressed past survey feedback through staffing and 
service adjustments. The survey, once limited to principals, now included board members, 
registrars, and office managers. Chair Bentham emphasized the evaluation’s importance during 
SPCSA reviews. 

MEMBER HURLEY MOVED TO APPROVE THE EMO EVALUATION FOR ACADEMICA NEVADA AS PRESENTED.
MEMBER BREDSGUARD SECONDED THE MOTION AND THE MOTION PASSED UNANIMOUSLY.  

5. MEMBER COMMENT 

 Member Bentham noted that this would be the last meeting before the start of the school year 
and wished everyone well with the opening of school.  

Mr. McClain announced that a telephonic meeting would be required between August 11-15 to 
approve the allocation of teacher raises from legislative funding. After discussion of scheduling 
challenges during the back-to-school period, it was decided to schedule the meeting for 4:30 p.m. 
on either Wednesday or Thursday of that week. 

Mr. McClain also provided an update on construction at the Sky Point campus, noting that 
despite some weather delays, the building was closed in, and they were still aiming for completion 
by August 1st before students return. 

6. PUBLIC COMMENT 

 There was no public comment.   

7. ADJOURN MEETING 

 THE MEETING ADJOURNED AT 12: 34 P.M.
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Approved on: August 13, 2025

___________________________________

Secretary of the Board of Directors
Somerset Academy of Las Vegas
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Somerset Academy of Las Vegas
School Calendar for 2025-2026

August 2025 January 2026
Su Mo Tu We Th Fr Sa 7/29- New Teachers Report to Campus Su Mo Tu We Th Fr Sa

1 2 8/1- Returning Teachers & Staff Report to Campus 1 2 3 1/1-1/2 - Winter Break (no school)

3 4 5 6 7 8 9 4 5 6 7 8 9 10 1/5 - PD Day #4 (no school for students)
1/6- Classes resume

10 11 12 13 14 15 16 8/11 - 1st Day of School 11 12 13 14 15 16 17 1/14 - Data Day #3 (1/2 day for students)

17 18 19 20 21 22 23 18 19 20 21 22 23 24 1/19 - Martin Luther King, Jr. Day (no school)

24 25 26 27 28 29 30 8/25 - PD Day #1 (no school for students) 25 26 27 28 29 30 31

31

September 2025 February 2026
Su Mo Tu We Th Fr Sa Su Mo Tu We Th Fr Sa

1 2 3 4 5 6 9/1 - Labor Day (no school) 1 2 3 4 5 6 7

7 8 9 10 11 12 13 9/12 - PD Day #2 (no school for students) 8 9 10 11 12 13 14 2/9- No school staff and students

14 15 16 17 18 19 20 15 16 17 18 19 20 21 2/16 - Presidents Day (no school)

21 22 23 24 25 26 27 9/24 - Data Day #1 (1/2 day for students) 22 23 24 25 26 27 28

28 29 30

October 2025 March 2026
Su Mo Tu We Th Fr Sa Su Mo Tu We Th Fr Sa

1 2 3 4 1 2 3 4 5 6 7 (TBD)- ACT Testing 

5 6 7 8 9 10 11 10/10 - End of 1st Grading Period 8 9 10 11 12 13 14 3/11- Data Day #4 (1/2 day for students)
3/13- End of 3rd Quarter

12 13 14 15 16 17 18 10/17- Conferences (no school for students)
10/17- Contingency Day #1 (if needed) 15 16 17 18 19 20 21 3/16-3/20 - Spring Break (no school for students)

19 20 21 22 23 24 25 22 23 24 25 26 27 28

26 27 28 29 30 31 10/31 - Nevada Day (no school) 29 30 31

November 2025 April 2026
Su Mo Tu We Th Fr Sa Su Mo Tu We Th Fr Sa

1 1 2 3 4 4/3- No school staff and students

2 3 4 5 6 7 8 5 6 7 8 9 10 11 4/6- No school staff and students
4/6- Contingency Day #2 (if needed)

9 10 11 12 13 14 15 11/10- PD Day #3 (no school for students)                 
11/11 - Veteran's Day (no school) 12 13 14 15 16 17 18

16 17 18 19 20 21 22 19 20 21 22 23 24 25

23 24 25 26 27 28 29 11/24-11/28 - Thanksgiving Break (no school) 26 27 28 29 30

30

December 2025 May 2026
Su Mo Tu We Th Fr Sa Su Mo Tu We Th Fr Sa

1 2 3 4 5 6 1 2 5/1 - Teacher Planning Day (no school for students)

7 8 9 10 11 12 13 3 4 5 6 7 8 9

14 15 16 17 18 19 20 12/19- End of 2nd Quarter/End of 1st Semester
12/19- Data Day #2 (1/2 day for students) 10 11 12 13 14 15 16

22 22 23 24 25 26 27 12/22-12/26 - Winter Break (no school) 17 18 19 20 21 22 23
5/20 - Last Day of School- Data Day #5 (1/2 day for 
students)
5/21 - End of 4th Quarter/End of 2nd Semster

28 29 30 31 12/29-12/31 - Winter Break (no school) 24 25 26 27 28 29 30 5/21 - Last Day of Work for Teachers
5/21 - Contingency Day #3 (if needed)    

31

Somerset Board Approved 11.13.24
NDE Approved 4.28.25

Professional Development Days: Contingency Days (if needed): 10/17, 4/6, 5/21
8/25, 9/12, 11/10, 1/5
Data Days: Quarter Dates: Q1 = 8/11 - 10/11 Q3 = 1/5 - 3/13
9/24, 12/19, 1/14, 3/11, 5/20 Q2 = 10/13- 12/19 Q4 = 3/23 - 5/20
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Somerset Aliante — Bell Schedules

2025-2026 Daily Schedule
Start Time End Time Length

Drop Off 7:35 AM 7:50 AM 15 min
Instruction 7:50 AM 2:35 PM 405 min
Walk Off 2:35 PM 2:40 PM 5 min
Carline Pick Up 2:40 PM 3:00 PM 20 min

2024-2025 Lunch Recess Schedule
Start Time End Time Length

Kindergarten Lunch 10:25 AM 10:50 AM 25 min
Kindergarten Recess 10:50 AM 11:00 AM 10 min
5th Grade Lunch 10:30 AM 10:50 AM 20 min
5th Grade Recess 10:50 AM 11:05 AM 15 min
6th-8th Grade Lunch 11:00 AM 11:20 AM 20 min
6th-8th Grade Recess 11:20 AM 11:35 AM 15 min
1st & 3rd Grade Lunch 11:30 AM 11:55 AM 25 min
1st & 3rd Grade Recess 11:55 AM 12:05 PM 10 min
2nd & 4th Grade Lunch 12:05 PM 12:30 PM 25 min
2nd & 4th Grade Recess 12:30 PM 12:40 PM 10 min

2024-2025 Kindergarten-4th Grade Specials Schedule
Start Time End Time Length

4th Grade Specials 8:00 AM 8:50 AM 50 min
1st Grade Specials 8:55 AM 9:45 AM 50 min
2nd Grade Specials 9:50 AM 10:40 AM 50 min
Kindergarten Specials 11:50 AM 12:40 PM 50 min
3rd Grade Specials 12:45 PM 1:35 PM 50 min
5th Grade Specials 1:40 PM 2:30 PM 50 min

2024-2025 5th Grade Schedule
Start Time End Time Length

1st Period 7:50 AM 9:00 AM 70 min
2nd Period 9:00 AM 9:55 AM 55 min
3rd Period 9:55 AM 10:25 AM 30 min
Lunch/ Recess 10:30 AM 11:05 AM 35 min
3rd Period (Cont.) 11:10 AM 11:45 AM 35 min
4th Period 11:45 AM 12:40 PM 55 min
5th Period 12:40 PM 1:35 PM 55 min
Specials 1:40 PM 2:30 PM 50 min
Homeroom for Dismissal 2:30 PM 2:35 PM 5 min

2024-2025 Middle School Schedule
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Start Time End Time Length
1st Period 7:50 AM 9:05 AM 75 min
2nd Period 9:07 AM 10:02 AM 55 min
3rd Period 10:04 AM 10:59 AM 55 min
Lunch/ Recess 11:00 AM 11:35 AM 35 min
4th Period 11:41 AM 12:36 PM 55 min
5th Period 12:38 PM 1:33 PM 55 min
6th Period 1:35 PM 2:35 PM 60 min

2024-2025 Data Day Schedule
*Breakfast and Lunch are not served on data days

Start Time End Time Length
Drop Off 7:35 AM 7:50 AM 15 min
Instruction 7:50 AM 10:55 AM 185 min
Walk Off 10:55 AM 11:00 AM 5 min
Carline Pick Up 11:00 AM 11:20 AM 20 min

Somerset Aliante - 6475 Valley Drive, North Las Vegas, NV 89084 - Phone: 702-916-2327 - Fax:
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Somerset Academy Lone Mountain  
 Elementary Master Bell Schedule

 
Breakfast Schedule  
6th, 7th and 8th​ ​ 7:45 am-8:00 am 

Kinder- 5th grade​​ 8:15 am-8:30 am​  
Lunch Schedule   
6th, 7th and 8th​   ​ Lunch 10:46 am - 11:06 am;       ​ Recess   11:06 am - 11:16 am 
Kinder, 1st and, 2nd​ Lunch 11:35 am - 11:55 am;​ Recess   11:55 am - 12:05 pm  
3rd, 4th and 5th​     ​ Lunch 12:20 pm - 12:40 pm;​ Recess   12:40 pm - 12:50 pm 
Minimum Attendance Days (STEAM/Data Days)​  
Middle School (6-8)​ 8:00 am – 11:25 am​ ​ Elementary School (K-5) 8:30 am – 11:23 am 

Carline begins: 11:30am​ ​ ​ ​ ​ Carline begins: 11:30am  

K-5 Specials/Teacher Prep Time Slots Monday and Friday 
5th Grade Specials/Teacher Prep 8:35am- 9:20am 45 min 
4th Grade Specials/Teacher Prep 9:30am- 10:15am 45 min 
3rd Grade Specials/Teacher Prep  10:35 am-11:20am 45 min 
Specialist Lunch 11:30am-12:00pm  30 min 
2nd Grade Specials/Teacher Prep 12:05 pm - 12:50 pm 45 min 
1st Grade Specials/Teacher Prep 12:55 pm – 1:40 pm 45 min 
Kinder Specials/ Teacher Prep 1:45 pm – 2:30 pm 45 min 
 
K-5 Specials/Teacher Prep Time Slots Tuesday, Wednesday, and Thursday 
5th Grade Specials/Teacher Prep 8:35am- 9:25am 50 min 
4th Grade Specials/Teacher Prep 9:30am- 10:20am 50 min 
3rd Grade Specials/Teacher Prep  10:30am-11:20am 50 min 
Specialist Lunch 11:30am-12:15pm  45 min 
2nd Grade Specials/Teacher Prep 12:20 pm - 1:10 pm 50 min 
1st Grade Specials/Teacher Prep 1:25 pm – 2:15 pm 50 min 
Kinder Specials/ Teacher Prep 2:20 pm – 3:10 pm 50 min 
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Somerset Academy Lone Mountain  
Middle School Master Bell Schedule 

Breakfast Schedule 
6th, 7th and 8th​ ​ 7:45 am-8:00 am 

Kinder- 5th grade​​ 8:15 am-8:30 am​ ​  
Lunch Schedule   
6th, 7th and 8th​   ​ Lunch 10:46 am - 11:06 am;       ​ Recess   11:06 am - 11:16 am 
Kinder, 1st and, 2nd​ Lunch 11:35 am - 11:55 am;​ Recess   11:55 am - 12:05 pm  
3rd, 4th and 5th​     ​ Lunch 12:20 pm - 12:40 pm;​ Recess   12:40 pm - 12:50 pm 
Minimum Attendance Days (STEAM/Data Days)​  
Middle School (6-8)​ 8:00 am – 11:25 am​ ​ Elementary School (K-5) 8:30 am – 11:23 am 

Carline begins: 11:30am​ ​ ​ ​ ​ Carline begins: 11:30am  

Middle School Periods: Monday & Friday 
1st Period/Homeroom 8:03 am –  9:00 am 57 min 
2nd Period 9:03 am –  9:53 am 50 min 
3rd Period  9:56 am –10:46 am 50 min 
Lunch: all 10:46 am–11:16 am 30 min 
4th Period 11:22 am–12:12 pm 50 min 
WIN Time 12:15 pm–12:45 pm 30 min 
5th Period 12:48 pm– 1:38 pm 50 min 
6th Period 1:41 pm – 2:31 pm  51 min 

Middle School Periods: Tuesday, Wednesday & Thursday 
1st Period/Homeroom 8:03 am –  9:00 am 57 min 
2nd Period 9:03 am –  9:53 am 50 min 
3rd Period  9:56 am –10:46 am 50 min 
Lunch: all 10:46 am–11:16 am 30 min 
4th Period 11:22 am – 12:12 pm 50 min 
WIN Time 12:15 pm – 1:00 pm 45 min 
5th Period 1:03 pm –1:53 pm 50 min 
6th Period 1:56 pm – 2:47 pm  51 min 
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Elementary SchoolElementary School

Home

General Bell Schedule
Information

Elementary Clubs

Elementary Athletics

Elementary Supply Lists

Elementary Field Trips

Elementary Honor Society

Elementary Lunch

Staff

Somerset Academy of Las Vegas
Losee Campus

4650 Losee Road
North Las Vegas, NV   89081

702-826-4373

Office Hours:  ES 7:30 a.m. – 4:00 p.m.

MS/HS 7:00 a.m. -3:30 p.m.

Elementary School Hours Grades K-5:  8:15 a.m. – 3:00 p.m. M-F  

Secondary School Hours: 7:50 a.m. - 2:35 p.m. M-F

ES Daily Schedule

7:45 AM - Arrival - Gates open and drop off begins for Grades K-5

7:45-8:00 AM - Students will have breakfast available (pre-order only) and may 
play on the playground

8:00 AM -8:10 PM - Morning ceremonies on playground

8:15 AM -3:00 PM - Students in the classroom

3:00 PM - Dismissal

SOMERSET ACADEMY LOSEE CAMPUS
Somerset Academy Losee 4650 Losee Road • North Las Vegas, NV 89081Somerset Academy Losee 4650 Losee Road • North Las Vegas, NV 89081

ElementaryElementary Phone (702) 902-5466 Fax (702) 902-5444  Phone (702) 902-5466 Fax (702) 902-5444 Middle/HighMiddle/High Phone (702) 826-4373 Fax (702) 902-5444 Phone (702) 826-4373 Fax (702) 902-5444

Supported by
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 2025-2026 Bell Schedules 

High School 
1st Lunch  

(Rms: 300’s,Gym, 
Wgt Training) 

Period 1 7:50-8:40      
Period 2 8:44-9:34      
Period 3 9:38-10:29      
Lunch 1 10:29-10:59   
Period 4A 11:02-11:53 
Period 5 11:57-12:47 
Period 6 12:51-1:41   
Period 7 1:45-2:35  

2nd Lunch  
(Rms: 400’s, 500’s 112, 214) 

Period 1 7:50-8:40       
Period 2 8:44-9:34        
Period 3 9:38-10:29    
Period 4B 10:33-11:23 
Lunch 2 11:23-11:53   
Period 5 11:57-12:47  
Period 6 12:51-1:41    
Period 7 1:45-2:35  

Middle School 
1st Lunch - 7th Grade 

Period 1 7:50-8:40        
Period 2 8:44-9:34        
Period 3 9:38-10:29      
Lunch 1 10:29-10:59    
Period 4A 11:02-11:53     
Period 5 11:57-12:47    
Period 6 12:51-1:41     
Period 7 1:45-2:35  
Including 6th Gr: 
Rms: 
 108, 109,200,215,505 
Burno PE 

2nd Lunch - 8th Grade 

Period 1 7:50-8:40         
Period 2 8:44-9:34         
Period 3 9:38-10:29       
Period 4 10:33-11:23      
Lunch 3 11:23-11:53      
Period 5 11:57-12:47      
Period 6 12:51-1:41       
Period 7 1:45-2:35 
Including 6th Gr: 
Rms: 
101,104,105, 106, 110 
Evans PE 
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Somerset Academy North Las Vegas — Bell Schedules
BELL SCHEDULES

K-5 Bell Schedule
Data days school ends at 11:15 AM

Start Time End Time Length
Breakfast (students must be in line by 7:25
am to receive breakfast) 7:20 AM 7:42 AM 22 min

Instruction Begins 7:50 AM — —
Kindergarten Lunch and Recess 12:00 PM 12:35 PM 35 min
1st Grade Lunch and Recess 12:00 PM 12:35 PM 35 min
2nd Grade Lunch and Recess 11:30 AM 12:05 PM 35 min
3rd Grade Lunch and Recess 11:30 AM 12:05 PM 35 min
4th Grade Lunch and Recess 11:00 AM 11:35 AM 35 min
5th Grade Lunch and Recess 11:00 AM 11:35 AM 35 min
Dismissal 2:40 PM — —

Somerset Academy North Las Vegas - 385 W. Centennial Parkway, North Las Vegas, NV 89084 - Phone: 702-633-5616 - Fax: 702-633-
5628
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Somerset Academy Sky Pointe K-12 Campus — Bell Schedules

2025-26 ELEM Daily Schedule Monday-Friday
K-5 school day starts promptly at 8:30 AM. Any students arriving after the gates are closed and the 8:30 AM
bell has rung will be marked tardy and will need a parent to physically sign them into school in the front office.

DATA DAYS:
September 24
December 19
January 14
March 11
K-5 DATA DAY Dismissal 11:30 am

Start Time End Time Length
K-5 Drop-Off Begins 8:15 AM — —
Gates Close & School Begins 8:30 AM — —
Grade 1,2,4 LUNCH 11:30 AM 11:50 AM 20 min
Grade 1,2,4 RECESS 11:50 AM 12:05 PM 15 min
Grade K,3,5 LUNCH 12:00 PM 12:20 PM 20 min
Grade K,3,5 RECESS 12:20 PM 12:35 PM 15 min
K-5 Pick-Up Begins 3:15 PM — —

2025-26 MSHS Modified Block Schedule Mon, Tues &
Friday

* Lunch is determined by 5th period class (4th period on Thursdays):
MIDDLE SCHOOL
- LUNCH A: ENGLISH, SCIENCE, ART, FILM STUDIES, DIGITAL ARTS, WEB
- LUNCH B: MATH, SOCIAL STUDIES, MIXED MEDIA ARTS, MUSIC COURSES, LIFE SKILLS, ACADEMIC
DEVELOPMENT, WIDA, LEADERSHIP, PE

HIGH SCHOOL
- LUNCH A: ENGLISH, SCIENCE, COMP SCI, GRAPHIC DESIGN, TEACHER TRAINING, ART, SPEECH &
DEBATE, CRIMINAL JUSTICE, HEALTH, COMMUNICATIONS
- LUNCH B: MATH, SOCIAL STUDIES , MUSIC COURSES, DANCE, SPANISH, ACADEMIC
DEVELOPMENT, STUCO, VIDEO PRODUCTION, PE, SPORTS MED, WIDA

*** MUSIC COURSES = UKE, GUITAR, ORCHESTRA, BAND, CHOIR

Start Time End Time Length
Period 1 7:30 AM 8:20 AM 50 min
Period 2 8:25 AM 9:15 AM 50 min
Period 3 9:20 AM 10:10 AM 50 min
Period 4 10:15 AM 11:10 AM 55 min
Lunch A* 11:10 AM 11:40 AM 30 min
Period 5A 11:45 AM 12:35 PM 50 min
Period 5B 11:15 AM 12:05 PM 50 min
Lunch B* 12:05 PM 12:35 PM 30 min
Period 6 12:40 PM 1:30 PM 50 min
Period 7 1:35 PM 2:25 PM 50 min
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2025-26 MSHS Modified Block Schedule
Wednesday/Thursday

Thursday (Lunch designated by 4th Period)
MIDDLE SCHOOL
- LUNCH A: ENGLISH, SCIENCE, ART, FILM STUDIES, ACADEMIC DEVELOPMENT, DIGITAL ARTS
- LUNCH B: MATH, SOCIAL STUDIES, MIXED MEDIA ARTS, STEM, MUSIC COURSES, LIFE SKILLS

HIGH SCHOOL
- LUNCH A: ENGLISH, SCIENCE, PE, FOLKLORE/MYTHOLOGY, PUBLICATIONS, COMP SCI, ELECTIVES
- LUNCH B: MATH, SOCIAL STUDIES, CTE, STUCO, HEALTH, MUSIC, PSYCHOLOGY, CRIMINAL
JUSTICE, SPANISH I & II.

Start Time End Time Length
Period 1/ Advisory 7:30 AM 9:00 AM 90 min
Period 3/2 9:05 AM 10:40 AM 95 min
Lunch A 10:40 AM 11:15 AM 35 min
Period 5/4 A 11:20 AM 12:50 PM 90 min
Period 5/4 B 10:45 AM 12:15 PM 90 min
Lunch B 12:15 PM 12:50 PM 35 min
Period 7/6 12:55 PM 2:25 PM 90 min

2025-26 MSHS Data Day Week Schedule
September 22-26 2025
January 12-16 2026
March 9-13 2026
• Monday and Tuesday regular bell schedule Periods 1-7
• Wednesday Data Day Early Release Schedule
• Thursday Block Schedule
• Friday Block Schedule (follow the Wednesday Block Schedule)

10:55 a.m. Dismissal; NO Lunch served on Data Days

Start Time End Time Length
Period 1 7:30 AM 7:55 AM 25 min
Period 2 8:00 AM 8:25 AM 25 min
Period 3 8:30 AM 8:55 AM 25 min
Period 4 9:00 AM 9:25 AM 25 min
Period 5 9:30 AM 9:55 AM 25 min
Period 6 10:00 AM 10:25 AM 25 min
Period 7 10:30 AM 10:55 AM 25 min

Somerset Academy Sky Pointe K-12 Campus - 7058 Sky Pointe Drive, Las Vegas, NV 89131 - Phone: 702-478-8888 - Fax: 702-776-
7216
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Somerset Academy of Las Vegas Skye Canyon — Bell
Schedules

K-5 Daily Schedule
Students should not be left unattended on the school grounds without a parent/guardian before 7:40 am.

Start Time End Time Length
Arrival for Morning Recess 7:40 AM — —
Line Up 7:55 AM — —
Class Begins 8:00 AM — —
1st Lunch & Recess (K & 1st) 11:00 AM 11:40 AM 40 min
2nd Lunch & Recess (2nd & 3rd) 11:30 AM 12:10 PM 40 min
3rd Lunch & Recess (4th & 5th) 12:00 PM 12:40 PM 40 min
Dismissal 3:00 PM — —

Middle School Daily Schedule
Middle school students should not be on the school grounds before 8:10 am unless enrolled in the Champions
Before School Program or supervised by a parent/guardian.

Start Time End Time Length
Arrival for Morning Recess 8:10 AM 8:25 AM 15 min
Period 1 8:30 AM 9:48 AM 78 min
Period 2 9:50 AM 10:53 AM 63 min
Period 3 10:55 AM 11:58 AM 63 min
Period 4 12:00 PM 12:40 PM 40 min
Lunch (exact time varies by grade level) 12:36 PM 1:18 PM 42 min
Period 4 (continued) 1:20 PM 1:43 PM 23 min
Period 5 1:45 PM 2:48 PM 63 min
Period 6 (Electives) 2:50 PM 3:35 PM 45 min
Dismissal 3:35 PM — —

K-5 Data Day Schedule
There is no lunch on Data Days.

Start Time End Time Length
Arrival for Morning Recess 7:45 AM — —
Line Up 7:55 AM — —
Class Begins 8:00 AM — —
Dismissal 11:30 AM — —

Middle School Data Day Schedule
There is no lunch on Data Days.

Start Time End Time Length
Arrival for Morning Recess 8:10 AM 8:25 AM 15 min
Period 1 8:30 AM 9:05 AM 35 min
Period 2 9:07 AM 9:42 AM 35 min
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Period 3 9:44 AM 10:19 AM 35 min
Period 4 10:21 AM 10:56 AM 35 min
Period 5 10:58 AM 11:33 AM 35 min
Period 6 11:35 AM 12:00 PM 25 min
Dismissal 12:00 PM — —

Somerset Academy of Las Vegas Skye Canyon - 8151 N. Shaumber Road, Las Vegas, NV 89166 - Phone: (702) 489-BIRD (2473) -
Fax: (702) 202-0146
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Somerset Academy Stephanie Campus — Bell Schedules

Middle School Bell Schedule
Start Time End Time Length

Campus Open to Students 7:40 AM — —
Breakfast 7:40 AM 8:15 AM 35 min
Classes Begin 8:00 AM — —
Dismissal 2:50 PM — —

Elementary School Bell Schedule
Start Time End Time Length

Campus Open to Students 7:40 AM — —
Morning Recess 7:40 AM 8:00 AM 20 min
Breakfast 7:40 AM 8:15 AM 35 min
Morning Ceremony 8:00 AM — —
Classes Begin 8:00 AM — —
Dismissal 2:50 PM — —

Lunch and Lunch Recess Schedule
Start Time End Time Length

Kinder 10:25 AM 11:00 AM 35 min
2nd 10:35 AM 11:10 AM 35 min
6th, 7th, & 8th 11:05 AM 11:40 AM 35 min
1st 11:50 AM 12:25 PM 35 min
3rd 12:00 PM 12:35 PM 35 min
5th 12:30 PM 1:05 PM 35 min
4th 12:40 PM 1:15 PM 35 min

Middle School Bell Schedule (Data Day)
Start Time End Time Length

Campus Open to Students 7:40 AM — —
Breakfast 7:40 AM 8:15 AM 35 min
Classes Begin 8:00 AM — —
Dismissal 11:30 AM — —

Elementary School Bell Schedule (Data Daty)
Start Time End Time Length

Campus Open to Students 7:40 AM — —
Morning Recess 7:40 AM 8:00 AM 20 min
Breakfast 7:40 AM 8:15 AM 35 min
Morning Ceremony 8:00 AM — —
Classes Begin 8:00 AM — —
Dismissal 11:30 AM — —
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Name Board 
Position

County of 
Residence

NRS 386.549 
Membership 

Category
Address Phone 

Number Email

John Bentham Chair Clark County Parent 7946 Lookout Rock Cir. 
Las Vegas, NV 89129 702-752-7000 john.bentham@salv.org

LeNora Bredsguard Vice-Chair Clark County Educator 643 Coral View St.          
Las Vegas NV 89110 702-539-7328 lenora.bredsguard@salv.org

Travis Mizer Secretary Clark County Parent 5568 Hestia Hills Ct.         
Las Vegas, NV 89149 702-622-7220 travis.mizer@salv.org

Matthew Hurley Treasurer Clark County Professional 5032 Justice Creek            
Las Vegas, NV 89131 702-882-9843 matthew.hurley@salv.org

Renee Fairless Member Clark County Educator 943 Armillaria St.      
Henderson NV 89011 702-379-2736 renee.fairless@salv.org

Sarah McClellan Member Clark County Educator 8232 Antler Pines Ct.    
Las Vegas, NV 89149 702-219-7322 sarah.mcclellan@salv.org

Matthew Morris Member Clark County Professional 196 Vender Ridge Ct. 
Henderson, NV 89012 702-235-4018 matthew.morris@salv.org

Somerset Academy of Las Vegas's Board of Directors Roster
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BYLAWS 
OF 

SOMERSET ACADEMY OF LAS VEGAS 

ARTICLE I 
INTRODUCTION AND 

LEGAL STATUS 

Section 1. Name, Location and Address. The name of the charter school is Somerset 
Academy of Las Vegas (hereinafter referred to as the “School”) also known as Somerset 
Academy of Las Vegas, Inc., a non-profit corporation. The School, is located in Clark County. 
The address is ____. 

Section 2. Legal Status. The School is a charter school pursuant to Nevada Revised 
Statute 388A.025 sponsored by the Nevada State Public Charter School Authority. The Governing 
Board of the School is an independent body under the authorization of the State Public Charter 
School Authority and a non-profit corporation pursuant to NRS 388A.095(2). The Board plans and 
directs all aspects of the school’s operations. 

Section 3. Statutes. The School shall operate in accordance with Nevada Revised Statutes, 
Chapter 388A, and all other applicable Nevada laws and regulations. 

ARTICLE II 
PURPOSE AND 

MISSION 

Section 1. Purpose and Mission. The purpose and mission of the School is to provide a 
high quality education to children from Kindergarten (K) to Twelfth (12th) grade and shall be 
operated exclusively for educational objectives and purposes.   

Additionally, the purpose of the School is to engage in any lawful act or activity for which 
corporations may be organized under Chapter 82 of the Nevada Revised Statutes, as limited by 
Chapter 388A of the Nevada Revised Statutes. Within the framework and limitations of the 
foregoing, the School is organized exclusively for one or more of the purposes as contemplated 
and specified in Sections 170(c)(2) and 501(c)(3) of the Internal Revenue Code. 

Section 2. Non-Discrimination. The School shall not discriminate on the basis race, color, 
religion, age, sex, national origin, marital status, disability, or other reason prohibited by law in 
hiring or other employment practices. Further, the School shall be open to all students in its 
authorized geographic area on a space available basis and shall not discriminate in its admission 
policies on the basis of basis of race, color, religion, age, sex, national origin, marital status, 
disability, or other reason prohibited by law. The School shall conduct all of its activities in 
accordance with all applicable local, state and federal anti-discrimination laws, as well as in 
accordance with all other laws and regulations applicable to the operation of the charter public 
schools in the State of Nevada. 
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ARTICLE III 
GOVERNING 

BODY 
 

Section 1. Powers and Duties. For the foregoing purposes, the School shall operate in 
accordance with Chapters 82 and 388A of the Nevada Revised Statutes. The business, affairs, and 
property of the School shall be managed by a Board of Directors. The founding committee to 
form the school will be become the first governing body of the School. Without limiting the 
general powers conferred by these Bylaws and provided by law, the Board shall have, in addition 
to such powers, the following powers: 
 

(a) Perform any and all duties imposed on the Board collectively or 
individually by law or by these Bylaws; 

 
(b) To make and change policies, rules and regulations not inconsistent 

with law, or with these Bylaws, for the management and control of the 
School and its affairs, and of its employees, and agents; to lease, 
purchase, or otherwise acquire, in any lawful manner, for and in the 
name of the School, any and all real and personal property, rights, or 
privileges deemed necessary or convenient for the conduct of the 
School’s purpose and mission. 

 
(c) To develop an annual School schedule of events and activities; 

 
(d) Establish and approve all major educational and operational policies; 

 
(e) To enter into agreements and contracts with individuals, groups 

of individuals, corporations, or governments for any lawful 
purpose; 

 
(f) To hire, supervise and direct an individual who will be responsible 

for the day-to-day operations of the School; 
 

(g) To develop and approve the annual budget and financial plan 
which shall be monitored and adjusted as necessary throughout 
the year; 

 
(h) To submit a final budget to the state pursuant to statute and regulation; 

 
(i) To cause to be kept a complete record of all the minutes, acts 

and proceedings of the Board; 
 

(j) To cause an annual inspection or audit of the accounts of the School, 
as well as any other audits required by law, to be made by an accountant 
to be selected by the Board, showing in reasonable detail all of the 
assets, liabilities, revenues and expenses of the School and its financial 
condition. 

 
 
 (k) To ensure ongoing evaluation of the School and provide 

public accountability;  
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(l) To uphold and enforce all laws related to charter school operations; 
 

(m) To improve and further develop the School; 
 

(n) To strive for a diverse student population, reflective of the community; 
 

(o) To ensure adequate funding for operation; 
 

(p) Solicit and receive grants and other funding consistent with the 
mission of the School with the objective of raising operating and 
capital funds; 

 
(q) Carry out such other duties as required or described in the 

School’s Charter. 
 

Section 2. Prohibited Purposes and Powers. Notwithstanding the foregoing statement of 
purposes and powers, the School shall have and exercise only such powers and engage in only 
such activities as are contemplated and permitted to be carried on by a corporation exempt from 
federal income taxes under Section 501(a) of the Internal Revenue Code as an organization 
described in Section 501(c)(3) thereunder and by a corporation described in and contributions to 
which are deductible for federal income tax purposes under Section 170(c)(2) of the Internal 
Revenue Code. 

Section 3. Prohibited Acts. The School shall not, incidentally or otherwise, afford or pay 
any pecuniary gain, dividends, or other pecuniary remuneration to any director or officer of the 
School or any other private person, and no part of the net income or net earnings of the School 
shall directly or indirectly, be distributable to or otherwise inure to the benefit of any private 
person; provided, however, that the School may pay reasonable compensation for services 
rendered to or for the benefit of the School and may make such other payments and distributions to 
nonprofit corporation members as permitted by these Bylaws herein. The School shall not carry on 
propaganda or otherwise attempt to influence legislation to such extent as would result in the loss 
of exemption under Section 501(a) of the Internal Revenue Code as an organization described in 
Section 501(c)(3) of the Internal Revenue Code. The School shall not participate in nor intervene in 
(including, without limitation, the publishing or distributing of statements) any political campaign 
on behalf of or in opposition to any candidate for public office. 

Section 4. Formation. The first Board formed after the approval of a charter issued 
pursuant to NRS 388A.270(1) shall consist of the members of the Committee to Form the School. 
Former Committee members prohibited from membership on the Board by NAC 388A.525 or 
other applicable statute or regulation shall resign from the Board at its first meeting. Remaining 
Board Members shall fill all vacancies created by resignations or these Bylaws at the first 
meeting. The election of all new Board Members to fill vacancies on the board, both at the initial 
Board meeting and at all future meetings where elections take place, shall include candidates whose 
election to the Board will maintain compliance with NAC 388A.525 and all other applicable 
statutes. 
 

Section 5. Qualifications; Election; Tenure. The Board shall be composed of five to nine 
(5-9) Directors unless and until changed by amendment of these Bylaws. Any amendments will 
be discussed in an open meeting and approved by the School’s Sponsor. 
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(a) The Board shall adhere to the statutory requirements of NRS 388A.320 
whichrequires one (1) active or retired teacher licensed by the State of Nevada, one 
active or retired teacher licensed by the State of Nevada or an active or retired 
school administrator licensed by any State, one (1) parent of a student enrolled in 
the School who is not a teacher or administrator at the School, and two (2) 
members who possess knowledge and experience in one or more of the following 
areas: 

(1)  Accounting; 
(2)  Financial services; 
(3) Law; or 
(4) Human resources. 

 
(b) A majority of Directors shall be residents of the county in which the school is 

located. 
 

(c) All Directors shall be devoted to the purpose and mission of the School and shall 
represent the interests of the community. 

 
(d) Board Member Terms.  A standard term shall consist of five (5) years.  

 
1. Directors Serving on October 6, 2020: All Directors currently serving on the 

board as of October 6, 2020, may serve two (2) standard terms of five (5) years 
each.  If the first term of the currently serving board member was four (4) years 
or less in length, the board member may serve two (2) additional standard terms.   
 

2. New Directors: New Directors are eligible to serve two (2) consecutive standard 
terms, that commence on the date they are elected to the Board of Directors. 
New Directors will begin serving on the Board immediately following their 
election to the Board.  

 
(e) When the term of a Director has expired or when a Director resigns, the remaining 

Board Members shall elect a new Director to fill the vacancy. It is incumbent upon 
the Board to fill any vacancies as soon as practicable. If, for any reason, the Board 
membership should drop below five (5) members, the only action that may be 
taken by the Governing Body is action to add members who will bring the governing 
body back into compliance with statute and its bylaws. Furthermore, once any board 
vacancy has been open for more than ninety (90) days, the only action that may be 
taken by the Governing Body is action to add members who will bring the governing 
body back into compliance with statute and its bylaws. 

 
(f) It is the responsibility of existing Directors to identify new persons to serve on the 

Board of Directors. The Board must seek candidates which adhere to the statutory 
requirements of NRS 388A.320. To assist in identifying the best qualified 
candidates, the Board shall advertise a vacancy on the School’s website and 
through direct (email, letter, text, or phone, etc.) communication to the parents of 
enrolled students. The Board may not rely upon the School Administrator or any 
EMO contracted by the school to identify candidates for the Board. Insofar as is 
practical, the Board shall represent the diversity of the community it serves and 
shall be free from domination of members of the same religious, ethnic or racial 
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group or related parties (by birth or marriage). 
 

(g) The School shall notify its sponsor and the Department of Education within ten days 
of the selection of a new Director. and provide the sponsor and the Department of 
Education with the new Director’s resume and affidavit as required pursuant to NRS 
388A.320(2) and (3). 

 
(h) Directors shall be fingerprinted according to the NRS 388A.515 procedures for 

employees of the school. 
 

(i) The Board shall develop an orientation and training program for new Directors 
and an annual continuing program for existing Directors. Directors will avail 
themselves of charter school conferences which offer workshops on governance, 
financial oversight, budget, academic accountability, among others. 

 
Section 6. Conflict of Interest. The Board shall follow the Board adopted Conflict of 

Interest Policy. 
 

Section 7. Annual Meeting. The annual meeting of the Board shall be held at the School in 
January or February of each year as the Board may determine. The annual meeting shall take the 
place of the regularly scheduled quarterly meeting. Written notice stating the place, day, and hour 
of the meeting shall be given personally or mailed to each member of the Board at least three (3) 
business days prior to the date fixed for the annual meeting. Notice of the meeting must also be 
provided in accordance with Nevada Open Meeting Law. The annual meeting shall be for the 
purpose of electing officers and new Board Members and for the transaction of such business as may 
come before the meeting. 

 
Section 8. Regular and Special Meetings. The Board shall establish a regular day and 

place for regular meetings that shall occur no less frequently than once per quarter and shall be held 
in the county in which the School is located. Special meetings of the Board may be called at any 
time by the Chairperson or by a majority of the Board. Special meetings shall be held at such time 
and place as may be designated by the authority calling such meeting. Notice of the meeting must 
be provided in accordance with Nevada Open Meeting Law. Notice of the time and place of every 
regular or special meeting shall be given to each member of the Board by first class mail at least 
three (3) business days before the date fixed for the meeting and to all those individuals who request 
notice of relevant meetings. The purpose of any regular or special meeting must be specified in 
the notice of such meeting. Meetings shall be audio recorded. Minutes of each Board meeting 
shall be taken and shall be approved by the Board. Said minutes shall be kept at the School and will 
be made available to the public, upon request. 

 
Section 9. Agenda. An agenda must be produced for each regularly scheduled board 

meeting in order to provide effective and efficient meeting practice. The agenda shall be 
prepared in accordance with NRS 241.020(2). In addition to previously requested agenda items, 
any Board Member may provide additional agenda items for the following meeting by 
providing, via e-mail, fax or regular mail, the School’s supervising employee or administrator the 
request, noting its appropriate place on the normal agenda format, and a realistic time 
requirement for such item. Such requests must be received at least 24 hours prior to the posting 
deadline pursuant to Nevada Open Meeting Law. 
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Section 10. Quorum. A quorum at all meetings of the Board shall consist of a majority of the 
number of Directors then in office. Except as provided specifically to the contrary by these Bylaws, 
the act of a majority of the Directors in office at a meeting at which a quorum is present shall be the 
act of the Board. Proxy voting is not permitted. 

 
Section 11. Ex-Officio Members. There shall be no ex-officio governing body members. 
 

Section 12. Vacancies. Any vacancy occurring in the Board may be filled by the 
affirmative vote of a majority of the Directors at a regular or special meeting of the Board. A 
Director elected to fill a vacancy resulting from death shall be elected for the unexpired term of such 
person’s predecessor in office and shall hold such office until such person’s successor is duly 
elected and qualified. Any Director elected to fill a vacancy resulting from removal or resignation 
shall be elected for a new term. 

 
Section 13. Committees. The Board may designate from among its members, by resolution 

adopted by a majority of the entire Board, an Academic Committee, a Governance Committee, a 
Financial Committee, and one or more other committees, each of which shall consist of at least one 
Board Member and which shall have and may exercise such authority in the management of the 
School as shall be provided in such resolution or in these Bylaws. The Board shall not be permitted 
to delegate their power to contract nor their budget making authority. Any delegated activity or 
decision making authority may be unilaterally revoked at any time. All committee meetings shall 
be conducted in accordance with Nevada Open Meeting Law. 
 

1. Academic Committee: The Academic Committee shall consist of at least one Board 
member, the School Principal/Administrator, at least one licensed teacher employed by the 
School, and at least one parent of an enrolled child. The Academic Committee shall meet 
at least two (2) times per school year. The purpose of the Academic Committee shall be to 
review school data, ensure academic expectations and goals are being met, and provide 
insight into instructional activities that meet the specific needs of the students. 

 
2. Governance Committee: The Governance Committee shall consist of at least two Board 

members, one of whom shall be an elected Officer of the Board. The Governance 
committee shall meet at least two (2) times per school year. The purpose of the Governance 
Committee shall be to plan and develop Board Member orientation and training and ensure 
Board operations and policies are updated and compliant with State law. 

 
3. Financial Committee: The Financial Committee shall consist of at least two Board 

members, one of whom shall be the Board’s Treasurer, and the School 
Principal/Administrator. The Financial Committee shall meet at least two (2) times per 
school year. The purpose of the Financial Committee shall be to prepare annual budgets for 
full Board review and approval, coordinate the Annual Audit, and develop long-term 
financial goals and plans for full Board consideration. 

 
Section 14. Removal. Any member of the Board may be removed by the affirmative vote of 

two-thirds (2/3) of the Directors then in office, excluding the member at issue whenever in their 
judgment such removal would serve the best interests of School. 
 

Section 15. Resignation. A resignation by a Director shall be effective upon receipt by 
the Chairperson of a written communication of such resignation. 
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Section 16. Participation by Telephone. To the extent permitted by law, any member of the 

Board or committee thereof may participate in a meeting of such Board or committee by means 
of a conference telephone network or similar communications method by which all persons 
participating in the meeting can hear each other, and participation in such a fashion shall constitute 
presence in person at such meeting. 
 

Section 17. Proxy Voting. Proxy voting is not permitted. 
 

Section 18. Compensation. No member of the Board shall receive any compensation for 
serving in such office, except as allowable under NRS 388A.320 and specifically authorized by a 
majority vote of the Board of Directors.  The School may reimburse any member of the Board for 
reasonable expenses incurred in connection with service on the Board. Any such reasonable 
expenses that are not reimbursed by the School shall be construed as a gift to the School. 
 

Section 19. Closed Sessions. Any director may call a closed session during any special or 
regular Board meeting for issues concerning personnel or other matters requiring confidentiality 
as approved by Nevada Open Meeting Law. All persons except Directors may be excluded from 
such closed sessions at the discretion of the Chair. Following such meetings, an officer shall 
provide a general description of the matters discussed to be provided as the minutes of said closed 
session. No action may be taken in a closed session. 

 
Section 20. Protocol. The Board shall use Robert’s Rules of Order, unless stated otherwise 

herein. If a Board Member is unable to attend a Board meeting, the Board Member shall contact 
the Chairperson, Administrator or designated supervising employee prior to the meeting. 

 
Section 21. Public Comment. Time shall be set aside at each Board and Committee 

meeting for public comment. After the speaker identifies his or her name, address and affiliations, 
public comment shall be limited and shall be stated as such on the Agenda. 

 
Section 22.  Emeritus Board Members.  To be eligible for Emeritus status the person must: 
1) Be a former Board Member; 
2) Have served on the board for more than one (1) term; and,  
3) Have served as an officer on the Board for at least one (1) year 
 
A person eligible for Emeritus status may only receive Emeritus status by a vote of the majority 

of the Board. An Emeritus Board Member(s) may attend meetings upon invite by the Board Chair or a 
majority of the Board Members. If an Emeritus Board Member(s) is invited to attend a meeting they 
may voice their opinions on items on the agenda but will not be given voting privileges. An Emeritus 
Board Member(s) will be considered a Governing Board Member only for purposes pertaining to the 
Somerset Academy of Las Vegas Registration Policy.  

 
Emeritus Status can be revoked at any time by a majority vote of the Board. There is no cap on 

the number of Emeritus Status Board Members.  
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ARTICLE IV 
OFFICERS 

 
Section 1. Number. The officers of the School shall include a Chair, Vice-Chair, 

Secretary, Treasurer, and such other officers as the Board shall deem necessary to elect. 
 

Section 2. Election and Term of Office. The Board shall elect and appoint all officers of 
the School at the annual meeting of the Board, which officers shall be installed in office at such 
annual meeting to serve for terms of one (1) year and until their successors have been duly elected 
and qualified. Board Officers may serve no more than three (3) consecutive one-year terms in any 
office. Should there be more than one (1) nominee for a vacancy, the nominee receiving the 
greatest number of votes shall be declared elected and shall be installed in office at the annual 
meeting. 
 

Section 3. Removal of Officers. Any officer of the School may be removed, either with 
or without cause, by a two-thirds (2/3) majority of the Directors then in office at any regular or 
special meeting of the Board. 
 

Section 4. Chair. The Chair of the Board shall preside at all meetings of the Board. The 
Chair of the Board shall possess the power to sign all certificates, contracts or other instruments 
of the School which are approved by the Board. The Chair of the Board shall exercise and perform 
such other powers and duties as may be prescribed by the Board from time to time. 

 
Section 5. Vice-Chair. In the absence of the Chair of the Board or in the event of the 

Chair’s disability, inability or refusal to act, the Vice-Chair of the Board shall perform all of the 
duties of the Chair and in so acting, shall have all of the powers of the Chair. The Vice-Chair shall 
have such other powers and perform such other duties as may be prescribed from time to time by 
the Board or by the Chair. 
 

Section 6. Secretary. The Secretary shall keep or cause to be kept a book of minutes at the 
principal office or at such other place as the Board may order of all meetings of the Board with the time 
and place of holding, whether regular or special and if special, how authorized, the notice thereof 
given, the name or names of those present at the Board meetings and the proceedings thereof. The 
Secretary shall give or cause to be given notice of all the meetings of the Board required by these 
Bylaws or by law to be given and perform such other duties as may be prescribed by the Board from 
time to time. The Secretary of the Board shall exercise and perform such other powers and duties as 
may be prescribed by the Board from time to time. 
 

Section 7. Treasurer. The Treasurer shall have oversight responsibility and shall keep and 
maintain or cause to be kept and maintained adequate and correct accounts of the properties and 
business transactions of the School, including accounts of its assets, liabilities, receipts, 
disbursements, gains and losses. The books of account shall at all times be open to inspection by any 
Board Member. The Treasurer shall be charged with safeguarding the assets of School and he or 
she shall sign financial documents on behalf of the School in accordance with the established 
policies of the School. He or she shall have such other powers and perform such other duties as may be 
prescribed by the Board from time to time. 
 

Section 8. Vacancies. A vacancy in any office, held by an officer, because of death, 
resignation, removal, disqualification, or otherwise, may be filled by the Board by majority vote for 
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the unexpired portion of the term. The unexpired portion of the remaining term shall count as a full 
term and against the allotted three consecutive terms referenced in Article IV Section 2. 
 
 

ARTICLE V 
STAFF 

 
The Board shall appoint one employee to function as the administrator of the School (the 

“Administrator”). Such person may be delegated the authority to act in the absence of a specified 
policy provided that such action is consistent with the purpose and objectives of the Board and the 
School. Such person shall administer the School in accordance with Board direction and generally 
accepted educational practice. 

 
ARTICLE VI 

CONTRACTS, 
LOANS, AND 

DEPOSITS 
 

Section 1. Contracts. The Board may authorize any officer or officers, agent or agents to 
enter into any contract or execute and deliver any instrument in the name of and on behalf of the 
School, and such authority may be general or confined to specific instances. 
 

Section 2. Loans. No loans shall be contracted for or on behalf of the School and no 
evidence of indebtedness shall be issued in the name of the School unless authorized by a 
resolution of the Board. Such authority shall be confined to specific instances. No loan shall be made 
to any officer or Board Member of the School. 
 

Section 3. Checks, Drafts, and Notes. All checks, drafts, or other orders for payment of 
money, notes, or other evidence of indebtedness issued in the name of the School shall be signed by 
such officer or officers, or agents of the School and in such manner as shall be determined by the 
Board. The Chair and Administrator are authorized and required to sign all checks over the amount 
of $25,000. 
 

Section 4. Deposits. All funds of the School not otherwise employed shall be deposited to 
the credit of the School in such banks, trust companies, or other custodians located in the State of 
Nevada as the Board may select. 

Section 5. Gifts. The Board may accept on behalf of the School any contribution, gift, 
bequest or devise for the general purposes or any special purpose of the School. 
 

Section 6. Fiscal Year. The fiscal year of the School shall begin on July 1 and end on June 30. 
 

ARTICLE VII 
PROPERTY 

 
The property of the School shall be held and applied in promoting the general purposes of 

the School declared in these Bylaws. No property, including real estate, belonging to the School 
shall be conveyed or encumbered except by authority of a majority vote of the Board. Any such 
conveyance or encumbrance shall be executed by the Chair in the name of the School, and such 
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instrument shall be duly approved by the Secretary or Treasurer of the Board. 
 

ARTICLE VIII 
INDEMNIFICATION 

 
The Board of Directors may authorize the School to pay or cause to be paid by insurance or 

otherwise, any judgment or fine rendered or levied against a present or former Board Member, 
officer, employee, or agent of the School in an action brought against such person to impose a 
liability or penalty for an act or omission alleged to have been committed by such person while a 
Board Member, officer, employee, or agent of the School, provided that the Board shall 
determine in good faith that such person acted in good faith and without willful misconduct or gross 
negligence for a purpose which he reasonably believed to be in the best interest of the School. 
Payments authorized hereunder include amounts paid and expenses incurred in satisfaction of 
any liability or penalty or in settling any action or threatened action. 
 

ARTICLE IX 
AMENDMENTS 

 
These Bylaws may be amended, altered, or repealed and new Bylaws may be adopted by the 

Board of Directors by an affirmative vote of two-thirds (2/3) of all the Directors then in office at any 
meeting of the Board, provided that the full text of the proposed amendment, alteration, or repeal 
shall have been delivered to each Director at least five (5) days prior to the meeting. Bylaws may not 
be amended without the approval of the school’s sponsor. 
 

ARTICLE X 
DISSOLUTION 

 
Revocation of Charter or Dissolution. Upon the dissolution of the School, assets shall be 

distributed for one or more purposes within the meaning of section 501(c)(3) of the Internal 
Revenue Code, or the corresponding section of any future federal tax code, or shall be distributed to 
the federal government, or to a state or local government, for a public purpose. Any such assets not 
so disposed of shall be disposed of by a Court of Competent Jurisdiction of the county in which 
the principal office of the School is then located, exclusively for such purposes or to such 
organizations, as said Court shall determine, which are organized and operated exclusively for such 
purposes. If, at any time and for any reason, the School’s charter is revoked or the School is 
dissolved, all assets of the School, after satisfaction of all outstanding claims by creditors, shall be 
disposed of to the State of Nevada or the sponsor to dispose of according to NRS 388A.306 and other 
applicable laws and appropriate regulations. 
 

ARTICLE XI 
PURPOSE OF THE 

BYLAWS 
 

These Bylaws are adopted for the sole purpose of facilitating the discharge, in an orderly 
manner, of the purposes of the School. These Bylaws shall never be construed in any such way as 
to impair the efficient operation of the School. 
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Board Management 
Responsibilities: 
Staff coordinates Board meeting dates, times, and locations. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐
No communication is 
provided regarding Board 
meeting dates, times, and 
locations. 

Inconsistent communication 
is provided regarding Board 
meeting dates, times, and 
locations. 

Staff provides consistent 
communication regarding 
Board meeting dates, times, 
and locations. Quorum 
confirmation is always 
ensured. 

Staff provides highly 
consistent communication to 
all parties regarding Board 
meeting dates, times, and 
locations; including calendar 
invites and reminders.  

Responsibilities: 
Staff is responsible for working with System Leaders for feedback on items to be added to the agenda. Staff is 
responsible for ensuring timely posting of agendas to designated locations as required by Open Meeting Law. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Staff has no communication 
with System Leaders during 
preparation of Board 
meeting agendas. Staff does 
not comply with Open 
Meeting Law, deadlines are 
often missed. 

Occasionally System Leaders 
receive communication from 
staff regarding items to be 
placed on the agenda. Staff 
occasionally complies with 
Open Meeting Law and 
required deadlines. 

Without fail staff works with 
System Leaders to ensure 
that necessary items of 
importance are placed on 
each agenda. Staff diligently 
works to comply with Open 
Meeting Law and 
consistently meets required 
deadlines. 

Staff provides a high level of 
service, consistently 
communicating with System 
Leaders to ensure all 
necessary and/or required 
items are placed on the 
agenda for Board 
consideration. Staff always 
ensures that all posting 
requirements are met per 
Open Meeting Law; as well 
as providing transparency to 
the system community by 
providing agenda access in 
additional locations.  

Responsibilities: 
Staff gathers, prepares, and distributes support materials. Staff prepares all required documents and equipment 
for use during Board meetings.  

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
There is a lack of proper 
support materials prior to 
Board meetings. Room, 
documents, and equipment 
are not prepared for Board 
meetings. 

Timely distribution of 
support materials prior to 
Board meetings is 
inconsistent. Staff lacks 
proper preparation for Board 
meeting by failing to provide 
necessary equipment and 
materials for the Board 
meeting. 

Staff prepares and 
distributes accurate support 
materials in advance of 
Board meetings, allowing 
Board members to properly 
prepare prior to the 
meetings. Rooms, 
documents, and equipment 
are consistently prepared in 
advance of Board meeting 
time, allowing meetings to 
begin on time and run 
efficiently. 

Staff provides highly 
effective support materials, 
which are prepared and 
distributed in a timely 
manner to allow Board 
members ample time for 
preparation. In an effort to 
provide transparency, staff 
consistently works to ensure 
Stakeholder’s have access to 
Board meeting support 
materials.  
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Responsibilities: 
Preparation of Board meeting minutes in a timely manner in compliance with Open Meeting Law. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Staff does not prepare 
meeting minutes, resulting in 
violation of Open Meeting 
Law. 

Staff inconsistently prepares 
Board meeting minutes 
resulting in occasional 
violation of Open Meeting 
Law. Prepared minutes 
contain errors and/or typos. 

Staff prepares accurate 
minutes, resulting in 
effective follow up on future 
agenda items. Staff 
distributes minutes in 
accordance with Open 
Meeting Law. 

Staff consistently and 
expertly prepares minutes, 
capturing necessary 
elements of each Board 
meeting, allowing for an 
accurate depiction the 
meeting. As minutes are 
prepared, staff ensures that 
any item request and/or 
items of concern are noted 
for discussion with System 
Leaders for future agendas. 
Minutes are always posted in 
compliance with Open 
Meeting Law. 

Comments: 

Facilities Services 
Responsibilities: 
Facility Support to Campuses: Communicate regularly with campus administration and staff regarding facility 
needs. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Lack of attention to campus 
needs. No regular visits or 
communication. 

Frequency needs to be 
increased. 

Communication is good and 
consistent. 

Communication is frequent 
and valuable. 
Professionalism is present in 
verbal and written 
communication. 

Responsibilities: 
Dispatch vendors to the school site for repairs and maintenance through email, text or phone call (or Ticketing 
system when applicable). 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Requests for repairs and 
maintenance are ignored 
and/or no attempt is made 
to provide service. 

Some requests are attended 
to in a sufficient manner.  
Modest attempt is made to 
fulfill job requests. 

Requests are responded to 
within 12-24 hours 
(depending on priority level) 
and vendors are dispatched 
to the campus. 

Expert or high level of service 
is provided in dispatching 
vendors to the school site 
with immediate follow up to 
requests. 

Responsibilities: 
Special Projects and Services (bids): Understand school needs and communicate with site-based personnel on 
requested projects/services/building improvements. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Requests for information 
regarding projects are 

Some requests are attended 
to in a sufficient manner.  

Solid: Requests are initially 
responded to within 12-24 

Exemplary: Expert or high 
level of service is provided in 
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ignored and/or no attempt is 
made to provide service. 

Modest attempt is made to 
fulfill job requests. 

hours. Follow up and 
guidance is provided within a 
reasonable timeframe. 

researching and presenting 
solutions regarding the 
request. 

Comments: 

Finance – Accounting 
Responsibilities: 
Budget to actuals are provided to the Board and School Principals in order to make timely and accurate decisions. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Budget to actuals are never 
provide accurately or timely 
Board. No explanations of 
what makes up the 
differences. 

Inconsistently meets 
deadline for budget to 
actual. Lack of details as to 
what makes up the 
differences. 

Consistently provided timely 
to allow for review and 
development of questions at 
or prior to board meetings. 
Able to provide details and 
backup (when necessary) to 
what makes up the 
differences. 

Consistently provided timely, 
provides expert knowledge of 
the financials.  

Responsibilities: 
Submit State reports on time and ensures schools are meeting required state/federal guideline for use of funds. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Consistently late on 
submission of state reports. 
Never communicates with 
the Board or Schools about 
new or existing required 
guidelines for the use of 
funds. 

Inconsistent submittal of 
reports on time. Little 
communication to the 
Board and School about 
guidelines for the use of 
funds. 

Submit reports on time. 
Keeps Board and School up 
to date on guidelines for the 
use of funds. 

All reports are submitted on 
time and accurately. Board and 
School are kept up to date 
about guidelines for use of 
funds and provide explanations 
about those guidelines.  

Responsibilities: 
Providing Office Managers with support and training to meet their needs (including QB and SGF Account support). 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Office Managers were never 
trained, questions are never 
addressed. 

Poorly trained, questions 
are inconsistently 
addressed in a timely 
manner (over 1 business 
day).  

Received appropriate 
training and questions are 
addressed in a timely 
manner (within 1 business 
day). 

Receives continuous training 
and communicates effectively  
to resolve questions. 

Comments: 
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Finance – Accounts Payable 
Responsibilities:  
AP Clerk answers all my questions in a timely manner and provides constant guidance.  

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
AP Clerk does not responds 
to questions and ignores 
requests for assistance. 

AP Clerk will occasionally 
respond to questions and 
provides moderate support 
and guidance.  

 

AP Clerk addresses inquires 
effectively and within a 
reasonable amount of time 
(1 business day). Accounts 
Payable offers help and 
guidance when it is 
requested. 

AP Clerk regularly takes the 
initiative to ask if the school 
is experiencing any 
problems, offers solutions 
and is highly consistent in 
providing guidance on 
policies and procedures. 

Comments:  
 
 
Responsibilities: 
AP Clerk makes payments to vendors in a timely manner.  

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
AP Clerk makes little to no 
attempt to pay vendors on 
time resulting in late fees, 
cancellation of orders, 
interruptions of service and 
numerous payment status 
inquiries from vendors. 

AP Clerk inconsistently pays 
vendors on time.  

AP Clerk effectively 
processes payments on time, 
preserving positive 
relationships with vendors 
and improving credit ratings. 

AP Clerk exceeds 
expectations by 
demonstrating a high turn-
around time when 
processing payments.  

 

Responsibilities: 
AP Clerk efficiently handles vendor inquiries, credit applications, adding/removing users from current accounts, 
obtains proper authorization before payments being made according to Financial Policies & Procedures.  

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
AP Clerk makes no attempt 
to handle vendor inquiries, 
credit applications, adds / 
removes users from current 
accounts, and does not guide 
me to follow Financial 
Policies & Procedures. 

AP Clerk makes a moderate 
effort to handle vendor 
inquiries, credit applications, 
adds / removes users from 
current accounts, and 
sometimes guides me to 
follow Financial Policies & 
Procedures. 

AP Clerk effectively handles 
vendor inquiries, credit 
applications, adds / removes 
users from current accounts, 
and advises me to follow 
Financial Policies & 
Procedures. 

AP Clerk exceeds 
expectations in handling 
vendor inquiries, credit 
applications, adding / 
removing users from current 
accounts, and always guides 
me to follow Financial 
Policies & Procedures.  

Comments:  
 
 

Finance – Budgets and Bonds 
Responsibilities: 
Prepare budgets that are realistic and keep the school compliant with state and debt requirements. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
No communication with the 
school when prepared. 

Little communication of the 
budget. Budget is shared but 

The budget is communicated 
with the school and overall 

The budget is explained to 
the school and the school 
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Budgets are unrealistic and 
do not take into 
consideration the needs of 
the school. Budget would not 
meet the state financial 
framework or debt 
covenants. 

little explanation of the 
budget. Options are not 
readily explored with the 
school.     

budget is explained. Options 
are presented when 
requested. The budget is 
realistic and will meet the 
state and debt covenants.  

has a good understanding of 
the numbers. Different 
options are presented and 
explained to the school when 
requested to see what 
options may be available. 
The budget will pass all 
required state and debt 
covenants. 

Responsibilities: 
Facilitating the purchasing of buildings and management of the bonds. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
No communication of the 
process and no updates of 
throughout the process. 
Bond covenants are not 
explained. 

Inconsistent updates on the 
bonding process. Updates to 
the bond covenants are 
general and not explained 
well. 

Effective communication 
about the bond with the 
proper staff/board members 
happens timely. Debt 
covenants are explained. 

Highly consistent level of 
communication is provided 
to the proper staff/board 
members. Debt covenants 
are explained and updated 
as necessary. 

Comments:  
 
 

Finance – Payroll 
Responsibilities: 
Complete personnel changes in the payroll system, assist with the overall payroll processing and requests.  

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Requests for assistance are 
ignored and/or no attempt is 
made to assist. 
Communication regarding 
the request is poor. 

Some requests are looked 
into immediately while 
others take longer to 
address. Communication 
regarding the requests needs 
improvement. 

Requests are completed 
within 24 hours of being 
notified. Communication 
regarding the request is 
open and prompt. 

Requests are handled 
immediately upon sending 
the initial request. 
Communication regarding 
the request exceeds 
expectations.  

Responsibilities: 
Submit PERS payroll report to the state on time and accurately. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
PERS Reporting is not 
completed on time and it is 
not accurate when 
submitted. 

PERS reporting is often 
completed on time and it is 
at times accurate.  

PERS reporting is completed 
and submitted by the 
deadline and it is accurate 
when submitted.  

PERS reporting is completed 
prior to the deadline and it is 
completely accurate.  

Responsibilities: 
Provide payroll training to office managers both as a group and individually when requested. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Payroll training and guidance 
is not provided.  

Payroll training and guidance 
is provided but it is not 
substantial.  

Payroll training and guidance 
is continuous and 
substantial.  

Payroll training and guidance 
is constant and advance 
notice is given when changes 
to the payroll process may 
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occur and input is 
encouraged. 

Comments:  
 
 

Grant Development 
Responsibilities.   
Assist schools with the completion and submission of grant applications (excluding Special Education/IDEA grant 
funding). 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Failed to demonstrate 
adequate understanding of 
the grant’s purpose and 
wants/needs of the school. 
Failed to demonstrate 
adequate understanding of 
school’s requests/needs for 
the grant. Did not identify 
various stakeholder 
responsibilities. Did not 
provide update of 
submission progress. Failed 
to execute designated roles. 
Failed to submit grant 
proposal by deadline. 

Failed to demonstrate 
adequate understanding of 
the grant’s purpose and 
wants/needs of the school. 
Failed to demonstrate 
adequate understanding of 
school’s requests/needs for 
the grant. Did not identify 
various stakeholder 
responsibilities. Did not 
provide update of 
submission progress. Failed 
to execute designated roles. 
Failed to submit grant 
proposal by deadline. 

Demonstrated clear 
understanding of the grant’s 
purpose and wants/needs of 
the school. Identified various 
stakeholder responsibilities. 
Provided regular status 
update of submission 
progress. Executed 
designated roles in an 
effective and professional 
manner. Submitted grant by 
deadline. 

Demonstrated clear 
understanding of the grant’s 
purpose and wants/needs of 
the school. Provided 
flexibility in meeting and 
communicating with 
stakeholders. Prepared grant 
submissions in an effective 
and professional manner and 
gathered school feedback for 
revisions. Submitted grant by 
or before deadline. 

Comments:  
 
 

Growth and Development (Charter Amendments and Renewals) 
Responsibilities.   
Submission and approval of charter amendment applications. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Failed to demonstrate 
adequate understanding of 
the application process. Did 
not identify various 
stakeholder responsibilities. 
Did not communicate 
regarding project 
development. Failed to 
submit project by deadline. 

Demonstrated vague 
understanding of the 
application process. Vaguely 
identified various 
stakeholder responsibilities. 
Irregular or inconsistent 
communication of the 
project’s development. 
Submitted application by 
deadline. 

Demonstrated basic 
understanding of the 
application process. 
Identified various 
stakeholder responsibilities. 
Communicated regularly 
about project development. 
Submitted application by 
deadline. 

Demonstrated clear 
understanding of the 
application process, 
including key dates, approval 
process, and application 
requirements. Clearly 
outlined project expectations 
and responsibilities for all 
stakeholders. Communicated 
regularly about project 
development. Provided 
exemplary support beyond 
regular responsibilities: (i.e. 
– providing drafts for review, 
assisting with school 
marketing, networking 
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and/or establishing 
community partnerships, or 
taking on any other 
responsibilities as needed for 
clients). Submitted 
application by or before 
deadline. 

Responsibilities.   
Submission and approval of charter renewal applications. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Failed to demonstrate 
adequate understanding of 
the application process. Did 
not identify various 
stakeholder responsibilities. 
Did not communicate 
regarding project 
development. Failed to 
submit project by deadline. 

Demonstrated vague 
understanding of the 
application process. Vaguely 
identified various 
stakeholder responsibilities. 
Irregular or inconsistent 
communication of the 
project’s development. 
Submitted application by 
deadline. 

Demonstrated basic 
understanding of the 
application process. 
Identified various 
stakeholder responsibilities. 
Communicated regularly 
about project development. 
Submitted application by 
deadline. 

Demonstrated clear 
understanding of the 
application process, 
including key dates, approval 
process, and application 
requirements. Clearly 
outlined project expectations 
and responsibilities for all 
stakeholders. Communicated 
regularly about project 
development. Provided 
exemplary support beyond 
regular responsibilities: (i.e. 
– providing drafts for review, 
assisting with school 
marketing, networking 
and/or establishing 
community partnerships, or 
taking on any other 
responsibilities as needed for 
clients). Submitted 
application by or before 
deadline 

Comments:  
 
 

Infinite Campus 
Responsibilities.   
Assist with Infinite Campus questions and concerns. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Responses are significantly 
delayed and/or questions are 
not addressed. 

Responses are delayed 
and/or questions are only 
partially answered. 

Consistently responds in a 
professional and timely 
manner. Responses are 
knowledgeable, effective, 
and clearly presented. 

Always responds in a 
professional and timely 
manner. Responses are 
knowledgeable, effective, 
and clearly presented. When 
necessary, support 
representative will work with 
school personnel to 
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troubleshoot unique issues 
or develop custom projects. 

Responsibilities: 
Provide training on Infinite Campus tools. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
No requested training is 
provided or training is 
unprofessional and/or not 
relevant to the school’s 
needs. 

Training is available when 
requested, but scheduling is 
inconsistent. Trainer is 
difficult to get ahold of 
and/or does not have 
availability to fit the school’s 
needs. 

Provides high-quality training 
to administrators and 
teachers as requested. 
Training is timely and 
available to fit the school’s 
schedule. 

Provides high-quality training 
to administrators and 
teachers as requested. 
Training is timely and 
available to fit the school’s 
schedule. Initiates trainings 
by offering services and 
keeping schools abreast of 
changes/new features within 
Infinite Campus. 

Comments:  
 
 

Legal Services 
Responsibilities: 
Providing day-to-day legal support and advice to avoid high legal fees with counsel hired by the board. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Requests for legal support 
and/or advice is ignored 
and/or no attempt is made 
to provide legal support or 
advice. 

Requests for legal support 
and/or advice are 
occasionally addressed or 
are addressed in an untimely 
manner. Responses are 
unclear or inconsistent. 

Requests for legal support 
and/or advice receive a 
response within a reasonable 
amount of time. Responses 
are clear, concise, and 
consistent. 

Requests for legal support 
and/or advice receive a 
response in a timely manner. 
The Academica Legal Staff 
anticipates, communicates, 
and trains school leaders on 
relevant legal issues. 

Responsibilities: 
Assist schools in preparing and drafting school and board policies and other written documents (i.e., contracts, 
MOU’s) as requested. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Requests for written policies 
or other documents are 
ignored. 

Requests for written policies 
and other documents are 
occasionally addressed or 
addressed in an untimely 
manner. Policies or other 
documents need several 
revisions or corrections. 

Requests for written policies 
and other documents are 
prepared within a 
reasonable amount of time. 
Written policies or other 
documents are clear, 
concise, and consistent. 

Requests for written policies 
and other documents are 
prepared in a timely manner.  
The policies or written 
documents are error free. 
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Responsibilities: 
Work with campus leaders to resolve legal issues regarding parents, staff, and students. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Academica Legal Staff is 
unwilling or unable to assist 
the school in these legal 
issues. 

Academica Legal Staff 
occasionally assists in these 
legal issues. 

Academica Legal Staff assists 
with these legal issues by 
talking to the parent and/or 
assisting in the discipline of a 
staff member or student. 

Academica Legal Staff is 
willing to be present to meet 
with the parent, staff 
member, or student and/or 
assists the school in coming 
to a resolution that is most 
beneficial to the school. 

Comments:  
 
 

Marketing/Design 
Responsibilities:  
Confer with clients to determine marketing strategy and product design. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Requests for meetings and 
product designs are ignored 
and/or no attempt is made 
to provide service. 

Some jobs requested are 
completed in a sufficient 
manner. Modest attempt is 
made to fulfill job requests. 

Marketing materials and 
design requests are 
confirmed within 48 hours 
and a timeline is agreed 
upon.  

Expert or high level of service 
is provided in defining what 
the client needs with 
immediate follow up. Initial 
design is ready according to 
the pre-arranged timeline, 
based on the current que 
and time sensitivity of each 
request. 

Responsibilities:  
Work closely with school principals, directors, managers, administration, and all other school representatives for 
creative direction. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Opinions and wishes on 
creative direction are 
followed rarely. 

Some designs reflect wishes 
and direction of client. 

Most designs are satisfactory 
in their layout, design and 
concept, and closely match 
up to client’s vision. 

Products are professional 
and meets or exceeds 
client’s expectations in final 
design and presentation. 

Responsibilities:  
Determine size and arrangement of illustrative material and copy, and select style and size of type. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Material and copy fails to 
meet needs of particular 
graphic design job, i.e. the 
size/material or number of 
products do not match up 
with the client’s wishes. 

Modest attempt is made to 
fulfill copy and style 
requirements and meets 
needs and vision from time 
to time. 

The final printed product is 
consistent with the scope 
and vision of the marketing 
project and is within the 
proposed budget price point. 

Product meets and exceeds 
client’s expectations in type, 
style, arrangement and size, 
and shows a mastery of 
understanding the targeted 
audience for the material.  

Comments:  
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National School Lunch Program (NSLP) 
Responsibilities:  
Provide technical assistance to ensure schools are in compliance with the NSLP Regulations and Best Practices. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
No attempt is made to 
provide technical assistance. 

Moderate level of technical 
assistance is provided. 

Consistent level of technical 
assistance is provided. 

High level of technical 
assistance is provided. 

Responsibilities:  
Provide support in preparation and throughout the NSLP Administrative Review process. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Minimal support is provided 
in preparation and 
throughout the 
Administrative Review 
process. 

Limited support is provided 
in preparation and 
throughout the 
Administrative Review 
process. 

Frequent support is provided 
in preparation and 
throughout the 
Administrative Review 
process. 

Initiated and highly 
consistent support is 
provided in preparation and 
throughout the 
Administrative Review 
process. 

Responsibilities:  
Provide assistance to schools in completing all required NDA reporting and with applying for renewal of the NSLP. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Little assistance is provided 
in completing NDA reports 
and applying for renewal of 
the NSLP. 

Inconsistent assistance is 
provided in completing NDA 
reports and applying for 
renewal of the NSLP. 

Appropriate assistance is 
provided in completing NDA 
reports and applying for 
renewal of the NSLP. 

Advanced assistance is 
provided in completing NDA 
reports and applying for 
renewal of the NSLP. 

Comments:  
 
 

Procurement of Furniture/Curriculum 
Responsibilities: 
Work with the school leadership to obtain quotes, create purchase orders, and place orders for curriculum, 
furniture, and equipment based upon the school’s requests and needs, while making sure to maintain their 
allotted budget. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Requests from the school 
office manager or Principal 
are ignored and/or attempt 
to assist in purchasing the 
materials is not made. 

Some requests are fulfilled in 
a sufficient manner. 
Requests are taking an 
unacceptable length of time 
to be fulfilled 

Quotes are obtained and 
orders placed in a timely 
manner. Suggestions are 
provided for materials that 
will meet the needs and 
requirements.  

Expert or high level of service 
is provided in fulfilling 
requests from school staff. 
Records are kept and 
accessible of prior year 
purchases for reference. Any 
order issues that are 
communicated to us are 
immediately forwarded to 
the school. 
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Responsibilities: 
Assist in creating the Summer Purchasing Budget for the school, and maintaining that budget as purchases are 
made. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Budgets are not 
communicated with the 
school administration, school 
administration is not aware 
of how much money they 
have spent and how much 
money that have left. 

Budgets are communicated 
with the school 
administration, but only at 
the request of the school 
administration.  

Budgets are updated in a 
timely manner and available 
for the school administration 
on a normal basis. 

Budgets are customized at 
the request of the school 
administration, and the 
budget is communicated 
with the school every time it 
is updated. 

Responsibilities: 
Assist as a Liaison for and oversee summer furniture installation. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
No communication is made 
with the school, installers, 
and furniture show up to the 
school unannounced. 

School Administration is 
notified of installation dates, 
but no attempts are made to 
work around requests from 
the school. 

Requests from the school are 
observed, and 
communication is effective 
between all parties involved 
in the furniture installation 
process. 

Requests from the school are 
observed, the school 
administration does not have 
to worry about what is being 
placed in their building, the 
installation is completed 
with a high level of 
satisfaction, and any issues 
are communicated 
effectively. 

Responsibilities: 
Assist as a Liaison between the school and curriculum vendors. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
No communication is made 
with the school regarding 
what purchases they would 
like to make. 

School Administration is 
aware of purchases being 
made but is not receiving any 
updates regarding the status 
of the order or any digital 
access information. 

School is aware of purchases 
being made and is kept 
apprised of any backorders 
or shipping delays 
communicated to us by the 
vendor. Any digital access 
updates in a timely manner.  

School is provided with a list 
of all curriculum previously 
purchased and made aware 
of any items they need 
renewal or replenishment.  
Orders are processed as 
quickly as possible and 
updates are quickly made to 
digital access platforms. 

Comments:  
 
 

Registration 
Responsibilities:  
Campus Enrollment. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Rarely monitors the 
database enrollment 
numbers for enrollment 
openings or acceptances 

Sporadically monitors the 
database enrollment 
numbers for enrollment 
openings or acceptances 

Consistently monitors the 
database enrollment 
numbers for enrollment 
openings or acceptances 

Always monitors the 
database enrollment 
numbers for enrollment 
openings or acceptances 
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past the deadline. Rarely 
communicates with the 
Registrar to ensure the 
campus is fully enrolled or to 
help with processing 
enrollments. 

past the deadline. 
Sporadically communicates 
with the Registrar to ensure 
the campus is fully enrolled 
or to help with processing 
enrollments. 

past the deadline.  
Consistently communicates 
with the Registrar to ensure 
the campus is fully enrolled 
or to help with processing 
enrollments. 

past the deadline.  
Consistently communicates 
with the Registrar to ensure 
the campus is fully enrolled 
or to help with processing 
enrollments. 

Responsibilities:  
Infinite Campus and training for Registrars. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Rarely provides support with 
OLR, Enrollment, and 
Attendance procedures 
within Infinite Campus. 
Rarely is able to answer 
questions regarding Infinite 
Campus processes and/or 
features. No training 
provided for Infinite Campus 
new and current processes 
and/or features. 

Sporadically provides 
support with OLR, 
Enrollment and Attendance 
procedures within Infinite 
Campus. Sporadically is able 
to answer questions 
regarding Infinite Campus 
processes and/or features. 
Only provides training for 
new IC processes and does 
not review currently used 
procedures 

Consistently provides 
support with OLR, 
Enrollment, and Attendance 
procedures within Infinite 
Campus. Consistently is able 
to answer questions 
regarding Infinite Campus 
processes and/or features. 
Provides training for 
reporting procedures and 
new processes when asked. 

Always provides support 
with OLR, Enrollment, and 
Attendance procedures 
within Infinite Campus. 
Always is able to answer 
questions regarding Infinite 
Campus processes and/or 
features. Provides continual, 
on-going assistance and 
training for reporting 
procedures and new 
processes. 

Responsibilities:  
Campus Customer Service and Support. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Rarely provides assistance or 
support to the registrar. 
Rarely responds to emails or 
phone calls in a professional 
or timely manner. Rarely 
visits schools when 
requested and is rarely 
courteous or professional 
when interacting with the 
school staff and families. 

Sporadically provides 
assistance or support to the 
registrar. Sporadically 
responds to emails or phone 
calls in a professional or 
timely manner. Sporadically 
visits schools when 
requested and is occasionally 
courteous and professional 
when interacting with the 
school staff and families. 

Consistently provides 
assistance or support to the 
registrar. Consistently 
responds to emails or phone 
calls in a professional or 
timely manner. Consistently 
visits schools when 
requested and is consistently 
courteous and professional 
when interacting with the 
school staff and families. 

Always provides assistance 
or support to the registrar. 
Always responds to emails or 
phone calls in a professional 
or timely manner. Always 
visits schools when 
requested and is always 
courteous and professional 
when interacting with the 
school staff and families. 

Responsibilities:  
State Audit Preparation Guidance and Support. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
No audit preparation, 
guidance, or support 
provided. No understanding 
of state expectations before, 
during and after an audit. 
Never appears in person 
when an on-site audit 
occurs. 

Sporadic audit preparation, 
guidance, or support 
provided. Some 
understanding of state 
expectations before, during 
and after an audit. 
Sporadically appears in 
person when an on-site audit 
occurs. 

Complete audit preparation, 
guidance, or support 
provided. Strong 
understanding of state 
expectations before, during 
and after an audit. Appears 
in person as needed when an 
on-site audit occurs. 

Provides step-by-step audit 
preparation, guidance, or 
support provided. Prepares 
everything necessary for the 
audit and provides follow up 
when audit is complete. 
Complete understanding of 
state expectations before, 
during and after an audit. 
Able to explain every process 
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to registrar and 
administration. Always 
provides full in-person 
participation provided prior 
to, during and after the 
audit. 

Responsibilities:  
Online Enrollment and Lottery. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
No communication is 
provided regarding the open 
enrollment or lottery process 
or timeline. No 
understanding of open 
enrollment and lottery 
process and is unable to train 
or communicate with 
registrars or applicants 
regarding the acceptance, 
enrollment or waitlist 
procedures. 

Sporadic communication is 
provided regarding the open 
enrollment or lottery process 
or timeline. Some 
understanding of open 
enrollment and lottery 
process and is only slightly 
able to train or communicate 
with registrars or applicants 
regarding the acceptance, 
enrollment or waitlist 
procedures. 

Strong communication is 
provided regarding the open 
enrollment or lottery process 
or timeline. Strong 
understanding of open 
enrollment and lottery 
process and is able to train 
and communicate with 
registrars or applicants 
regarding the acceptance, 
enrollment or waitlist 
procedures. 

Outstanding, clear, and 
complete communication is 
provided regarding the open 
enrollment or lottery process 
or timeline. Outstanding and 
complete understanding of 
open enrollment and the 
lottery process and is able to 
train and communicate with 
registrars or applicants 
regarding the acceptance, 
enrollment or waitlist 
procedures. 

Comments:  
 
 

School Safety 
Responsibilities: 
Provides school safety liaison services between the schools and public safety agencies, local emergency agencies: 
Nevada Division of Emergency Management, Nevada Department of Education, State Public Charter School 
Authority and other agencies as needed. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Requests for school safety 
support and/or advice is 
ignored and/or no attempt is 
made to provide school 
safety support or advice. 

Requests for school safety 
support and/or advice are 
occasionally addressed or 
are addressed in an untimely 
manner. Responses are 
unclear or inconsistent. 

Requests for school safety 
support and/or advice 
receive a response within a 
reasonable amount of time. 
Responses are statutorily 
correct, clear, and 
consistent. 

Requests for school safety 
support and/or advice 
receive a response in a 
timely manner. The 
Academica School Safety 
Staff anticipates, 
communicates, and trains 
school leaders on relevant 
school safety issues. 

Responsibilities: 
Assist schools in developing and implementing the school Emergency Operation Plan (EOP) and other school 
safety related documents as requested. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Requests for EOPs or other 
documents are ignored. 

Requests for EOPs and other 
documents are occasionally 
addressed or addressed in an 

Requests for EOPs and other 
documents are prepared 
within a reasonable amount 

Requests for EOPs and other 
documents are prepared in a 
timely manner. The EOPs or 
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untimely manner. EOPs or 
other documents need 
several revisions or 
corrections. 

of time. EOPs or other 
documents are statutorily 
correct, clear, and 
consistent. 

written documents are 
professional, detailed and 
error free. 

Responsibilities: 
Work with campus leaders to provide school safety information and resolve school safety related issues / 
emergencies. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Academica School Safety 
Staff is unwilling or unable to 
assist the school in these 
school safety issues. 

Academica School Safety 
Staff occasionally assists with  
school safety information, 
issues and emergencies. 

Academica School Safety 
Staff assists with school 
safety information, issues 
and emergencies as needed. 

Academica School Safety 
Staff is not only willing to 
assist with school safety 
information, issues and 
emergencies as needed but 
also responds to the school, 
and creates new school 
safety information as 
needed. 

Comments:  
 
 

State Reporting 
Responsibilities:   
Timely alert school system, responsible party, and/or Academica Departments of items or information coming 
due to the State, both from the Authority and the Department of Education.  

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Staff does not provide ample 
notice to schools after 
receiving notice from the 
proper agency, of items or 
information coming due and 
school employees are often 
rushing to submit requested 
items.  

Staff sometimes provides 
forward notice of items or 
information coming due 
(once the due dates are 
received from proper 
agency); however, those 
responsible are sometimes 
still rushing to complete 
items timely.  

Staff provides timely notice, 
once deadlines are received 
from the proper agency, as 
to the information or items 
due, giving the responsible 
party ample time to 
complete. 

Once deadlines are received 
from the proper agency, staff 
always goes to great lengths 
to ensure that all parties 
involved are aware of the 
information and/or items 
coming due and works to 
gain extensions where 
necessary. Staff sends out a 
calendar invite for all items 
coming due, as well as, staff 
provides reminders of 
upcoming due dates.  

Responsibilities: 
Works with each school system, responsible party and/or Academica departments to gather necessary 
information to ensure information or required items are submitted timely and accurately. When questions arise, 
staff works with the Authority and/or Department of Education to gain clarification on information requested and 
works to ensure that all systems receive a clear explanation of requirements.  Assists parties in completing 
reports, etc. as requested. Works with necessary party to obtain an extension, if necessary.  
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Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Staff does not provide 
assistance to ensure the 
timely and accurate 
submission of items or 
information. Nor does staff 
work to gain additional 
information when questions 
arise.  

Staff at times will work to 
facilitate the gathering of 
information or items for 
submission. Staff 
inconsistently attempts to 
gather additional 
information from various 
agencies, however, little 
follow up takes place in this 
regard.  

Staff regularly works with 
systems or necessary staff to 
gather the required 
information or items for 
submission. Staff offers to be 
of any assistance to those 
persons, whether to gather 
information independently 
or to work with others. Staff 
frequently works with other 
agencies to obtain additional 
guidance when needed. 

Staff provides a high level of 
service in working with each 
system to ensure timely and 
accurate submission of 
information. When questions 
arise that staff cannot 
answer, staff diligently works 
with other agencies to obtain 
additional guidance when 
needed and provides follow 
up when additional 
information is not received. 
Staff offers assistance at all 
times to help with data 
compilation or collection of 
documents to ensure proper 
compliance. 

Responsibilities: 
Submission of all documents related to reimbursement under grant funding. Maintain thorough and accurate 
records to ensure that all items are submitted timely and accurately, in order to ensure the proper 
reimbursement to the system. Responsible for assisting with revised grant budgets, when the need arises. Assist 
with any questions either the system, Academica departments or various agency departments might have 
regarding reimbursements submitted and projections of future grant spending.  

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Staff does not maintain 
proper grant reimbursement 
records and does not meet 
reimbursement request 
deadlines. Staff is not in 
communication with 
agencies regarding grant-
funding questions. Staff does 
not assist the system with 
budget revisions.  

Staff maintains minimal 
records, which at time leads 
to inaccurate or late 
information being submitted.  
Staff works sparsely with 
other department or systems 
regarding grant 
reimbursement questions or 
the revisions to grant 
budgets. As well, staff does 
not interact on a regular 
basis with various agencies 
inquiring about spending 
projections.  

Staff maintains thorough 
records and files with regard 
to each grant a system is 
awarded, allowing for a 
streamlined process to 
ensure timely and accurate 
submissions. Staff works 
with all systems to modify 
grant budgets, as the need 
arises. Staff works with all 
agencies that have questions 
regarding grant 
reimbursements or other 
grant related questions.  

Staff diligently works to 
ensure that all grant 
reimbursement files are 
complete and accurate, 
resulting in consistently 
timely and accurate 
reimbursement submissions. 
Staff frequently works with 
systems to ensure that any 
budget modifications needed 
are updated and submitted 
to the state for approval.  
Staff consistently follows up 
with the state on any 
questions they might have 
regarding the revisions, as 
well as the status of a 
submitted revision. Staff has 
built a strong working 
relationship with the various 
agencies in which 
reimbursement requests are 
submitted, in order to 
ensure any information 
needed is provided, resulting 
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in timely reimbursement 
processing.  

Comments:  
 
 

Teacher Recruitment & Licensure 
Responsibilities: 
Track and advertise job openings for the school site. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Jobs are inconsistently 
posted to recruiting 
platform(s). No attempt at 
communication with school 
site administration is made 
by the recruitment 
representative. Jobs posted 
are consistently out of date 
or inaccurate.  

Jobs are posted to recruiting 
platform(s) within a 
sufficient amount of time. 
Recruitment representative 
makes an attempt to 
communicate with the 
school site to update 
openings.  

Jobs are accurately posted to 
recruiting platform(s) within 
12-24 hours of notification of 
the job opening. Recruitment 
representative consistently 
communicates with school 
site administration to ensure 
job openings are up to date.  

Jobs are accurately posted to 
recruiting platform(s) within 
12 hours of notification of 
the job opening. Recruitment 
representative initiates 
consistent communication 
with school site 
administration regarding 
open positions and 
frequently sends prospective 
candidates to school 
administration as 
appropriate.  

Responsibilities: 
Track teacher licensure and notify teachers of license expiration. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Licensed staff are not 
notified of upcoming license 
expiration at least 6 months 
in advance. No attempt is 
made to notify licensed staff 
and administration when a 
staff member’s license 
lapses. Requests for 
assistance with licensure 
questions are ignored.  

Licensed staff are 
inconsistently notified of 
upcoming license expiration 
at least 6 months in advance. 
A modest attempt is made to 
notify licensed staff and 
administration when a staff 
member’s license lapses. 
Minimal assistance is offered 
when licensure questions 
arise.  

Licensed staff are 
consistently notified of 
upcoming license expiration 
at least 6 months in advance. 
Licensed staff and 
administration are notified 
promptly when a staff 
member’s license lapses. 
Effective assistance is given 
to licensed staff and 
administration when 
licensure questions arise.  

Licensed staff are 
consistently notified of 
upcoming license expiration, 
including an explanation of 
any provisions or 
requirements needed to 
renew the license. Licensed 
staff and administration are 
notified within 1 week of a 
staff member’s license 
lapsing. Expert assistance is 
given when licensure 
questions arise.  

Responsibilities: 
Organize and run teacher hiring fairs. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Recruitment team makes 
little or no attempt to 
organize hiring fairs during 
the school year. School sites 
have minimal opportunity to 
effectively hire teachers and 

Recruitment team prepares 
and executes two (2) hiring 
fairs per school year. There is 
limited organization to the 
hiring fairs, which leads to 
inconsistent recruitment 

Recruitment team effectively 
prepares and executes two 
(2) hiring fairs per school 
year. The hiring fairs are 
organized and frequently 
assist the school sites with 

Recruitment team effectively 
prepares and executes two 
(2) highly-organized hiring 
fairs per school year. The 
school sites are consistently 
given the opportunity to hire 
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support staff from these 
events.  

opportunities for school 
sites.  

teacher and support staff 
recruitment for the current 
or upcoming school year.  

teachers and support staff at 
these events. Feedback is 
acquired from school sites 
and implemented in future 
hiring fairs.  

Comments:  
 
 

Travel 
Responsibilities: 
Book travel for school employees in accordance with Government Regulations and in a timely manner.  
** In all uses of the word, ‘timely’ can be defined as trip confirmations being provided to travelers two weeks 
from departure date so long as the trip was requested two weeks or more in advance. If a trip is requested less 
than two weeks from departure, ‘timely’ can be defined as ‘as soon as possible.’ 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Inadequate communication 
with the school and requests 
are not handled timely. 
Travel does not meet the 
GSA standards. 

Limited communication with 
the school. Modest attempt 
is made to book travel with 
in the GSA guidelines. Travel 
requests are not attended to 
in a sufficient manner. 

Travel is booked in a timely 
manner and meets GSA 
guidelines.  

Highly consistent 
communication with the 
school. Travel is booked in a 
timely manner and meets 
GSA guidelines. Helps with 
travel problems when they 
occur. 

Responsibilities: 
Registers school employees for conferences in a timely manner when requested.  
** In all uses of the word, ‘timely’ can be defined as trip confirmations being provided to travelers two weeks 
from departure date so long as the trip was requested two weeks or more in advance. If a trip is requested less 
than two weeks from departure, ‘timely’ can be defined as ‘as soon as possible’. 

Unsatisfactory  ☐ Approaching  ☐ Solid  ☐ Exemplary  ☐ 
Requests are ignored and 
conference is not booked for 
school employees.  

Limited communication with 
the school regarding the 
conference. Conference early 
bird discounts and or group 
rates are missed (if 
requested on time). 

Conference is booked in a 
timely manner. Conference 
early bird and/or group 
discounts are applied (if 
requested on time). 

Highly consistent 
communication with the 
school. Conference early bird 
and/or group discounts are 
applied (if requested on 
time). 

Comments:  
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define, limit or describe the scope of the Agreement and shall not be considered in the interpretation of the 

Agreement or any provision hereof. 

(xii) This Agreement may be executed in any number of counterparts, each of which shall be an 

original, but all of which together shall constitute one Agreement. 

(xiii) Each of the persons executing this Agreement warrants that such person has the full power 

and authority to execute the Agreement on behalf of the party for whom he or she signs. 

THIS AGREEMENT was approved at a meeting of the Board of Directors of SOMERSET of 

Nevada held on the 26th day of June, 2023  . At that meeting, the undersigned Director of SOMERSET was 

authorized by the Board to execute a copy of this Agreement. 

IN WITNESS WHEREOF, the parties hereto have executed this Contract as of the day and year 

first above written. 

Somerset Academy of Nevada 

£. . 
"l,, _ 

By:-- -�----'--___________ _ Date: 
---------

Board Chair 

Date: 

Somerset Academy of Las Vegas -Academica Nevada LLC - Charter Services and Support Contract

Page 13 of 13 
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ENROLLMENT AND PCFP FUNDING INFORMATION

School:

Audited Year-
End Govt. 

Funds

Board 
Approved 
Final or 

Amended 
Final budget

Estimated 
Forecast or 

Board 
Approved 

Tentative or 
Final Budget

Estimated 
Forecast 
Budget

PRIOR YEAR 
ENDING

CURRENT 
YEAR 

ENDING

FUTURE 
YEAR 

ENDING

FUTURE 
YEAR 

ENDING

Grades 06/30/25 06/30/26 06/30/27 06/30/28
K 808 814 818 818 
1 821 825 824 824 
2 830 825 829 829 
3 823 826 829 829 
4 826 826 829 829 
5 828 826 829 829 
6 915 915 917 918 
7 924 920 917 917 
8 899 917 911 911 
9 496 514 522 522 

10 475 488 502 512 
11 416 468 485 502 
12 374 400 456 485 

Total: 9,435                  9,564                  9,668                  9,725                  

Funded SPED count: 1,188                  1,209                  1,221                  1,227                  
Funded ELL count: 351 346 352 354 

Funded At-Risk count: 153 162 167 169 
Funded GATE count: 195 341 341 342 

PCFP per pupil base: 9,414                  9,416                  9,486                  9,630                  
Total PCFP base: 88,821,090      90,054,624      91,710,648      93,651,750      

SCHOOL YEARS (FISCAL YEARS)

Somerset Academy of Las Vegas
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Estimated 
Forecast 
Budget

FUTURE 
YEAR 

ENDING

06/30/29
818                      
824                      
829                      
829                      
829                      
829                      
917                      
917                      
911                      
522                      
512                      
512                      
502                      

9,751                  

1,230                  *From prior year Oct 1. count day
356                      *From prior year Oct 1. count day
170                      *From prior year Oct 1. count day
342                      *From prior year Oct 1. count day

9,775                  *Per pupil actuals for past and current years, estimates for future years used in forecast budge
95,316,025      *Total Count x PCFP per pupil base.  Used in revenue tab.
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School: Somerset Academy of Las Vegas

Audited Year-
End Govt. 

Funds

PRIOR YEAR 
ENDING

Revenue Codes 06/30/25
1000 LOCAL SOURCES

1200 Revenue from Local Govt Units other than School Districts
1300 Tuition
1400 Transportation Fees
1500 Investment Income 1,773,000
1600 Food Services
1700 District Activities (includes Enterprise Activities)
1800 Community Service Activities
1910 Rent
1920 Donations
1930 Gains/Loss on Sales of Capital Assets (Proprietary funds)
1940 Textbook Sales & Rentals
1950 Misc Revenues from Other Districts
1951 Pass Through dollars from sponsored district

1960 Misc Revenues from Other Local Govt
1970 Operating Revenues
1980 Refund of Prior Year's Expenditures
1990 Miscellaneous - local sources 2,850,000

1000 TOTAL LOCAL SOURCES 4,623,000
3000 REVENUE FROM STATE SOURCES

3100 Unrestricted Grants-in-Aid
3110 PCFP - Adjusted Base Funding 88,821,090
3113 PCFP - Auxillary Services - Transportation
3114 PCFP - Auxillary Services - Salary 0
3115 Local Special Education Funding under PCFP 2,718,346
3200 State Govt Restricted Funding
3210 Special Transportation
3220 Adult High School Diploma Program Fnd
3254 PCFP - Englist Learner (restricted use) 1,486,836
3255 PCFP - At-Risk (restricted use) 504,135
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3256 PCFP - Gifted and Talented (restricted use) 220,155
3270 State Special Ed Funding 4,621,438

3000 TOTAL STATE SOURCES 98,372,000
4000 FEDERAL SOURCES

4100 Unrestricted Grants-in-Aid DIRECT from Fed Govt
4103 E-Rate Funds

4200
Unrestricted Grants-in-Aid from Fed Govt pass thru the 
State

4300 Restricted Grants-in-Aid Direct - Fed 6,484,432

4500 Restricted Grants-in-Aid Fed Govnt pass-thru the State

4700
Grants-in-Aid from Fed Govt Thru Other Intermediate 
Agencies

4000 TOTAL FEDERAL SOURCES 6,484,432
5000/6000 OTHER FINANCING SOURCES

5100 Issuance of Bonds
5110 Bond Principal
5120 Premium of Discount on the Issuance of Bonds
5300 Gain/Loss on Disposal of Assets
5400 Loan Proceeds
5500 Capital Lease Proceeds
5600 Other Long-Term Debt Proceeds
6100 Capital Contributions
6200 Amortization of Premium on Issuance of Bonds
6300 Special Items 
6400 Extraordinary Items

5000/6000 TOTAL OTHER SOURCES 0

GRAND TOTAL REVENUE 109,479,432
8000 OPENING FUND BALANCE (OFB)

Board Restricted Opening Balance 576,857
Unrestricted Opening Balance

8000 TOTAL OPENING FUND BALANCE (OFB) 576,857

TOTAL ALL AVAILABLE RESOURCES (Total Revenue + OFB) 110,056,289
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Board Approved 
Final or 

Amended Final 
budget

Estimated 
Forecast or 

Board Approved 
Tentative or 
Final Budget

Estimated 
Forecast Budget

Estimated 
Forecast Budget

CURRENT 
YEAR ENDING

FUTURE YEAR 
ENDING

FUTURE YEAR 
ENDING

FUTURE YEAR 
ENDING

06/30/26 06/30/27 06/30/28 06/30/29

1,800,000 1,800,000 1,800,000 1,800,000

2,850,000 2,850,000 2,850,000 2,850,000
4,650,000 4,650,000 4,650,000 4,650,000

90,054,624 91,710,648 93,651,750 95,316,025

2,595,943 2,624,172 2,624,172 2,624,172
2,718,346 2,718,346 2,718,346 2,718,346

1,465,310 1,489,637 1,500,484 1,507,618
533,790 549,562 555,598 560,392

SCHOOL YEARS (FISCAL YEARS)
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396,583 396,736 397,402 397,335
4,110,600 4,150,034 4,173,078 4,182,571

101,875,196 103,639,135 105,620,830 107,306,458

5,747,581 5,758,736 5,765,255 5,767,941

5,747,581 5,758,736 5,765,255 5,767,941

0 0 0 0

112,272,777 114,047,871 116,036,085 117,724,399

805,000 0 0 0 *Enter board restricted reserved am
40,774 60,471 484,191 1,676,725 *Unrestricted reserve calculated as    

845,774 60,471 484,191 1,676,725 *Total OFB should equal prior year      

113,118,551 114,108,343 116,520,277 119,401,124
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School: Somerset Academy of Las Vegas

Audited Year-
End Govt. 

Funds

Board Approved 
Final or 

Amended Final 
budget

PRIOR YEAR 
ENDING

CURRENT 
YEAR ENDING

Expenditure Codes -  (Program-Function-Object) 06/30/25 06/30/26

100 REGULAR PROGRAMS
1000 Instruction

100 Salaries 31,484,211 32,125,153
200 Benefits 16,333,145 17,887,837
300/400/500  Purchased Services 1,188,726 1,258,658
600 Supplies 3,335,350 4,282,195
700 Property
800 Other 130,000 175,000

2100-2600, 2900 Other Support Services
100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

2700 Student Transportation
100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

100 TOTAL REGULAR PROGRAMS: 52,471,432 55,728,843

140 SUMMER SCHOOL FOR REGULAR PROGRAMS
1000 Instruction

100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies

SCHOOL   
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700 Property
800 Other

2100-2600, 2900 Other Support Services
100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

2700 Student Transportation
100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

140 TOTAL SUMMER SCHOOL REG PROG: 0 0

200 SPECIAL PROGRAMS (SPED)
1000 Instruction

100 Salaries 4,940,504 4,947,483
200 Benefits 2,377,001 2,566,744
300/400/500  Purchased Services 1,378,375 1,557,085
600 Supplies 178,200 211,575
700 Property
800 Other

2100-2600, 2900 Other Support Services
100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

2700 Student Transportation
100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

200 TOTAL SPECIAL PROGRAMS (SPED): 8,874,080 9,282,886

240 SUMMER SCHOOL FOR SPECIAL PROGRAMS (SPED)
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1000 Instruction
100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

2100-2600, 2900 Other Support Services
100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

2700 Student Transportation
100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

240 TOTAL SUMMER SCHOOL FOR SPED: 0 0

300 VOCATIONAL & TECH PROGRAMS
1000 Instruction

100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

2100-2600, 2900 Other Support Services
100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

2700 Student Transportation
100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
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800 Other
300 TOTAL VOCATIONAL & TECH PROGRAMS: 0 0

340 SUMMER SCHOOL FOR VOC & TECH
1000 Instruction

100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

2100-2600, 2900 Other Support Services
100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

2700 Student Transportation
100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

340 TOTAL SUMMER SCHOOL FOR VOC & TECH: 0 0

420 ENGLISH for SPEAKERS of OTHER LANGUAGES (ELL)
1000 Instruction

100 Salaries 1,696,348 1,730,881
200 Benefits 816,155 897,977
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

2100-2600, 2900 Other Support Services
100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

2700 Student Transportation
100 Salaries
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200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

420 TOTAL ELL PROGRAMS: 2,512,503 2,628,859

430 AT-RISK EDUCATION PROGRAMS
1000 Instruction

100 Salaries 407,123 415,411
200 Benefits 195,877 215,515
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

2100-2600, 2900 Other Support Services
100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

2700 Student Transportation
100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

430 TOTAL AT-RISK PROGRAMS: 603,001 630,926

440 SUMMER SCHOOL FOR ELL/AT-RISK PROGRAMS
1000 Instruction

100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

2100-2600, 2900 Other Support Services
100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
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700 Property
800 Other

2700 Student Transportation
100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

440 TOTAL SUMMER SCHOOL FOR ELL/AT-RISK: 0 0

450 GIFTED & TALENTED (GATE) PROGRAMS
1000 Instruction

100 Salaries 339,270 346,176
200 Benefits 163,231 179,595
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

2100-2600, 2900 Other Support Services
100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

2700 Student Transportation
100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

450 TOTAL GATE PROGRAM: 502,501 525,772

800 COMMUNITY SERVICES PROGRAMS
1000 Instruction

100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

2100-2600, 2900 Other Support Services
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100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

2700 Student Transportation
100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

800 TOTAL COMMUNITY SVCS PROGRAMS: 0 0

900 CO-CURRICULAR/EXTRA-CURRICULAR PROGRAMS
1000 Instruction

100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

2100-2600, 2900 Other Support Services
100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

2700 Student Transportation
100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

900 TOTAL CO-CUR/EXTRA-CUR PROGRAMS: 0 0

000 UNDISTRIBUTED EXPENDITURES
2100 Support Services - STUDENTS

100 Salaries 2,446,508 2,470,973
200 Benefits 1,177,076 1,281,935
300/400/500  Purchased Services 
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600 Supplies
700 Property
800 Other

2100  SUBTOTAL: 3,623,584 3,752,908
2200 Support Services - INSTRUCTION

100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

2200  SUBTOTAL: 0 0
2300 Support Services - GENERAL ADMIN (Board)

100 Salaries 1,943,222 1,962,424
200 Benefits 934,933 1,018,102
300/400/500  Purchased Services 3,987,903 3,975,683
600 Supplies
700 Property
800 Other

2300  SUBTOTAL: 6,866,058 6,956,209
2400 Support Services - SCHOOL ADMIN

100 Salaries 3,094,662 3,125,608
200 Benefits 1,488,920 1,621,559
300/400/500  Purchased Services 
600 Supplies 471,880 478,072
700 Property
800 Other

2400  SUBTOTAL: 5,055,461 5,225,240
2500 Central Services (HR, Fiscal, etc.)

100 Salaries
200 Benefits
300/400/500  Purchased Services 6,366,898 6,392,923
600 Supplies
700 Property
800 Other 888,211 900,546

2500  SUBTOTAL: 7,255,108 7,293,469
2600 - Operation & Maintenance of Plant (Bldgs & Grounds, Safety, Security, Veh

100 Salaries 1,155,360 1,168,214
200 Benefits 555,873 606,067
300/400/500  Purchased Services 5,259,466 4,980,612
600 Supplies 424,575 419,275
700 Property
800 Other

2600  SUBTOTAL: 7,395,273 7,174,169
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2700 - Student Transportation (to and from school)
100 Salaries
200 Benefits
300/400/500  Purchased Services 0 0
600 Supplies
700 Property
800 Other

2700  SUBTOTAL: 0 0

2000s  TOTAL SUPPORT SERVICES: 30,195,485 30,401,994
3100 - Food Services Operations

100 Salaries 430,020 435,497
200 Benefits 206,893 225,935
300/400/500  Purchased Services 3,713,336 3,184,881
600 Supplies
700 Property
800 Other

3100  SUBTOTAL: 4,350,250 3,846,314
3200 - Enterprise Operations

100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

3200  SUBTOTAL: 0 0

3000s  TOTAL NON-INSTRUCTIONAL  SERVICES: 4,350,250 3,846,314
4100 - Land Acquisition

100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

4100  SUBTOTAL: 0 0
4200 - Land Improvement

100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

4200  SUBTOTAL: 0 0
4300 - Architecture & Engineering
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100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

4300  SUBTOTAL: 0 0
4400 - Educational Specifications Development

100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

4400  SUBTOTAL: 0 0
4500 - Building Acquisition & Construction

100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

4500  SUBTOTAL: 0 0
4600 - Site Improvement

100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

4600  SUBTOTAL: 0 0
4700 - Building Improvements

100 Salaries
200 Benefits
300/400/500  Purchased Services 
600 Supplies
700 Property
800 Other

4700  SUBTOTAL: 0 0

4000s TOTAL FACILITIES: 0 0

5000 DEBT SERVICE (Principal & Interest): 8,759,731 8,758,181

000 TOTAL UNDISTRIBUTED PROG. EXPEND.: 43,305,466 43,006,489
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TOTAL ALL EXPENDITURES 108,268,983 111,803,774

6300 - Contingency (not to exceed 3%) 1,746,532 1,254,305

8000 ENDING FUND BALANCE
Board Restricted Ending Balance
Unrestricted Ending Balance 40,774 60,471

TOTAL ENDING FUND BALANCE 40,774 60,471

TOTAL APPLICATIONS 110,056,289 113,118,551
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Estimated 
Forecast or 

Board Approved 
Tentative or 
Final Budget

Estimated 
Forecast Budget

Estimated 
Forecast 
Budget

FUTURE YEAR 
ENDING

FUTURE YEAR 
ENDING

FUTURE 
YEAR ENDING

06/30/27 06/30/28 06/30/29

32,707,131 33,177,341 33,648,129
18,193,934 18,438,610 18,683,575
1,262,948 1,262,948 1,262,948
3,576,155 3,593,735 3,599,875

177,500 183,000 183,000

55,917,668 56,655,634 57,377,526

 YEARS (FISCAL YEARS)
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0 0 0

5,015,258 5,089,611 5,164,256
2,602,100 2,640,787 2,679,623
1,565,795 1,571,930 1,573,950

213,605 214,791 215,279

9,396,757 9,517,119 9,633,108
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0 0 0
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0 0 0

0 0 0

1,762,238 1,787,572 1,812,938
914,314 927,497 940,695
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2,676,551 2,715,069 2,753,633

422,937 429,017 435,105
219,435 222,599 225,767

642,372 651,617 660,872
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0 0 0

352,448 357,514 362,588
182,863 185,499 188,139

535,310 543,014 550,727
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0 0 0

0 0 0

2,495,682 2,533,118 2,570,154
1,294,851 1,314,329 1,333,599
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3,790,534 3,847,446 3,903,753

0 0 0

1,982,550 2,009,518 2,036,788
1,028,620 1,042,655 1,056,846
3,996,383 4,020,647 4,041,450

7,007,553 7,072,820 7,135,085

3,156,865 3,204,218 3,252,281
1,637,897 1,662,535 1,687,539

483,064 485,800 487,048

5,277,826 5,352,552 5,426,868

6,450,534 6,482,109 6,496,511

917,106 936,518 953,160
7,367,640 7,418,626 7,449,672

            hicles)
1,182,154 1,195,123 1,208,093

613,345 620,099 626,854
4,905,612 4,905,612 4,905,612

423,865 426,320 427,490

7,124,975 7,147,155 7,168,049
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0 0 0

0 0 0

30,568,528 30,838,600 31,083,426

441,083 446,668 452,254
228,850 231,757 234,665

3,184,881 3,184,881 3,184,881

3,854,814 3,863,307 3,871,799

0 0 0

3,854,814 3,863,307 3,871,799

0 0 0

0 0 0
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0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

8,758,181 8,758,181 8,758,181

43,181,523 43,460,087 43,713,407
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112,350,182 113,542,539 114,689,272

1,273,970 1,301,013 1,323,046 *Not to exceed 3% of total expenditures

*Enter board restricted reserved amount
484,191 1,676,725 3,388,806 *Unrestricted reserve calculated as Total Resources - Tota      
484,191 1,676,725 3,388,806

114,108,343 116,520,277 119,401,124 *Total Expenditures + Contingency + Ending Fund Balance
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School: Somerset Academy of Las Vegas

FUND TRANSFERS

(1) (2) (3) (4)
FUND TYPE FROM FUND AMOUNT TO FUND

FUND NAME
100-GenFund 250 - SPED
100-GenFund 206 - ELL
100-GenFund 208 - AtRisk

207 - GATE

250 - SPED 100-GenFund 7,991,800.89$          
206 - ELL 100-GenFund 1,465,310.00$          
208 - AtRisk 100-GenFund 533,790.00$             
207 - GATE 100-GenFund 396,583.00$             

TOTAL TRANSFERS 10,387,483.89$        

T R A N S F E R S   I N T R A N S F      
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(5)
AMOUNT

7,991,800.89$     *Example - Delete
1,465,310.00$     *Example - Delete

533,790.00$        *Example - Delete
396,583.00$        

*Example - Delete
*Example - Delete
*Example - Delete

10,387,483.89$   *Total OUT should equal Total IN

      E R S   OUT
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School: Somerset Academy of Las Vegas

          ALL EXISTING OR PROPOSED DEBT

(1) (2) (3) (4) (5)
Number

of 
Months ORIGINAL

NAME OF LOAN/DEBT Type of AMOUNT OF ISSUE 
List and Subtotal By Fund * TERM ISSUE DATE

FUND:
21-22 Lease - #27 7 48 136,581.57$         4/2/2022

1 2015 Bond 1 360 43,080,000.00$  6/1/2015
2 2018 Bond 1 360 49,025,000.00$  6/1/2018
3 2019 Bond 1 360 13,335,000.00$  7/1/2019
4 2021 Bond 1 360 33,475,000.00$  5/1/2021
5
6
7
8
9

10
11
12
13
14
15

TOTAL ALL DEBT SERVICE 138,915,000$    
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*  -  Type - use codes 1-11  6  -  Medium-Term Financing - Lease Purchase
1  -  General Obligation Bonds  7  -  Capital Leases
2  -  G. O. Revenue Supported Bonds  8  -  Special Assessment Bonds
3  -  G. O. Special Assessment Bonds  9  -  Mortgages
4  -  Revenue Bonds 10 -  Other (Specify Type)
5  -  Medium-Term Financing 11 -  Proposed (Specify Type)

(6) (7) (8) (9) (10) (11)
REQUIREMENTS FOR FISCAL (9) + (10)

BEGINNING YEAR ENDING 06/30/26
FINAL OUTSTANDING

PAYMENT INTEREST BALANCE INTEREST PRINCIPAL 6/30/2025
DATE RATE 7/1/2025 PAYABLE PAYABLE TOTAL

3/2/2026 2.74% 27,006.84$              26,267.12           739.72                27,007$              
6/1/2046 57,710,487.55$    1,024,999.98   1,786,612.50   2,811,612$      
6/1/2049 74,845,175.00$    1,012,500.00   2,147,575.00   3,160,075$      

12/1/2049 21,099,968.75$    270,000.00      585,218.75      855,219$         
12/1/2051 51,175,000.00$    727,500.00      1,203,775.00   1,931,275$      

-$                 
-$                 
-$                 
-$                 
-$                 
-$                 
-$                 
-$                 
-$                 
-$                 
-$                 

204,830,631$       3,035,000$      5,723,181$      8,758,181$      
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FUND CODES
A fund is a separate fiscal entity and is established to conduct specific activities and objectives in accordance with statutes, laws, regulations, and 
restrictions or for specific purposes.  As defined by GASB, a fund is a fiscal and accounting entity with a self-balancing set of accounts recording 
cash and other financial resources, together with all related liabilities and residual equities or balances, and changes therein, which are 
segregated for the purpose of carrying on specific activities or attaining certain objectives in accordance with special regulations, restrictions, or 
limitations.

NCES Brief code descriptions (see bottom section for subcategories and detail descriptions):
100 General Fund (Can only have one general fund)
200 Special Revenue Funds
300 Capital Projects Funds
400 Debt Service Funds
500 Permanent Funds
600 Enterprise Funds
700 Internal Service Funds
800 Trust Funds, Pension Trust Funds, Investment Trust Funds, Private-Purpose Trust Funds
900 Agency Funds

Note: NCES uses one digit for fund codes.

 Code  Description
XXX Items marked with a yellow box are required for federal reporting purposes.

Governmental Fund Types 
100 General Fund. This fund is the chief operating fund of the school district. It is used to account for all financial resources of the school district 

except for those required to be accounted for in another fund. A district may have only one general fund.

200 Special Revenue Funds.  This fund is used to account for the proceeds of specific revenue sources (other than trusts or major capital projects) that 
are legally restricted to expenditure for specified purposes. Some examples of special revenue funds are:  

Restricted state or federal grants-in-aid
Restricted tax levies. 

A separate fund may be used for each identified restricted source, or one fund may be used, both options are supplemented by the classification 
Project/Grant Reporting code. 

206 PCFP English Learner (Restricted Funding)
207 PCFP Gifted and Talented (Restricted Funding)
208 PCFP At-Risk (Restricted Funding)
210 Class Size Reduction
220 SB 231 (2023) Salary Increases
230 Adult Education
240 State Grants
250 Special Education (State)
260 Gifts and Donations

270 Other Special funds / Miscellaneous funds
271 Net Proceed Mitigation Fund    (NRS 362.171)  Taxes on patented mines and proceeds of minerals/geothermal resources - establishment and use 

of school district fund for mitigation.
272 Revenue Stabilization Fund    (NRS 354.6115)  Fund to stabilize operation of local government and mitigate effects of natural disaster.

273 Insurance Loss Fund  (NRS 393.020)  Fund to manage insurance loss proceeds.  Appropriate use of proceeds is detailed in NRS 393.020.

279 Student Activities Fund (as per GASB 84) not otherwise categorized as 900.  This fund to be used for Student Activity accounts whereby the 
district has control of the assets (both hold the assets and have the ability to direct the use), the district may contribute funds to these activities, 
and funds expended serve to reduce the amount of resources the district would otherwise have to raise to pay for those expenditures.  (ie. SAF 
used to collect music fees to offset the costs of band instruments or athletics fees used to pay for coaching staff).  (See 900 Custodial Funds for 
resources ultimately used for the benefit of students and not used for activities that are part of the governmental unit's provision of goods and 
services.

280 Federal Funds
285 Medicaid Funds

290 Food Service Funds - This fund is for food services such as breakfast, lunch, after-school and milk programs for staff and students.  Policy decision 
of the governing board or management is to NOT recover the full cost of providing services through fees or charges. If food services are 
enterprise, use code 600.
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300 Capital Projects Funds / Bond Issues. This fund is used to account for financial resources to be used to acquire or construct major capital facilities 
(other than those of Proprietary funds and trust funds). The most common source of capital projects funding is the sale of bonds or other capital 
financing instruments. A separate fund may be used for each capital project or one fund may be used, supplemented by the classification 
Project/Grant Reporting code. 

310 Residential Construction Tax
330 Building and Sites (includes teacherages)
340 Governmental Services Tax (GSC)
350 "Pay As You Go" Tax Fund (property tax levied in accordance with NRS 387.3285)
360 Bond Issues
370 Capital Replacement

400 Debt Service Funds. This fund is used to account for the accumulation of resources for, and the payment of, general long-term debt principal and 
interest.

500 Permanent Funds. This fund is used to account for resources that are legally restricted to the extent that only earnings, and not principal, may be 
used for purposes that support the school district's programs. 

Proprietary Fund Types 
600 Food Service / Enterprise Funds. This fund may be used to account for any activity for which a fee is charged to external users for goods or 

services. Enterprise funds are required to be used to account for any activity whose principal revenue sources meet any of the following criteria:  

Debt backed solely by revenues from fees and charges (thus, not debt that is backed by the full faith and credit of the school district)

Legal requirement to recover costs through fees and charges.
Policy decision of the governing board or management is to recover the costs of providing services through fees or charges

Some examples of enterprise funds are activities such as the food service catering programs, concessions for sporting events, the bookstore 
operation, the athletic stadium, or the community swimming pool.  

700 Insurance & Risk Management / Internal Service Funds. This fund may be used to account for any activity within the school district that provides 
goods or services to other funds, departments, component units, or other governments on a cost-reimbursement basis. The use of an internal 
service fund is appropriate only for activities in which the school district is the predominant participant in the activity. Otherwise, the activity 
should be reported as an enterprise fund. Examples of internal service funds are such activities as central warehousing and purchasing, central 
data processing, and central printing and duplicating. 

701 Insurance Property Casualty 
702 Health Insurance
703 Workers Compensation
704 Unemployment Compensation
705 Other Insurance / Risk
706 Compensated Absences (Accrued from year to year and paid upon termination)

710 Graphic Arts

Fiduciary Fund Types 
800 Trust Funds. These funds are used to account for assets held by a school district in a trustee capacity for others (e.g., members and beneficiaries 

of pension plans, external investment pools, or private purpose trust arrangements) and therefore cannot be used to support the school district's 
own programs. Trust funds are generally accounted for on the economic resources measurement focus and the accrual basis of accounting 
(except for the recognition of certain liabilities of defined benefit pension plans and certain post-employment healthcare plans; refer to GASB 26 
and 27 for guidance on the recognition of these liabilities). Trust funds include pension trust funds, investment trust funds, and private-purpose 
trust funds (as described below).   

810 Pension Trust Funds. This fund is used to account for resources that are required to be held in trust for members and beneficiaries of defined 
benefit pension plans, defined contribution plans, other post-employment benefit plans, or other benefit plans. Typically, these funds are used 
to account for local pension and other employee benefit funds that are provided by a school district in lieu of or in addition to any state 
retirement system.   

820 Investment Trust Funds. This fund is used to account for the external portion (i.e., the portion that does not belong to the school district) of 
investment pools operated by the school district.   

830 Private-Purpose Trust Funds. This fund is used to account for other trust arrangements under which the principal and income benefit individuals, 
private organizations, or other governments. 

900 Student Activities / Agency Funds. This account is used for funds that are held in a custodial capacity by a school district for individuals, private 
organizations, or other governments. Agency funds may include those used to account for student activities or taxes collected for another 
government.  This fund is used to account for resources ultimately used for the benefit of students and not used for activities that are part of the 
governmental unit's provision of good and services.  ie. SAF used to collect funds from parents for student field trips, even if the school district 
appropriated matching funds for the trips. 
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REVENUE CODES
Revenue is the increase in equity during a designated period of time resulting from additions to assets which do not increase any liabilities or 
represent the recovery of an expenditures and the cancellation of liabilities without a corresponding increase in other liabilities or a decrease in 
assets.  The revenue may be restricted or unrestricted.  We primarily designate revenues as either Local, State, Federal or Other.

NCES Brief code descriptions (see bottom section for subcategories and detail descriptions):
1000 Revenue from Local Sources
2000 Revenue from Intermediate Sources
3000 Revenue from State Sources
4000 Revenue from Federal Sources
5000 Other Financing Sources
6000 Other Items
8000 Opening Fund Balance

 Code  Description
XXXX Items marked with a yellow box are required for federal reporting purposes.

1000 Revenue From Local Sources

1100 Taxes Levied/Assessed by the School District. Compulsory charges levied by the school district to finance services performed for the common 
benefit.

1110 Ad Valorem Taxes. Taxes levied by a school district on the assessed value of real and personal property located within the school district that, 
within legal limits, is the final authority in determining the amount to be raised for school purposes. Separate accounts may be maintained for 
real property and for personal property. Penalties and interest on ad valorem taxes should be included in account 1140.  

1111 Net Proceeds from Minerals Adjustment.  Nevada law requires that school districts hold the current year's proceeds from minerals in Reserve 
until the following year.  The entry on this line is the difference between the proceeds of the current year compared with the proceeds from the 
prior year.  

1112 Net Proceeds from Minerals - Prior Year
1113 Real Estate Taxes - Current Year
1114 Real Estate Transfer Tax
1115 Room Tax

1120 Sales and Use Taxes / LSST (Local School Support Tax). Taxes assessed by the school district imposed on the sale and consumption of goods and 
services. They can be imposed on the sale and consumption either as a general tax on the retail price of all goods and/or services sold within the 
school district jurisdiction, with few or limited exemptions, or as a tax on the sale or consumption of selected goods and services. Separate 
accounts may be maintained for general sales tax and for selective sales taxes. Penalties and interest on sales and use taxes should be included 
in account 1140.

1130 Income Taxes. Taxes assessed by the school district and measured by net income-that is, by gross income less certain deductions permitted by 
law. These taxes can be levied on individuals, corporations, or unincorporated businesses where the income is taxed distinctively from individual 
income. Separate accounts may be maintained for individual, corporate, and unincorporated business income taxes. Penalties and interest on 
income taxes should be included in account 1140. Not applicable in Nevada

1140 Penalties and Interest on Taxes. Revenue from penalties for the payment of taxes after the due date and the interest charged on delinquent 
taxes from the due data of actual payment. A separate account for penalties and interest on each type of tax may be maintained.

1150 Residential Construction Tax
1190 Other Taxes. Other forms of taxes the school district levies/assesses, such as licenses and permits. Separate accounts may be maintained for 

each specific type of tax.
1191 Franchise Fees
1192 Basic General Governmental Services Tax (Formerly Motor Vehicle Privilege Tax) 
1193 Boat Registration

1200 Revenue From Local Governmental Units Other Than School Districts. Revenue from the appropriations of another local governmental unit. The 
school district is not the final authority, within legal limits, in determining the amount of money to be received, and the money is raised by taxes 
or other means that are not earmarked for school purposes. This classification includes revenue from townships, municipalities, and counties. In 
a city school system, the municipality would be considered a local governmental unit. In this instance, revenue from the county would be 
considered revenue from an intermediate source and coded in the 2000 revenue series.

1290 Other Taxes. Other forms of taxes by a local governmental unit other than a school district, such as licenses and permits. Separate accounts may 
be maintained for each specific type of tax.

1300 Tuition. Revenue from individuals, welfare agencies, private sources, and other school districts and government sources for education provided 
by the school district.
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1310 Tuition From Individuals
1320 Tuition From Other Government Sources Within the State
1321 Tuition From Other School Districts Within the State
1330 Tuition From Other Government Sources Outside the State
1331 Tuition From School Districts Outside the State
1340 Tuition From Other Private Sources (other than individuals)

1350 Tuition From the State/Other School Districts for Voucher Program Students

1400 Transportation Fees. Revenue from individuals, welfare agencies, private sources, or other school districts and government sources for 
transporting students to and from school and school activities.

1410 Transportation Fees From Individuals
1420 Transportation Fees From Other Government Sources Within the State

1421 Transportation Fees From Other School Districts Within the State
1430 Transportation Fees From Other Government Sources Outside the State

1431 Transportation Fees From Other School Districts Outside the State
1440 Transportation Fees From Other Private Sources (other than individuals)

1500 Investment Income. Revenue from short-term and long-term investments.
1510 Interest on Investments. Interest revenue on investments in United States treasury and agency obligations, commercial paper, savings accounts, 

time certificates of deposit, mortgages, or other interest-bearing instruments.
1520 Dividends on Investments. Revenue from dividends on stocks held for investment.
1530 Net Increase in the Fair Value of Investments. Gains recognized from the sale of investments or changes in the fair value of investments. Gains 

represent the excess of sale proceeds (or fair value) over cost or any other basis of the date of sale (or valuation). All recognized investment gains 
may be accounted for by using this account; however, interest earnings from short-term investments may be credited to account 1510 (for 
tracking purposes only). For financial reporting purposes, GASB Statement 31 requires that all investment income, including the changes in fair 
value of investments, be reported as revenue in the operating statement.

Note: An additional account (expenditure object code 930) has been established for investment losses so that districts may report gains or 
losses separately as required in certain states (or where only credits may be reported for revenue codes and only debits for expenditure 
codes). However, account 1530 may be used to record the net of all investment gains or losses (reported as a contra revenue).

1531 Realized Gains (Losses) on Investments. Gains or losses recognized from the sale of investments. Gains represent the excess of sale proceeds 
over cost or any other basis of the date of sale. Losses represent the excess of the cost or any other basis at the date of sale over sales value. For 
financial reporting purposes, the net of all realized and unrealized investment gains and losses should be reported as a single line in the financial 
statements; however, this account and the following account may be used for internal tracking purposes.

1532 Unrealized Gains (Losses) on Investments. Gains or losses recognized from changes in the value of investments. Gains represent the excess of 
fair value over cost or any other basis of the date of valuation. Losses represent the excess of the cost or any other basis at the date of valuation 
over fair value. For financial reporting purposes, the net of all realized and unrealized investment gains and losses should be reported as a single 
line in the financial statements; however, this account and the previous account may be used for internal tracking purposes.

1540 Investment Income from Real Property. Revenue for rental, use charges, and other income on real property held for investment purposes.

1600 Food Services. Revenue for dispensing food to students and adults.
1610 Daily Sales-Reimbursable Programs. Revenue from students for the sale of breakfasts, lunches, and milk that are considered reimbursable by the 

United States Department of Agriculture. Federal reimbursements are not entered here. They should be recorded under Revenue Source 4500.

1611 Daily Sales-School Lunch Program. Revenue from students for the sale of reimbursable lunches as part of the National School Lunch Program.

1612 Daily Sales-School Breakfast Program. Revenue from students for the sale of reimbursable breakfasts as part of the School Breakfast Program.

1613 Daily Sales-Special Milk Program. Revenue from students for the sale of reimbursable milk as part of the Special Milk Program.
1614 Daily Sales-After-School Program. Revenue from students from the sale of reimbursable costs from after-school programs.

1620 Daily Sales-Non Reimbursable Programs. Revenue from students or adults for the sale of non-reimbursable breakfasts, lunches, and milk. This 
category includes all sales to adults, the second type A lunch to students, and a la carte sales.

1630 Special Functions. Revenue from students, adults, or organizations for the sale of food products and services considered special functions. Some 
examples are potlucks, PTA/PTO-sponsored functions, and athletic banquets.

1650 Daily Sales-Summer Food Program. Revenue from students for the sale of reimbursable costs from summer programs.

1700 District Activities. Revenue resulting from co-curricular and extra-curricular activities controlled and administered by the school district. Student 
activity revenues should be reported here also, but school districts should have methods internally to track student activity revenue separately.  
(See NCES chapter 8 for further clarification).

1710 Admissions. Revenue from patrons of a school-sponsored activity such as a concert or a football game.
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1720 Bookstore Sales. Revenue from sales by students or student-sponsored bookstores.
1730 Student Organization Membership Dues and Fees. Revenue from students for memberships in school clubs or organizations.
1740 Fees. Revenue from students for fees such as locker fees, towel fees, and equipment fees. Transportation fees are recorded under the 

appropriate account in the 1400 series.
1750 Revenue From Enterprise Activities. Revenue (gross) from vending machines, school stores, soft drink machines, and so on, not related to the 

regular food service program. These revenues are normally associated with activities at the campus level that generate incremental local 
revenues for campus use.

1790 Other Activity Income. Other revenue from school or district activities.

1800 Revenue From Community Services Activities. Revenue from community services activities operated by a school district. For example, revenue 
received from operation of a skating facility by a school district as a community service would be recorded here. Multiple accounts may be 
established within the 1800 series to differentiate various activities.

1900 Other Revenue From Local Sources. Other revenue from local sources not classified above.
1910 Rentals. Revenue from the rental of either real or personal property owned by the school district. Rental of property held for income purposes is 

not included here, but is recorded under account 1540.
1920 Contributions and Donations From Private Sources. Revenue associated with contributions and donations made by private organizations. These 

organizations include, but are not limited to, educational foundations, PTA/PTO organizations, campus booster clubs, and private individuals. 
This code should be used to record on-behalf payments made by private organizations to school district personnel (e.g., stipends paid to teachers 
or other school district staff).

1930 Gains or Losses on the Sale of Capital Assets. The amount of revenue over (under) the book value of the capital assets sold. For example, the 
gain on the sale would be the portion of the selling price received in excess of the depreciated value (book value) of the asset. This account is 
used in Proprietary and Fiduciary funds only. Revenue account 5300 is used for governmental funds.

Note: An additional account (expenditure object code 940) has been established for accounting for losses from capital asset sales so that 
districts may report gains or losses separately as required in certain states (or where only credits may be reported for revenue codes and 
only debits for expenditure codes). However, account 1930 may be used to record all gains or losses on these sales (reported as a contra 
revenue).

1940 Textbook Sales and Rentals. Revenue from the rental or sale of textbooks.
1941 Textbook Sales. Revenue from the sale of textbooks.
1942 Textbook Rentals. Revenue from the rental of textbooks.

1950 Miscellaneous Revenues From Other School Districts. Revenue from services provided other than for tuition and student transportation 
services. These services could include data processing, purchasing, maintenance, cleaning, consulting, and guidance.

1951 Miscellaneous Revenue From Other School Districts Within the State. 
1952 Miscellaneous Revenue From Other School Districts Outside the State. 

1960 Miscellaneous Revenues From Other Local Governmental Units. Revenue from services provided to other local governmental units. These 
services could include non-student transportation, data processing, purchasing, maintenance, cleaning, cash management, and consulting.

1970 Revenues from Other Departments in the Agency. Revenues from services provided to other funds (i.e. departments within the agency for 
services such as printing or data-processing.  This account is only used with internal services funds.  Revenues from private individuals, 
businesses, and associations for services provided should be coded to 1990 Miscellaneous Local Revenue.

1980 Refund of Prior Year's Expenditures. Expenditures that occurred last year that are refunded this year. If the refund and the expenditure occurred 
in the current year, reduce this year's expenditures, as prescribed by GAAP.

1990 Miscellaneous. Revenue from local sources not provided for elsewhere.
1991 Jury Duty
1992 Environmental Fines
1999 Grant Indirect Cost Recovery

2000 Revenue From Intermediate Sources 

2100 Unrestricted Grants-in-Aid. Revenue recorded as grants by the school district from an intermediate unit that can be used for any legal purpose 
desired by the school district without restriction. Separate accounts may be maintained for general source grants-in-aid that are not related to 
specific revenue sources of the intermediate governmental unit and/or for those assigned to specific sources of revenue as appropriate.

2200 Restricted Grants-in-Aid. Revenue recorded as grants by the school district from an intermediate unit that must be used for a categorical or 
specific purpose. If such money is not completely used by the school district, it must be returned, usually to the intermediate governmental unit. 
Separate accounts may be maintained for general source grants-in-aid that are not related to specific revenue sources of the intermediate 
governmental unit and for those assigned to specific sources of revenue as appropriate.

2800 Revenue in Lieu of Taxes. Commitments or payments made out of general revenues by an intermediate governmental unit to the school district 
in lieu of taxes it would have had to pay had its property or other tax base been subject to taxation by the school district on the same basis as 
privately owned property or other tax base. It would include payment made for privately owned property that is not subject to taxation on the 
same basis as other privately owned property because of action by the intermediate governmental unit.
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2900 Revenue for/on Behalf of the School District. Commitments or payments made by an intermediate governmental jurisdiction for the benefit of 
the school district or contributions of equipment or supplies. Such revenue includes the payment to a pension fund by the intermediate unit on 
behalf of a school district employee for services rendered to the school district and a contribution of capital assets by an intermediate unit to the 
school district. Separate accounts should be maintained to identify the specific nature of the revenue item.

3000 Revenue From State Sources

3100 Unrestricted Grants-in-Aid. Revenue recorded as grants by the school district from state funds that can be used for any legal purpose desired by 
the school district without restriction. Separate accounts may be maintained for general grants-in-aid that are not related to specific revenue 
sources of the state and for those assigned to specific sources of revenue as appropriate.

3110 PCFP - Adjusted Base Funding (renamed from DSA funding)
3113 PCFP- Auxiliary Services - Transportation (unrestricted)
3114 PCFP - Auxiliary Services - Food Service (unrestricted)
3115 Local Special Education (unrestricted)

3200 State Government Restricted Funding and Grants-in-Aid. Revenue recorded as funding / grants by the school district from state funds that must 
be used for a categorical or specific purpose.
If such money is not completely used by the school district, it must be returned, usually to the state. Separate accounts may be maintained for 
general-source funding / grants-in-aid that are not related to specific revenue sources of the state and for those assigned to specific sources of 
revenue as appropriate.

3210 Special Transportation (example: Lyon County)
3220 Adult High School Diploma Program Funding
3230 Class Size Reduction
3240 Teachers School Supplies Reimbursement Grant
3250 PCFP Funding (restricted use)
3254 PCFP - English Learner (restricted)
3255 PCFP - At-Risk (restricted)
3256 PCFP Gifted and Talented (restricted)
3270 State Special Ed Funding (moved from 3115)
3260 Nv Education Funding Plan as per SB178 (2017) 

3800 Revenue in Lieu of Taxes. Commitments or payments made out of general revenues by a state to the school district in lieu of taxes it would have 
had to pay had its property or other tax base been subject to taxation by the school district on the same basis as privately owned property. It 
includes payment made for privately owned property that is not subject to taxation on the same basis as other privately owned property because 
of action by the state.

3900 Revenue for/on Behalf of the School District. Commitments or payments made by a state for the benefit of the school district or contributions of 
equipment or supplies. Such revenue includes the payment of a pension fund by the state on behalf of a school district employee for services 
rendered to the school district and a contribution of capital assets by a state unit to the school district. Separate accounts may be maintained to 
identify the specific nature of the revenue item.  Included are "One-Shot" and miscellaneous state revenue.

4000 Revenue From Federal Sources. 

4100 Unrestricted Grants-in-Aid Direct From the Federal Government. Revenues direct from the federal government as grants to the school district 
that can be used for any legal purpose desired by the school district without restriction.

4200 Unrestricted Grants-in-Aid From the Federal Government Through the State. Revenues from the federal government through the state as grants 
that can be used for any legal purpose desired by the school district without restriction.

4300 Restricted Grants-in-Aid Direct From the Federal Government. Revenues direct from the federal government as grants to the school district that 
must be used for a categorical or specific purpose. If such money is not completely used by the school district, it usually is returned to the 
governmental unit.

4500 Restricted Grants-in-Aid From the Federal Government Through the State. Revenues from the federal government through the state as grants 
to the school district that must be used for a categorical or specific purpose.

4700 Grants-in-Aid From the Federal Government Through Other Intermediate Agencies. Revenues from the federal government through an 
intermediate agency.

4703 E-Rate Funds. Even though these funds may be netted against the expense, it should be recorded here so that the expenditure is not 
understated. 

4800 Revenue in Lieu of Taxes. Commitments or payments made out of general revenues by the federal government to the school district in lieu of 
taxes it would have had to pay had its property or other tax base been subject to taxation by the school district on the same basis as privately 
owned property or other tax base. Such revenue includes payment made for privately owned property that is not subject to taxation on the same 
basis as other privately owned property because of action by the federal governmental unit.
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4900 Revenue for/on Behalf of the School District. Commitments or payments made by the federal government for the benefit of the school district, 
or contributions of equipment or supplies. Such revenue includes a contribution of capital assets by a federal governmental unit to the school 
district and foods donated by the federal government to the school district. Separate accounts should be maintained to identify the specific 
nature of the revenue item.

5000 Other Financing Sources

5100 Issuance of Bonds. Used to record the face amount of the bonds that are issued. Short-term debt proceeds should not  be classified as revenue. 
When a school district issues short-term debt (debt with a duration of less than 12 months) that is to be repaid from governmental funds, a 
liability (notes payable) should be recorded in the balance sheet of the fund responsible for repayment of the debt.

5110 Bond Principal. Used to record the face amount of bonds sold.

5120 Premium or Discount on the Issuance of Bonds. Proceeds from that portion of the sale price of bonds in excess of or below their par value. The 
premium or discount represents an adjustment of the interest rate and will be amortized using expenditure object account 834 or revenue 
account 6200.

5200 Fund Transfers In. Used to classify operating transfers from other funds of the district.

5300 Proceeds From the Disposal of Real or Personal Property. Proceeds from the disposal of school property or compensation for the loss of real or 
personal property. Any gain or loss on the disposal of property for Proprietary or Fiduciary funds is recorded in account 1930. Account 5300 
should be used only for proceeds from the disposal of assets that do not have significant value. The reporting of major asset sales should be 
recorded as Special Items using account 6300.

5400 Loan Proceeds. Proceeds from loans greater than 12 months.

5500 Capital Lease Proceeds. Proceeds from capital leases.

5600 Other Long-Term Debt Proceeds. Proceeds from other long-term debt instruments not captured in the preceding codes (e.g., certificates of 
obligation).

6000 Other Items

6100 Capital Contributions. Capital assets acquired as the result of a donation or bequest of an individual, estate, other government, a corporation or 
an affiliate organization.

6200 Amortization of Premium on Issuance of Bonds. Credit entries associated with the amortization of debt premiums in connection with the 
issuance of debt. This account is used in Proprietary and Fiduciary funds only.

Note: This account has been established for premium amortization so that districts may report amortization of debt premiums and 
discounts separately as required in certain states (or where only credits may be reported for revenue codes and only debits for expenditure 
codes). However, expenditure account 834 may be used to record either debt premiums (reported as a contra revenue) or discounts.

6300 Special Items. Used to classify special items in accordance with GASB Statement 34. Included are transactions or events within the control of the 
school district administration that are either unusual in nature or infrequent in occurrence. For some districts, these include the sale of certain 
general governmental capital assets; sale or lease of mineral rights, including oil and gas; sale of infrastructure assets; or significant forgiveness 
of debt by a financial institution. Special items may also include events that are not within the control of the district. In the governmental funds, 
these items should be separately captioned or disclosed.

6400 Extraordinary Items. Used to classify items in accordance with GASB 34. Included are transactions or events that are outside the control of school 
district administration and are both unusual in nature and infrequent in occurrence. For some districts, these include insurance proceeds to 
cover significant costs related to a natural disaster caused by fire, flood, tornado, hurricane, or hail storm; insurance proceeds to cover costs 
related to an environmental disaster; or a large bequest to a small government by a private citizen.

8000 Opening fund Balance
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PROGRAM CODES
A program is a plan of activities and procedures designed to accomplish a predetermined objective or set of objectives.  The program 
classification provides a framework to classify instructional and other expenditures by program to determine cost.

NCES Brief code descriptions (see bottom section for subcategories and detail descriptions):
100 Regular Elementary / Secondary Education Programs
200 Special Programs
300 Vocational and Technical Programs
400 Other Instructional Programs - Elementary / Secondary
500 Non-Public School Programs
600 Adult/Continuing Education Programs
700 Community/Junior College Education Programs
800 Community Services Programs
900 Co-curricular and Extra-curricular Activities
000 Undistributed / Unassigned to any particular program

 Code  Description
XXX Items marked with a yellow box are required for federal reporting purposes.

100 Regular Elementary/Secondary Education Programs. Activities that provide students in prekindergarten through grade 12 with learning 
experiences to prepare them for further education or training and for responsibilities as citizens, family members, and workers. Regular 
programs should be distinguished from special education programs that focus on adapting curriculum or instruction to accommodate a specific 
disability; from vocational/technical programs that focus on career skills; and from alternative education programs that focus on the educational 
needs of students at risk of failing or dropping out of school because of academic, behavioral, or situational factors.

140 Summer School for Regular Programs - summer school programs offering the regular curriculum and not included with other programs (i.e. 
Special Education, Vocational/Technical, etc.)  

200 Special Programs. Special Programs include activities for elementary and secondary students (prekindergarten through grade 12) receiving 
special education and related services. These services are related to mental retardation, orthopedic impairment, emotional disturbance, 
developmental delay, specific learning disabilities, multiple disabilities, hearing impairment, other health impairments, visual impairments 
including blindness, autism, deaf-blindness, traumatic brain injury, and speech or language impairments. Special Programs is also inclusive of 
students receiving services related to gifted and talented programs.

210 Early Childhood Special Programs
240 Summer School for Special Programs.
260 Home Bound Pupils - Special Programs
280 Self-Contained Programs. These programs are generally for students with moderate to severe disabilities, who receive instruction from a 

specialist and who receive special education services primarily in a self-contained classroom.
281 Learning Disability  - A disorder in one or more of the basic psychological processes involved in understanding or using spoken or written 

language which is not primarily the result of a visual, hearing or motor impairment, mental retardation, serious emotional disturbance, or an 
environmental, cultural or economic disadvantage.  The disorder may manifest itself in an imperfect ability to listen, think, speak, read, write, 
spell or perform mathematical calculations.  The disorder includes, without limitation, such conditions as perceptual disabilities, brain injury, 
minimal brain dysfunction, dyslexia and developmental aphasia.  The term does not include learning problems that are primarily the result of 
visual, hearing or motor disabilities; of mental retardation; of emotional disturbance; or of environmental, cultural, or economic disadvantage.

282 Speech / Language Impairment - A disorder relating to language, articulation, fluency or the use of the voice which: is outside the range of 
acceptable variation in a given environment; is inconsistent with the chronological or mental age of the person with the disability; or affects the 
emotional, social or educational adjustment of the person with the disability.

283 Mental retardation - significantly sub average general intellectual functioning, existing concurrently with deficits in adaptive behavior and 
manifested during the developmental period, that adversely affects a child's educational performance.

284 Serious Emotional Disturbance - A condition exhibiting one or more of the following characteristics over a long period of time (at least three 
months), and to a marked degree that adversely affects academic performance: an inability to learn which is not caused by an intellectual, 
sensory or health factor; an inability to engage in or to maintain interpersonal relationships with peers and teachers; inappropriate behavior or 
feelings; a general and pervasive mood of unhappiness or depression; a physical symptom associated with a personal or academic problem; or 
the expression of fears regarding personal or academic problems.  The term includes schizophrenia.  The term does not apply to children who are 
socially maladjusted, unless it is determined that they have an emotional disturbance.

Attachment 08 - SPCSA Budget Template

08-40



285 Autism - A spectrum disorder which significantly affects verbal and nonverbal communication and social interaction, generally evident before 
age 3, that adversely affects a child's educational performance causing significant delays or irregular patterns in learning or both. Other 
characteristics often associated with autism are engagement in repetitive activities and stereotyped movements, resistance to environmental 
change or change in daily routines, and unusual responses to sensory experiences. The term does not apply if a child's educational performance 
is adversely affected primarily because the child has an emotional disturbance, as defined in program code 284.  The term includes, without 
limitation, a group of developmental disorders such as autistic disorder, Asperger's disorder, atypical autism, pervasive developmental disorder 
and other similar disorders.

286 Health Impairment. Impairment that limits the strength, vitality or alertness of the pupil, including, without limitation, a heightened alertness to 
environmental stimuli which is caused by chronic or acute health problems such as asthma, attention deficit disorder or attention deficit 
hyperactivity disorder, childhood disintegrative disorder, diabetes, epilepsy, a heart condition, hemophilia, lead poisoning, leukemia, nephritis, 
rheumatic fever, Rett's disorder and sickle-cell anemia and adversely affects the educational performance of the pupil.

287 Developmental delay - Programs for children aged 3 through 9 who are experiencing developmental delays, as defined by the state and as 
measured by appropriate diagnostic instruments and procedures, in one or more of the following areas: physical development, cognitive 
development, communication development, social or emotional development, or adaptive development.

288 Multiple disabilities  - The occurrence of mental retardation with another disability, the combination of which causes such severe educational 
needs that the student cannot be accommodated in special education programs solely for one of the impairments. 

289 Other Disabilities.  Includes but is not limited to the following:
Hearing impairment, including deafness, means impairment in hearing, whether permanent or fluctuating, that adversely affects a child's 
educational performance.  The term includes both partial hearing and deafness.
Visual impairment, including blindness, means impairment in vision that, even with correction, adversely affects a child's educational 
performance. The term includes both partial sight and blindness.
Deaf and Blindness means concomitant hearing and visual impairments, the combination of which causes such severe communication and 
other developmental and educational needs that the child cannot be accommodated in special education programs solely for children with 
deafness or children with blindness.
Orthopedic impairment means a severe orthopedic impairment that adversely affects a child's educational performance. The term 
includes impairments caused by a congenital anomaly (e.g., clubfoot, absence of some member), impairments caused by disease (e.g., 
poliomyelitis, bone tuberculosis), and impairments from other causes (e.g., cerebral palsy, amputations, and fractures or burns that cause 
contractures).
Traumatic brain injury means an acquired injury to the brain caused by an external physical force, resulting in total or partial functional 
disability or psychosocial impairment, or both, that adversely affects a child's educational performance. The term applies to open or closed 
head injuries resulting in impairments in one or more areas, such as cognition; language; memory; attention; reasoning; abstract thinking; 
judgment; problem-solving; sensory, perceptual, and motor abilities; psychosocial behavior; physical functions; information processing; 
and speech. The term does not apply to brain injuries that are congenital or degenerative or to brain injuries induced by birth trauma.

290 Resource Programs.  These programs are generally for students with mild to moderate disabilities, who receive instruction from a generalist and 
who receive special education services through a consultative method, resources method or any combination of methods of instruction.  

291 Learning Disability  - A disorder in one or more of the basic psychological processes involved in understanding or using spoken or written 
language which is not primarily the result of a visual, hearing or motor impairment, mental retardation, serious emotional disturbance, or an 
environmental, cultural or economic disadvantage.  The disorder may manifest itself in an imperfect ability to listen, think, speak, read, write, 
spell or perform mathematical calculations.  The disorder includes, without limitation, such conditions as perceptual disabilities, brain injury, 
minimal brain dysfunction, dyslexia and developmental aphasia.  The term does not include learning problems that are primarily the result of 
visual, hearing or motor disabilities; of mental retardation; of emotional disturbance; or of environmental, cultural, or economic disadvantage.

292 Speech / Language Impairment - A disorder relating to language, articulation, fluency or the use of the voice which: is outside the range of 
acceptable variation in a given environment; is inconsistent with the chronological or mental age of the person with the disability; or affects the 
emotional, social or educational adjustment of the person with the disability.

293 Mental retardation - significantly sub average general intellectual functioning, existing concurrently with deficits in adaptive behavior and 
manifested during the developmental period, that adversely affects a child's educational performance.

294 Serious Emotional Disturbance - A condition exhibiting one or more of the following characteristics over a long period of time (at least three 
months), and to a marked degree that adversely affects academic performance: an inability to learn which is not caused by an intellectual, 
sensory or health factor; an inability to engage in or to maintain interpersonal relationships with peers and teachers; inappropriate behavior or 
feelings; a general and pervasive mood of unhappiness or depression; a physical symptom associated with a personal or academic problem; or 
the expression of fears regarding personal or academic problems.  The term includes schizophrenia.  The term does not apply to children who are 
socially maladjusted, unless it is determined that they have an emotional disturbance.
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295 Autism - A spectrum disorder which significantly affects verbal and nonverbal communication and social interaction, generally evident before 
age 3, that adversely affects a child's educational performance causing significant delays or irregular patterns in learning or both. Other 
characteristics often associated with autism are engagement in repetitive activities and stereotyped movements, resistance to environmental 
change or change in daily routines, and unusual responses to sensory experiences. The term does not apply if a child's educational performance 
is adversely affected primarily because the child has an emotional disturbance, as defined in program code 284.  The term includes, without 
limitation, a group of developmental disorders such as autistic disorder, Asperger's disorder, atypical autism, pervasive developmental disorder 
and other similar disorders.

296 Health Impairment. Impairment that limits the strength, vitality or alertness of the pupil, including, without limitation, a heightened alertness to 
environmental stimuli which is caused by chronic or acute health problems such as asthma, attention deficit disorder or attention deficit 
hyperactivity disorder, childhood disintegrative disorder, diabetes, epilepsy, a heart condition, hemophilia, lead poisoning, leukemia, nephritis, 
rheumatic fever, Rett's disorder and sickle-cell anemia and adversely affects the educational performance of the pupil.

297 Developmental delay - Programs for children aged 3 through 9 who are experiencing developmental delays, as defined by the state and as 
measured by appropriate diagnostic instruments and procedures, in one or more of the following areas: physical development, cognitive 
development, communication development, social or emotional development, or adaptive development.

298 Multiple disabilities  - The occurrence of mental retardation with another disability, the combination of which causes such severe educational 
needs that the student cannot be accommodated in special education programs solely for one of the impairments. 

299 Other Disabilities.  Includes but is not limited to the following:
Hearing impairment, including deafness, means impairment in hearing, whether permanent or fluctuating, that adversely affects a child's 
educational performance.  The term includes both partial hearing and deafness.
Visual impairment, including blindness, means impairment in vision that, even with correction, adversely affects a child's educational 
performance. The term includes both partial sight and blindness.
Deaf and Blindness means concomitant hearing and visual impairments, the combination of which causes such severe communication and 
other developmental and educational needs that the child cannot be accommodated in special education programs solely for children with 
deafness or children with blindness.
Orthopedic impairment means a severe orthopedic impairment that adversely affects a child's educational performance. The term 
includes impairments caused by a congenital anomaly (e.g., clubfoot, absence of some member), impairments caused by disease (e.g., 
poliomyelitis, bone tuberculosis), and impairments from other causes (e.g., cerebral palsy, amputations, and fractures or burns that cause 
contractures).
Traumatic brain injury means an acquired injury to the brain caused by an external physical force, resulting in total or partial functional 
disability or psychosocial impairment, or both, that adversely affects a child's educational performance. The term applies to open or closed 
head injuries resulting in impairments in one or more areas, such as cognition; language; memory; attention; reasoning; abstract thinking; 
judgment; problem-solving; sensory, perceptual, and motor abilities; psychosocial behavior; physical functions; information processing; 
and speech. The term does not apply to brain injuries that are congenital or degenerative or to brain injuries induced by birth trauma.

300 Vocational and Technical Programs. Activities delivered through traditional comprehensive and vocational-technical high schools or recognized 
charter schools that prepare students to meet challenging academic standards as well as industry skill standards while preparing students for 
broad-based careers and further education beyond high school in the following career cluster areas and summer school program:

310 Agriculture and Natural Resources. Activities that prepare students for a wide range of agriculturally related careers from veterinarian to 
underground mine mechanic.

320 Hospitality and Tourism. Activities that prepare students for careers in the hospitality and tourism industry, such as travel agent, food 
preparation worker, hotel manager, and bartender.  This includes Culinary Arts.

330 Health Science. Activities that prepare students for careers in the health services industry, including nursing, medicine, physical therapy, 
pharmacy, and medical support.

340 Summer School for Vocational and Technical Programs.
350 Domestic Arts / Home Economics.  This includes child care, cooking, and other home arts.
360 Business and Administration. Activities that prepare students for careers in business-related areas, such as administrative support, accounting, 

management, and supervision.  
361 Finance. Activities that prepare students for careers in the financial services industry, including insurance services, financial analysis, and 

banking.
362 Government and Public Administration. Activities that prepare students for public service careers, such as legislator, urban planner, city 

manager, and parks/recreation director.
370 Arts, A/V Technology and Communication. Activities that prepare students for careers in arts and communication, including writing, editing, 

radio and television broadcasting, acting, and music.  
371 Information Technology. Activities that prepare students for careers in the information technology services area, including working with 

databases, designing software, and programming and repairing computers.
380 Architecture and Construction. Activities that prepare students for careers in the construction industry such as plumber, painter, construction 

manager, and architect. 
381 Manufacturing. Activities that prepare students for careers in traditional industries such as steel and textiles or cutting-edge industries such as 

aerospace and electronics.
390 Other Vocational and Technical Programs.  This includes the following programs:
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391 Education and Training. Activities that prepare students for careers in education, such as teacher, librarian, coach, and counselor.
392 Human Services. Activities that prepare students for careers in community services, such as social worker, religious worker, recreation worker, 

and clergy.
393 Law and Public Safety. Activities that prepare students for careers in legal and protective services, such as correction officer, police officer, 

lawyer, and judge.
394 Retail/Wholesale Sales and Service. Activities that prepare students for careers in the sales and service industry, such as marketing/public 

relations manager, real estate agent, hairdresser, retail salesperson, and telemarketer.
395 Scientific Research and Engineering. Activities that prepare students for careers in science and engineering, including chemical, civil, and 

mechanical engineering; biological and chemical sciences; surveying; and astronomy.
396 Transportation, Distribution, and Logistics. Activities that prepare students for careers in the transportation industry, such as aircraft mechanic, 

railroad conductor, school bus driver, truck driver, and ship pilot.

400 Other Instructional Programs-Elementary/Secondary. Activities that provide students in prekindergarten through K-12 with learning experiences 
not included in the Program codes 100-300 or 500-900. Examples of such programs follow:

420
English for Speakers of Other Languages (LEP/ELL/ESL). Activities for students from homes where the English language is not the primary 
language spoken and the student is not proficient in English.  This includes bilingual programs.

430
Alternative and At Risk Education Programs. Activities for students assigned to alternative campuses, centers, or classrooms designed to provide 
improved behavior modification and/or an enhanced learning experience. Typically, alternative education programs are designed to meet the 
needs of students that cannot be addressed in a traditional classroom setting.

440 Summer School for Other Instructional Programs (example: remedial and ESL).
450 Gifted and talented Programs.  Activities for students with gifted and talented abilities, which consist of behaviors that reflect an interaction 

among three basic clusters of human traits: above average general and/or specific abilities, high levels of task commitment, and high levels of 
creativity. Individuals capable of developing gifted behavior are those possessing or capable of developing this composite set of traits and 
applying them to any potentially valuable area of human performance. Persons who manifest or are capable of developing an interaction among 
the three clusters require a wide variety of educational opportunities and services that are not ordinarily provided through regular instructional 
programs (Renzulli and Reis 1997).

460 Home Bound students not included in the special programs.
470 Remediation / Remedial Programs
490 Other.  This includes but is not limited to After-school, detention, 21st century or other grant programs etc.

500 Non-Public School Programs. (NOT USED BY NEVADA SCHOOL DISTRICTS)  Activities for students attending a school established by an agency 
other than the state, a subdivision of the state, or the federal government, which usually is supported primarily by other than public funds. The 
services consist of such activities as those involved in providing instructional services, attendance and social work services, health services, and 
transportation services for non-public school students. 

600 Adult/Continuing Education Programs. Activities that develop knowledge and skills to meet immediate and long-range educational objectives of 
adults who, having completed or interrupted formal schooling, have accepted adult roles and responsibilities. Programs include activities to 
foster the development of fundamental tools of learning; prepare students for a postsecondary career; prepare students for postsecondary 
education programs; upgrade occupational competence; prepare students for a new or different career; develop skills and appreciation for 
special interests; or enrich the aesthetic qualities of life. Adult basic education programs are included in this category.

610 Regular Adult Education Programs.
620 Prison / Correctional Adult Education Programs.

700 Community/Junior College Education Programs. (NOT USED BY NEVADA SCHOOL DISTRICTS)  Activities for students attending an institution of 
higher education that usually offers the first two years of college instruction. If the school district is responsible for providing this program, all 
costs of the program should be coded here.

800 Community Services Programs. Activities that are not directly related to the provision of educational services in a school district. These include 
such services as community recreation programs, civic activities, public libraries, programs of custody and care of children, and community 
welfare activities provided by the district for the community as a whole or for some segment of the community.  This would also include parental 
training or related programs.

810 Community Recreation. Activities concerned with providing recreation for the community as a whole or for some segment of the community.  
Included are such staff activities as organizing and supervising playgrounds, swimming pools, and similar programs.

820 Civic Services. Activities concerned with providing services to civic affairs or organizations. This program area includes services to parent-teacher 
association meetings, public forums, lectures, and civil defense planning.

830 Public Library Services. Activities pertaining to the operation of public libraries by a school district or the provision of library services to the 
general public through the school library. Included are such activities as budgeting, planning, and augmenting the library's collection in relation 
to the community and informing the community of public library resources and services.

840 Custody and Child Care Services. Activities pertaining to the provision of programs for the custodial care of children in residential day schools or 
child-care centers that are not part of, or directly related to, the instructional program and where the attendance of the children is not included 
in the attendance figures for the district.

850 Welfare Activities. Activities pertaining to the provision of personal needs of individuals who have been designated as needy by an appropriate 
governmental entity. These needs include stipends for school attendance; salaries paid to students for work performed (whether for the school 
district or for an outside concern); and funds for clothing, food, or other personal needs.

860 Other Community Services. Activities provided to the community that cannot be classified under the other 800 programs.

Attachment 08 - SPCSA Budget Template

08-43



900 Co-curricular and Extra-curricular Activities. Activities that add to a student's educational experience but are not related to educational 
activities. These activities typically include events and activities that take place outside the traditional classroom. Some examples of such 
activities are student government, athletics, band, choir, clubs, and honors societies.
Note:  Many states and school districts use the terms co-curricular and extra-curricular interchangeably.  If reported separately, extra-curricular 
activities  may or may not complement the regular curriculum.

910 Cocurricular Programs.  Examples:  Music programs (Band, Choir, Orchestra), Student Government, clubs, honor societies.
920 Athletics

000 Undistributed / Unassigned Program expenditures.  Undistributed Expenditures are those which are not allocated to any single program.  These 
can also be referred to as "school or district-wide expenditures".  
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FUNCTION CODES
The function describes the activity for which a service or material object is acquired. The functions of a school district are classified into five 
broad areas: Instruction, Support Services, Operation of Non-Instructional Services, Facilities Acquisition and Construction, and Debt Service. 
Functions are further classified into subfunctions.

NCES Brief code descriptions (see bottom section for subcategories and detail descriptions):
1000 Instruction
2000 Support Services

2100 Support Services - Student
2200 Support Services - Instruction
2300 Support Services - General Administration
2400 Support Services - School Administration
2500 Central Services
2600 Operation and Maintenance of Plant
2700 Student Transportation
2900 Other Support Services

3000 Operation of Noninstructional Services
3100 Food Services Operations
3200 Enterprise Operations
3300 Community Services Operations

4000 Facilities Acquisition & Construction Services
4100 Land Acquisition Services
4200 Land Improvement 
4300 Architectural & Engineering Services
4400 Education Specifications Development Services
4500 Building Acquisition and Construction
4600 Site Improvements
4700 Building Improvements
4900 Other Facilities & Acquisition & Construction

5000 Debt Service
6000 Miscellaneous
8000 Ending Fund Balance

 Code  Description
XXXX Items marked with a yellow box are required for federal reporting purposes.

1000 Instruction. Instruction includes the activities dealing directly with the interaction between teachers and students. Teaching may be provided for 
students in a school classroom, in another location such as a home or hospital, and in other learning situations such as those involving 
cocurricular activities. It may also be provided through some other approved medium, such as television, radio, computer, Internet, multimedia 
telephone, and correspondence, that is delivered inside or outside the classroom or in other teacher-student settings. Included here are the 
activities of aides or classroom assistants of any type (clerks, graders, teaching machines, etc.) who assist in the instructional process; as well as 
tutoring and remedial activities.  Use 2720 for transportation aides. If proration of expenditures is not possible for department chairpersons who 
also teach, include department chairpersons who also teach in instruction. Full-time department chairpersons expenditures should be included 
only in 2490.   (Generally takes place in the classroom)

2000 Support Services. Support services provide administrative, technical (such as guidance and health), and logistical support to facilitate and 
enhance instruction. These services exist as adjuncts for fulfilling the objectives of instruction, community services, and enterprise programs, 
rather than as entities within themselves. 

2100 Support Services-Students. Activities designed to assess and improve the well-being of students and to supplement the teaching process.

2110 Attendance and Social Work Services. Activities designed to improve student attendance at school that attempt to prevent or solve student 
problems involving the home, the school, and the community. Registration activities for adult education programs are included here. Some 
examples of other services to be reported within this function code are supervision services, attendance services, and student accounting 
services. 

2120 Guidance Services. Activities involving counseling with students and parents; consulting with other staff members on learning problems; 
evaluating the abilities of students; assisting students as they make their own educational and career plans and choices; assisting students in 
personal and social development; providing referral assistance; and working with other staff members in planning and conducting guidance 
programs for students. Guidance services may include supervision services, counseling services, appraisal services, student record services, and 
placement services. 

2130 Health Services. Physical and mental health services that are not direct instruction. Included are activities that provide students with appropriate 
medical, dental, and nursing services. 
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2140 Psychological Services. Activities concerned with administering psychological tests and interpreting the results; gathering and interpreting 
information about student behavior; working with other staff members in planning school programs to meet the special needs of students as 
indicated by psychological tests and behavioral evaluation; and planning and managing a program of psychological services, including 
psychological counseling for students, staff, and parents. This function includes the supervision of psychological services, related testing and 
counseling services, and psychotherapy services. 

2150 Speech Pathology and Audiology Services. Activities that identify, assess, and treat children with speech, hearing, and language impairments. 
(Usually used with program 200)

2160 Occupational Therapy-Related Services. Activities that assess, diagnose, or treat students for all conditions requiring the services of an 
occupational therapist. (Usually used with program 200)

2190 Other Support Services-Student. Other support services to students not classified elsewhere in the 2100 series.

2200 Support Services-Instruction. Activities associated with assisting the instructional staff with the content and process of providing learning 
experiences for students.

2210 Improvement of Instruction. Activities primarily for assisting instructional staff in planning, developing, and evaluating the process of providing 
learning experiences for students. These activities include curriculum development, techniques of instruction, child development and 
understanding, and staff training. 

2212 Instruction and Curriculum Development. Activities that aid teachers in developing the curriculum, preparing and using special curriculum 
materials, and understanding and appreciating the various techniques that stimulate and motivate students.

2213 Instructional Staff Training. Activities associated with the professional development and training of instructional personnel. These include such 
activities as in-service training (including mentor teachers), workshops, conferences, demonstrations, and courses for college credit (tuition 
reimbursement), and other activities related to the ongoing growth and development of instructional personnel. Training that supports the use 
of technology for instruction should be included in this code (states may establish a subobject code for specific tracking of technology-related 
training costs). The incremental costs associated with providing substitute teachers in the classroom (while regular teachers attend training) 
should be captured in this function code. All costs should be charged to this code regardless of whether training services are provided 
internally or purchased from external vendors.

2219 Other Improvement of Instruction Services. Activities for improving instruction other than those classified above.
2220 Library/Media Services. Activities concerned with directing, managing, and supervising educational media services (e.g., supervisory personnel) 

as well as such activities as selecting, acquiring, preparing, cataloging, and circulating books and other printed materials; planning for the use of 
the library by students, teachers, and other members of the instructional staff; and guiding individuals in their use of library books, reference 
guides and materials, catalog materials, special collections, and other materials, whether maintained separately or as a part of an instructional 
materials center. These activities include developing and acquiring library materials and operating library facilities. Textbooks are not charged to 
this function but rather to the instruction function. (Used in combination with Object 640 to report Library Books/Publications)

2230 Instruction-Related Technology. This functional category encompasses ALL technology activities and services for the purpose of supporting 
instruction. These activities include expenditures for internal technology support as well as support provided by external vendors using 
operating funds. These activities include costs associated with the administration and supervision of technology personnel, systems planning and 
analysis, systems application development, systems operations, network support services, hardware maintenance and support services, and 
other technology-related costs that relate to the support of instructional activities. Specifically, costs associated with the operation and support 
of computer learning labs, media center computer labs, instructional technology centers, instructional networks, and similar operations should 
be captured in this code.  Technology used by students in the classroom or that have a student instruction focus should be coded to 1000. (used 
with all programs)

2231 Student Learning Centers. Activities concerned with supporting and maintaining labs and centers (outside the classroom) that are established to 
support the instructional environment. These labs and centers may be located in the library or in other locations but are not primarily dedicated 
to student-teacher learning. Labs or learning centers that are primarily dedicated to instruction should be coded to Instruction.

2232 Technology Service Supervision and Administration. Activities concerned with directing, managing, and supervising data-processing services.

2233 Systems Analysis and Planning. Activities concerned with searching for and evaluating alternatives for achieving defined objectives, based on 
judgment and, wherever possible, on quantitative methods. Where applicable, these activities pertain to the development of data processing 
procedures or application to electronic data-processing equipment.

2234 Systems Application Development. Activities concerned with the preparation of a logical sequence of operations to be performed, either 
manually or electronically, in solving problems or processing data. These activities also involve preparing coded instructions and data for such 
sequences.

2235 Systems Operations. Activities concerned with scheduling, maintaining, and producing data. These activities include operating business 
machines, data preparation devices, and data-processing machines.

2236 Network Support. Services that support the networks used for instruction-related activities.
2237 Hardware Maintenance and Support 
2238 Professional Development for Instruction-Focused Technology Personnel. Costs that are incurred as a result of acquiring knowledge and skills to 

support instructional technologies.
Note: Technology training for instructional staff should be reported in 2213 (Instructional Staff Training).

2239 Other Support Services - Instruction-Related Technology. Includes other Instruction-Related Technology support services which cannot be 
recorded under the preceding categories.
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2240 Academic Student Assessment. This function is inclusive of those services rendered for the academic assessment of the student. (Typically used 
with programs 100-400, 600, 700)

2290 Other Support Services-Instructional Staff. Services supporting the instructional staff not properly classified elsewhere in the 2200 series.

2300 Support Services-General Administration. Activities concerned with establishing and administering policy for operating the school district.

2310 Board of Education. Activities of the elected body that has been created according to state law and vested with responsibilities for educational 
activities in a given administrative unit. Some examples of services to be included here are board secretary and clerk service. 

2311 Supervision of Board of Education Services. Activities concerned with directing and managing the general operation of the Board of Education. 
These include the activities of the members of the Board of Education, but do not include any special activities defined in the other areas of 
responsibility described below. They also include any activities of the district performed in support of the school district meeting. Legal activities 
to interpret the laws and statutes and general liability situations are charged here, as are the activities of external auditors.

2312 Board Secretary/Clerk Services. The activities required to perform the duties of the Secretary or Clerk of the Board of Education.

2313 Board Treasurer Services. The activities required to perform the duties of the Treasurer of the Board of Education.
2314 Election Services. Services rendered in connection with any school system election, including elections of officers and bond elections.

2315 Tax Assessment and Collection Services. Services rendered in connection with tax assessment and collection.
2316 Staff Relations and Negotiations . Activities concerned with staff relations system wide and the responsibilities for contractual negotiations with 

both instructional and non-instructional personnel.
2317 Other Board of Education Services. Board of Education services that cannot be classified under the preceding areas of responsibility.

2318 Legal Services. 
2319 Other Support Services - General Administration. Includes General Administration - other support services which cannot be recorded under the 

preceding categories.  Charter School sponsorship fees are paid under this function code.
2320 Executive Administration. Activities associated with the overall general administration of or executive responsibility for the entire school district.  

Some typical services included in this function code follow:
2321 Office of the Superintendent. Activities performed by the superintendent and such assistants as deputy, associate, and assistant superintendents 

in generally directing and managing all affairs of the school district. These include all personnel and materials in the office of the chief executive 
officer. Activities of the offices of the deputy superintendents should be charged here, unless the activities can be placed properly into a service 
area. In this case, they would be charged to service area direction in that service area.

2322 Community Relations. Activities and programs developed and operated system wide for bettering school-community relations.
2323 State and Federal Relations. Activities associated with developing and maintaining good relationships with state and federal officials. 

2329 Other Executive Administration. Other general administrative services that cannot be recorded under the preceding categories.

2400 Support Services-School Administration. Activities concerned with overall administrative responsibility for a school.

2410 Office of the Principal. Activities concerned with directing and managing the operation of a particular school. They include the activities 
performed by the principal, assistant principals, and other assistants while they supervise all operations of the school, evaluate the staff 
members of the school, assign duties to staff members, supervise and maintain the records of the school, and coordinate school instructional 
activities with those of the school district. These activities also include the work of clerical staff in support of the teaching and administrative 
duties. 

2490 Other Support Services-School Administration. Other school administration services. This function includes graduation expenditure and 
expenses and full-time department chairpersons. 

2500 Central Services. Activities that support other administrative and instructional functions including fiscal services, human resources, planning, and 
administrative information technology.

2510 Fiscal Services. Activities concerned with the fiscal operations of the school district. This function includes budgeting, receiving and disbursing, 
financial and property accounting, payroll, inventory control, internal auditing, and funds managing. Fiscal services are inclusive of supervision of 
fiscal services, budgeting services, and payroll, internal audit, and general accounting functions. This includes investment activities.

2513 Interest on Short-term notes or loans (repayable within one year of receiving the obligation).  This is debt that is reported in the governmental 
funds and not debt group (5000) of accounts.

2515 Grant Services.  Activities concerned with obtaining and servicing grants.  Includes grant writer expenditures.
2520 Purchasing, Warehousing, and Distributing Services. Activities concerned with purchasing, receiving, storing, and distributing supplies, furniture, 

equipment, and materials used in schools or school system operations. 
2530 Printing, Publishing, and Duplicating Services. The activities of printing and publishing administrative publications such as annual reports, school 

directories, and manuals. Activities here also include centralized services for duplicating school materials and instruments such as school 
bulletins, newsletters, and notices. 

2540 Planning, Research, Development, and Evaluation Services. Activities associated with conducting and managing system wide programs of 
planning, research, development, and evaluation for a school system. 
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2541 Planning services include activities concerned with selecting or identifying the overall, long-range goals and priorities of the organization or 
program. They also involve formulating various courses of action needed to achieve these goals by identifying needs and the relative costs and 
benefits of each course of action.

2542 Research services include activities concerned with the systematic study and investigation of the various aspects of education, undertaken to 
establish facts and principles.

2543 Development services include activities in the deliberate, evolving process of improving educational programs.
2544 Evaluation services include activities concerned with ascertaining or judging the value or amount of an action or an outcome. This is done 

through careful appraisal of previously specified data in light of the particular situation and the goals previously established.

2560 Public Information Services. Activities concerned with writing, editing, and other preparation necessary to disseminate educational and 
administrative information to students, staff, managers, and the general public through direct mailing, the various news media, e-mail, the 
Internet and web sites, and personal contact. The Public Information Services function code includes related supervision and internal and public 
information services. This includes the costs of PR (Public Relations) personnel.  Technology that supports this code is included in 2580. 

2570 Personnel Services. Activities concerned with maintaining efficient personnel for the school system. It includes such activities as recruitment and 
placement, non-instructional staff training, staff transfers, in-service training, health services, and staff accounting. 

2571 Supervision of Personnel Services. The activities of directing, managing, and supervising staff services.
2572 Recruitment and Placement. Activities concerned with employing and assigning personnel for the school district.
2573 Personnel Information. Services rendered in connection with the systematic recording and summarizing of information relating to staff members 

employed by the school district.
2574 Non-Instructional Personnel Training. Activities associated with the professional development and training of non-instructional personnel. These 

include such activities as in-service training, seminars and conferences, continuing professional education, courses for college credit (tuition 
reimbursement), and other activities related to the ongoing growth and development of non-instructional personnel. The incremental costs 
associated with providing temporary employees to perform job duties while regular employees attend training should be captured in this 
function code. All costs should be charged to this code regardless of whether training services are provided internally or purchased from external 
vendors.

2575 Health Services. Activities concerned with medical, dental, and nursing services provided for school district employees. Included are physical 
examinations, referrals, and emergency care.

2576 Other Personnel Services. Personnel services that cannot be classified under the preceding functions.
2577 Supervision of Personnel Services. The activities of directing, managing, and supervising staff services.

2580 Administrative Technology Services. Activities concerned with supporting the school district's information technology systems, including 
supporting administrative networks, maintaining administrative information systems, and processing data for administrative and managerial 
purposes. These activities include expenditures for internal technology support, as well as support provided by external vendors using operating 
funds. These activities include costs associated with the administration and supervision of technology personnel, systems planning and analysis, 
systems application development, systems operations, network support services, hardware maintenance and support services, and other 
technology-related administrative costs. 

2581 Technology Service Supervision and Administration. Activities concerned with directing, managing, and supervising data processing services.

2582 Systems Analysis and Planning. Activities concerned with searching for and evaluating alternatives for achieving defined objectives, based on 
judgment and, wherever possible, on quantitative methods. Where applicable, these activities pertain to the development of data processing 
procedures or application to electronic data-processing equipment.

2583 Systems Application Development. Activities concerned with the preparation of a logical sequence of operations to be performed, either 
manually or electronically, in solving problems or processing data. These activities also involve preparing coded instructions and data for such 
sequences.

2584 Systems Operations. Activities concerned with scheduling, maintaining, and producing data. These activities include operating business 
machines, data preparation devices, and data-processing machines.

2585 Network Support 
2586 Hardware Maintenance and Support 
2587 Professional Development Costs for Administrative Technology Personnel
2589 Other Technology Services. Activities concerned with data processing not described above.

2590 Other Support Services-Central Services. Other support services to business not classified elsewhere in the 2500 series. 

2600 Operation and Maintenance of Plant. Activities concerned with keeping the physical plant open, comfortable, and safe for use and with keeping 
the grounds, buildings, and equipment in effective working condition and state of repair. These include the activities of maintaining safety in 
buildings, on the grounds, and in the vicinity of schools.

2610 Operation of Buildings. Activities concerned with keeping the physical plant clean and ready for daily use. They include operating lighting and 
HVAC systems and doing minor repairs. Also included are the costs of building rental and property insurance. 

2620 Maintenance of Buildings. Activities associated with keeping buildings at an acceptable level of efficiency through repairs and preventative 
maintenance. 

2630 Care and Upkeep of Grounds. Activities involved in maintaining and improving the land (but not the buildings). These include snow removal, 
landscaping, grounds maintenance, and the like. 
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2640 Care and Upkeep of Equipment. Activities involved in maintaining equipment owned or used by the school district. They include such activities 
as servicing and repairing furniture, machines, and movable equipment. 

2650 Vehicle Operation and Maintenance (Other Than Student Transportation Vehicles). Activities involved in maintaining general purpose vehicles 
such as trucks, tractors, graders, and staff vehicles. These include such activities as repairing vehicles; replacing vehicle parts; and cleaning, 
painting, greasing, fueling, and inspecting vehicles for safety (i.e., preventive maintenance). 

2660 Security. Activities concerned with maintaining a secure environment for students and staff, whether they are in transit to or from school, on a 
campus or administrative facility, or participating in school-sponsored events. These include costs associated with security plan development and 
implementation, installation of security monitoring devices (e.g., cameras, metal detectors), security personnel (e.g., campus police, security 
guards), purchase of security vehicles and communication equipment, and related costs. Costs associated with in-service training related to 
school safety, drug and violence prevention training, and alternative schools should not be accounted for under this function code. 

2670 Safety. Activities concerned with maintaining a safe environment for students and staff, whether they are in transit to or from school, on a 
campus or administrative facility, or participating in school-sponsored events. These include costs associated with installing and monitoring 
school fire alarm systems and providing school crossing guards, as well as other costs incurred in an effort to ensure the basic safety of students 
and staff. Costs associated with in-service training related to school safety, drug and violence prevention training, and alternative schools should 
not be accounted for under this function code. 

2690 Other Operation and Maintenance of Plant. Operations and maintenance of plant services that cannot be classified elsewhere in the 2600 series. 

2700 Student Transportation. Activities concerned with conveying students to and from school, as provided by state and federal law. This includes 
trips between home and school and trips to school activities.

2710 Vehicle Operation. Activities involved in operating vehicles for student transportation, from the time the vehicles leave the point of storage until 
they return to the point of storage. These include driving buses or other student transportation vehicles. 

2720 Monitoring Services. Activities concerned with supervising students in the process of being transported between home and school and between 
school and school activities. Such supervision can occur while students are in transit and while they are being loaded and unloaded and it 
includes directing traffic at the loading stations. 

2730 Vehicle Servicing and Maintenance. Activities involved in maintaining student transportation vehicles. These include repairing vehicle parts; 
replacing vehicle parts; and cleaning, painting, fueling, and inspecting vehicles for safety. (Used with programs 100-400, 900).  This includes field 
trips, athletic events, etc.

2790 Other Student Transportation Services. Student transportation services that cannot be classified elsewhere in the 2700 series. (Used with 
programs 100-400, 900)

2900 Other Support Services. All other support services not classified elsewhere in the 2000 series. 

3000 Operation of Noninstructional Services. Activities concerned with providing noninstructional services to students, staff, or the community.

3100 Food Services Operations. Activities concerned with providing food to students and staff in a school or school district. This service area includes 
preparing and serving regular and incidental meals, lunches, or snacks in connection with school activities and food delivery. 

3200 Enterprise Operations. Activities that are financed and operated in a manner similar to private business enterprises where the stated intent is to 
finance or recover the costs primarily through user charges. Food services should not be charged here but rather to function 3100. One example 
could be the school district bookstore. 

3300 Community Services Operations. Activities concerned with providing community services to students, staff, or other community participants. 
Examples of this function would be offering parental training or operating a community swimming pool, a recreation program for the elderly, or 
a childcare center for working mothers. (Used only with program 800)  Example: Parent Literacy night

FUNCTION 4000 - 5000:  PRIMARILY CAPITALIZABLE ITEMS
4000 Facilities Acquisition and Construction. Activities concerned with acquiring land and buildings; remodeling buildings; constructing buildings and 

additions to buildings; initially installing or extending service systems and other built-in equipment; and improving sites. 

4100 Land Acquisition. Activities concerned with initially acquiring and improving land.

4200 Land Improvement. Activities concerned with making permanent improvements to land, such as grading, fill, and environmental remediation.

4300 Architecture and Engineering. The activities of architects and engineers related to acquiring and improving sites and improving buildings. 
Charges are made to this function only for those preliminary activities that may or may not result in additions to the school district's property. 
Otherwise, charge these services to 4100, 4200, 4500, or 4600, as appropriate.

4400 Educational Specifications Development. Activities concerned with preparing and interpreting descriptions of specific space requirements to be 
accommodated in a building. These specifications are interpreted to the architects and engineers in the early stages of blueprint development.

4500 Building Acquisition and Construction. Activities concerned with buying or constructing buildings.
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4600 Site Improvement. Activities concerned with making nonpermanent improvements or enhancements to building sites. These improvements 
include fencing, walkways, tunnels, and temporary landscaping.

4700 Building Improvements. Activities concerned with building additions and with installing or extending service systems and other built-in 
equipment.

4900 Other Facilities Acquisition and Construction. Facilities acquisition and construction activities that cannot be classified above.

5000 Debt Service. Activities related to servicing the long-term debt of the school district, including payments of both principal and interest. This 
function should be used to account for bond interest payments, retirement of bonded debt (including current and advance refundings), capital 
lease payments, and other long-term notes. Interest on short-term notes or loans (repayable within one year of receiving the obligation) is 
charged to function 2513. The receipt and payment of principal on those loans are treated as adjustments to the balance sheet account 451. 

6000 Miscellaneous

6100 Interdistrict Payments. Funds transferred to another school district, charter school, or other educational entity such as private schools.  Match to 
the revenue code.

6200 Fund transfers. Funds transferred out of a fund, generally transferred from or to the general fund.

6300 Contingency Funds. Funds set aside for something that may occur in the future, particularly an unforeseen event or emergency.

8000 Ending fund balance. Use with program code 000 and object codes 997-999.
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OBJECT CODES:
This classification is used to describe the service or commodity obtained as the result of a specific expenditure.  There are nine major object 
categories which are further subdivided in the object code detail section (last section below).

NCES Brief code descriptions (see bottom section for subcategories and detail descriptions):
100 Personnel Services - Salaries
200 Personnel Services - Employee Benefits
300 Purchased Professional and Technical Services
400 Purchased Property Services
500 Other Purchased Services
600 Supplies
700 Property
800 Debt Service and Miscellaneous
900 Other Items

Optional 
Coding:

If coding is expanded to utilize the third digit for Object Codes 100-299 (Salaries and Benefits), the following personnel categories apply:

XX1 Teachers
XX2 Instructional Aides or Assistants
XX3 Substitute Teachers
XX4 Licensed Administration
XX5 Non-licensed Administration (example: transportation and food service managers)
XX6 Other Licensed Staff (including counselors etc.)
XX7 Other Classified / Support Staff
XX8 Retirement / Retiree

 Code  Description
XXX Items marked with a yellow box are required for federal reporting purposes.

100 Personnel Services-Salaries (General categories). Amounts paid to both permanent and temporary school district employees, including 
personnel substituting for those in permanent positions. This includes gross salary for personal services rendered while on the payroll of the 
school district. The third position in this group of objects has been left unused (i.e., 0) so that a job classification code can be inserted by the 
school district if desired. (Used with all functions except 5000, Debt Service).  Only use Object Codes 100-108 if NOT using more detailed coding 
found in object codes 110-157.

101 Salaries Paid to Teachers
102 Salaries Paid to Instructional Aides or Assistants
103 Salaries Paid to Substitute Teachers (Vacant Positions)
104 Salaries Paid to Licensed Administration
105 Salaries Paid to Non-licensed Administration
106 Salaries Paid to Other Licensed Staff (including counselors etc.)
107 Salaries Paid to Other Classified / Support Staff
108 Salaries Paid to Retirees

110 Salaries of Regular Employees. Full-time, part-time, and prorated portions of the costs for work performed by permanent employees of the 
school district.

111 Salaries of Regular Employees Paid to Teachers
112 Salaries of Regular Employees Paid to Instructional Aides or Assistants
113 Salaries of Regular Employees Paid to Substitute Teachers (Vacant Positions)
114 Salaries of Regular Employees Paid to Licensed Administration
115 Salaries of Regular Employees Paid to Non-licensed Administration
116 Salaries of Regular Employees Paid to Other Licensed Staff (including counselors etc.)
117 Salaries of Regular Employees Paid to Other Classified / Support Staff

120 Salaries of Temporary Employees. Full-time, part-time, and prorated portions of the costs for work performed by employees of the school 
district who are hired on a temporary or substitute basis.

121 Salaries of Temporary Employees Paid to Teachers
122 Salaries of Temporary Employees Paid to Instructional Aides or Assistants
123 Salaries of Temporary Employees Paid to Substitute Teachers
124 Salaries of Temporary Employees Paid to Licensed Administration
125 Salaries of Temporary Employees Paid to Non-licensed Administration
126 Salaries of Temporary Employees Paid to Other Licensed Staff (including counselors etc.)
127 Salaries of Temporary Employees Paid to Other Classified / Support Staff
128 Salaries of Temporary Employees Paid to Retirees
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130 Salaries for Overtime. Amounts paid to employees of the school district in either temporary or permanent positions for work performed in 
addition to the normal work period for which the employee is compensated under regular salaries and temporary salaries above. The terms of 
such payment for overtime is a matter of state and local regulation and interpretation.

131 Salaries for Overtime Employees Paid to Teachers
132 Salaries for Overtime Employees Paid to Instructional Aides or Assistants
133 Salaries for Overtime Employees Paid to Substitute Teachers
134 Salaries for Overtime Employees Paid to Licensed Administration
135 Salaries for Overtime Employees Paid to Non-licensed Administration
136 Salaries for Overtime Employees Paid to Other Licensed Staff (including counselors etc.)
137 Salaries for Overtime Employees Paid to Other Classified / Support Staff

140 Salaries for Sabbatical Leave. Amounts paid by the school district to employees on sabbatical leave.
141 Salaries for Sabbatical Leave Paid to Teachers
142 Salaries for Sabbatical Leave Paid to Instructional Aides or Assistants
143 Salaries for Sabbatical Leave Paid to Substitute Teachers
144 Salaries for Sabbatical Leave Paid to Licensed Administration
145 Salaries for Sabbatical Leave Paid to Non-licensed Administration
146 Salaries for Sabbatical Leave Paid to Other Licensed Staff (including counselors etc.)
147 Salaries for Sabbatical Leave Paid to Other Classified / Support Staff

150 Additional Compensation Such as Bonuses, or Incentives.
151 Additional Compensation Paid to Teachers
152 Additional Compensation Paid to Instructional Aides or Assistants
153 Additional Compensation Paid to Substitute Teachers
154 Additional Compensation Paid to Licensed Administration
155 Additional Compensation Paid to Non-licensed Administration
156 Additional Compensation Paid to Other Licensed Staff (including counselors etc.)
157 Additional Compensation Paid to Other Classified / Support Staff

160 Extra Duties - Above and beyond regular contract assignments, i.e. coaching, debate instructor, etc.
161 Extra Duties Paid to Teachers
162 Extra Duties Paid to Instructional Aides or Assistants
163 Extra Duties Paid to Substitute Teachers
164 Extra Duties Paid to Licensed Administration
165 Extra Duties Paid to Non-licensed Administration
166 Extra Duties Paid to Other Licensed Staff (including counselors etc.)
167 Extra Duties Paid to Other Classified / Support Staff

200 Personnel Services-Employee Benefits. Amounts paid by the school district on behalf of employees (amounts not included in gross salary but in 
addition to that amount). Such payments are fringe benefit payments and, although not paid directly to employees, nevertheless are part of the 
cost of personal services. The third position in this group of objects has been left unused (i.e., 0) so that a job classification code can be inserted 
by the school district if desired. (Used with all functions except 5000, Debt Service)  Only use Object Codes 200-208 if NOT using more detailed 
coding found in object codes 210-299.

201 Employee Benefits for Teachers
202 Employee Benefits for Instructional Aides or Assistants
203 Employee Benefits for Substitute Teachers (Vacant Positions)
204 Employee Benefits for Licensed Administration
205 Employee Benefits for Non-licensed Administration
206 Employee Benefits for Other Licensed Staff (including counselors etc.)
207 Employee Benefits for Other Classified / Support Staff
208 Employee Benefits for Retirement / Retiree

210 Group Insurance. Employer's share of any insurance plan.
211 Group Insurance for Teachers
212 Group Insurance for Instructional Aides or Assistants
213 Group Insurance for Substitute Teachers (Vacant Positions)
214 Group Insurance for Licensed Administration
215 Group Insurance for Non-licensed Administration
216 Group Insurance for Other Licensed Staff (including counselors etc.)
217 Group Insurance for Other Classified / Support Staff
218 Group Insurance for Retirement / Retiree

220 Social Security Contributions. Employer's share of social security paid by the school district.
221 Social Security Contributions for Teachers
222 Social Security Contributions for Instructional Aides or Assistants
223 Social Security Contributions for Substitute Teachers (Vacant Positions)
224 Social Security Contributions for Licensed Administration
225 Social Security Contributions for Non-licensed Administration
226 Social Security Contributions for Other Licensed Staff (including counselors etc.)
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227 Social Security Contributions for Other Classified / Support Staff
228 Social Security Contributions for Retirement / Retiree

230 Retirement Contributions. Employer's share of any state or local employee retirement system paid by the school district, including the amount 
paid for employees assigned to federal programs.

231 Retirement Contributions for Teachers
232 Retirement Contributions for Instructional Aides or Assistants
233 Retirement Contributions for Substitute Teachers (Vacant Positions)
234 Retirement Contributions for Licensed Administration
235 Retirement Contributions for Non-licensed Administration
236 Retirement Contributions for Other Licensed Staff (including counselors etc.)
237 Retirement Contributions for Other Classified / Support Staff
238 Retirement Contributions for Retirement / Retiree

240 Medicare Payments.  Employer's share of any Medicare payments paid by the school district.                                              
NOTE: NCES CODE 240 - "On-Behalf Payments" has been reassigned code 299 because On-Behalf Payments are not made by the Nevada School 
Districts.

241 Medicare Payments for Teachers
242 Medicare Payments for Instructional Aides or Assistants
243 Medicare Payments for Substitute Teachers (Vacant Positions)
244 Medicare Payments for Licensed Administration
245 Medicare Payments for Non-licensed Administration
246 Medicare Payments for Other Licensed Staff (including counselors etc.)
247 Medicare Payments for Other Classified / Support Staff
248 Medicare Payments for Retirement / Retiree

250 Tuition Reimbursement. Amounts reimbursed by the school district to any employee qualifying for tuition reimbursement on the basis of school 
district policy.

251 Tuition Reimbursement for Teachers
252 Tuition Reimbursement for Instructional Aides or Assistants
253 Tuition Reimbursement for Substitute Teachers (Vacant Positions)
254 Tuition Reimbursement for Licensed Administration
255 Tuition Reimbursement for Non-licensed Administration
256 Tuition Reimbursement for Other Licensed Staff (including counselors etc.)
257 Tuition Reimbursement for Other Classified / Support Staff
258 Tuition Reimbursement for Retirement / Retiree

260 Unemployment Compensation. Amounts paid by the school district to provide unemployment compensation for its employees. These charges 
should be distributed to the appropriate functions in accordance with the salary expenditures.

261 Unemployment Compensation for Teachers
262 Unemployment Compensation for Instructional Aides or Assistants
263 Unemployment Compensation for Substitute Teachers (Vacant Positions)
264 Unemployment Compensation for Licensed Administration
265 Unemployment Compensation for Non-licensed Administration
266 Unemployment Compensation for Other Licensed Staff (including counselors etc.)
267 Unemployment Compensation for Other Classified / Support Staff
268 Unemployment Compensation for Retirement / Retiree

270 Workers' Compensation. Amounts paid by the school district to provide workers' compensation insurance for its employees. These charges 
should be distributed to the appropriate functions in accordance with the salary budget or may be charged to function 2310.

271 Workers' Compensation for Teachers
272 Workers' Compensation for Instructional Aides or Assistants
273 Workers' Compensation for Substitute Teachers (Vacant Positions)
274 Workers' Compensation for Licensed Administration
275 Workers' Compensation for Non-licensed Administration
276 Workers' Compensation for Other Licensed Staff (including counselors etc.)
277 Workers' Compensation for Other Classified / Support Staff
278 Workers' Compensation for Retirement / Retiree

280 Health Benefits. Amounts paid by the school district to provide health benefits for its current employees or employees now retired for whom 
benefits are paid. These charges should be distributed to the appropriate functions in accordance with the related salary expenditures. Note that 
code 289 is added for payments held for OPEB liabilities.

281 Health Benefits for Teachers
282 Health Benefits for Instructional Aides or Assistants
283 Health Benefits for Substitute Teachers (Vacant Positions)
284 Health Benefits for Licensed Administration
285 Health Benefits for Non-licensed Administration
286 Health Benefits for Other Licensed Staff (including counselors etc.)
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287 Health Benefits for Other Classified / Support Staff
288 Health Benefits for Retirement / Retiree
289 Retired Health Annual Required Contributions - held separately for OPEB Liabilities

290 Other Employee Benefits. Employee benefits other than those classified above, including fringe benefits such as automobile allowances, housing 
or related supplements, moving expenses, and paid parking. These charges should be distributed to the appropriate functions in accordance with 
the related salary expenditures.

291 Other Employee Benefits for Teachers
292 Other Employee Benefits for Instructional Aides or Assistants
293 Other Employee Benefits for Substitute Teachers (Vacant Positions)
294 Other Employee Benefits for Licensed Administration
295 Other Employee Benefits for Non-licensed Administration
296 Other Employee Benefits for Other Licensed Staff (including counselors etc.)
297 Other Employee Benefits for Other Classified / Support Staff
298 Other Employee Benefits for Retirement / Retiree
299 On-Behalf Payments. Payments made by the state or other governments on behalf of the school district that benefit active employees of the 

school district. These payments typically include state matching of the retirement contributions of school district personnel. An equal revenue 
amount should be recorded in account 2900, 3900, or 4900 depending on the source of the payment.  NCES coded this object as 240 but it has 
been recoded to 299 by NDE.

300 Purchased Professional and Technical Services. Services that by their nature can be performed only by persons or firms with specialized skills 
and knowledge. Although a product may or may not result from the transaction, the primary reason for the purchase is the service provided. 
Included are the services of architects, engineers, auditors, dentists, medical doctors, lawyers, consultants, teachers, and accountants. It is 
recommended that a separate account be established for each type of service provided to the school district. Services purchased from another 
school district or from other government sources should be coded to one of the object codes from 590 through 597.

310 Official/Administrative Services. Services in support of the various policymaking and managerial activities of the school district. Included are 
management consulting activities oriented to general governance or business and financial management of the school district; school 
management support activities; and election services and tax assessing and collecting services. (Usually used with functions 2300, 2400, and 
2500)  This would include items such as bank service charges and payroll service charges.

320 Professional Educational Services. Services supporting the instructional program and its administration. Included are curriculum improvement 
services, assessment, counseling and guidance services, library and media support, and contracted instructional services. (Usually used with 
functions 1000, 2100, 2200, 2300, and 2400)

330 Employee Training and Development Services. Services supporting the professional development of school district personnel, including 
instructional and administrative and service employees. Included are course registration fees (that are NOT tuition reimbursement - see codes 
250-258), charges from external vendors to conduct training courses (at either school district facilities or off-site), and other expenditures 
associated with training or professional development by third-party vendors. All expenditures should be captured in this account regardless of 
the type or intent of the training course or professional development activity. Training for instructional staff should be coded to function 2213. 
Training for other staff should be coded to the function of the employee - usually used with functions 2000 and 3100.

331 Training and Development Services - Teachers (Instructional Licensed Personnel).  Services supporting the professional development and 
training of licensed instructional personnel.  

332 Training and Development Services - Instructional Aides or Assistants (Non-Licensed Personnel).  Services supporting the professional 
development and training of non-licensed instructional personnel.  

333 Training and Development Services - Substitute Teachers.  Services supporting the professional development and training of substitute teachers.  

334 Training and Development Services - Licensed Administrative Personnel.  Services supporting the professional development and training of 
licensed administrative personnel.  

335 Training and Development Services - Non-Licensed Administrative Personnel.  Services supporting the professional development and training of 
non-licensed administrative personnel.  

336 Training and Development Services - Other Licensed Personnel.  Services supporting the professional development and training of other 
licensed personnel.  

337 Training and Development Services - Other Classified/support Personnel.  Services supporting the professional development and training of 
other classified/support personnel.  

338 Training and Development Services - Retirees.  Services supporting the professional development and training of other classified/support 
personnel.  

339 Technology Related Training for staff.
340 Other Professional Services. Professional services other than educational services that support the operation of the school district. Included are 

medical doctors, lawyers, architects, auditors, accountants, therapists, audiologists, dieticians, editors, negotiations specialists, systems analysts, 
planners, and the like. (Usually used with function 2000)

345 Marketing Services.  Included services are professional advertising, public relations services and other marketing or promotional services.  The 
majority of Charter School advertising expenditures would be included in this code.  (Used primarily with function 2560)
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350 Technical Services. Services to the school district that are not regarded as professional, but that require basic scientific knowledge, manual skills, 
or both. Included are data processing services, purchasing and warehousing services, graphic arts, and the like. This code includes technical 
support charges and fees.  (Usually used with function 2000)

351 Data Processing and Coding Services. Data entry, formatting, and processing services other than programming, including fees paid for services. 
(Usually used with functions 2110, Attendance and Social Work; 2240, Academic Student Assessment; 2410, Office of the Principal; and 2500, 
Central Services) Fees paid to testing services, are coded here.

352 Other Technical Services. Technical services other than data processing and related services such as software maintenance and support 
functions. (Usually used with functions 1000-4000)

360 Other specialized services not included above.  Included would be the services of sports referees and umpires, DJs, and others with a specialized 
skill or service, requiring training and/or certification to perform the duties. 

400 Purchased Property Services. Services purchased to operate, repair, maintain, and rent property owned or used by the school district. These 
services are performed by persons other than school district employees. Although a product may or may not result from the transaction, the 
primary reason for the purchase is the service provided.

410 Utility Services. Expenditures for utility services other than energy services supplied by public or private organizations. Water and sewerage are 
included here. Telephone and telegraph are not included here but are classified under object 530. (Used with function 2600)

411 Water / Sewer
420 Cleaning Services. Services purchased to clean buildings (apart from services provided by school district employees), including, but not limited to, 

disposal services, snow plowing, custodial services, and lawn care services. (Used with function 2600)

421 Garbage / Disposal
422 Janitorial / Custodial Services

430 Repairs and Maintenance Services. Expenditures for repairs and maintenance services not provided directly by school district personnel.

431 Non-Technology-Related Repairs and Maintenance. Contracts and agreements covering the upkeep of buildings and non-technology equipment. 
Costs for renovating and remodeling are not included here but are classified under object 450.

432 Technology-Related Repairs and Maintenance (hardware / equipment). Expenditures for repairs and maintenance services for technology 
equipment that are not directly provided by school district personnel. This includes ongoing service agreements for technology hardware (e.g., 
personal computers and servers). (Used with functions 2230 and 2580)

440 Rentals. Costs for renting or leasing land, buildings, equipment, and vehicles.
441 Renting Land and Buildings. Expenditures for leasing or renting land and buildings for both temporary and long-range use by the school district.  

(Used with function 2610)
442 Rental of Equipment and Vehicles. Expenditures for leasing or renting equipment or vehicles for both temporary and long-range use by the 

school district. This includes bus and other vehicle rental when operated by a local school district, lease-purchase arrangements, and similar 
rental agreements. This code excludes costs associated with the rental of computers or other technology-related equipment. These costs should 
be coded to expenditure object 443 as described below.

443 Rentals of Computers and Related Equipment. Expenditures for leasing or renting computers and related equipment for both temporary and long-
range use.

444 Rental of other items not listed in 441-443.  This would also include renting supplies, books and other items from a charter school EMO.

450 Construction Services. Includes amounts for constructing, renovating, and remodeling buildings or infrastructure assets paid to contractors. This 
account should also be used to account for the costs of non-permanent site improvements such as fencing, walkways, and roads that are related 
to buildings and building sites. (Used only with functions 4000-4900)

490 Other Purchased Property Services. Purchased property services that are not classified above. (Communication services are not included here, 
but should be included in object 530)  This would include security system services (alarm systems).

500 Other Purchased Services. Amounts paid for services rendered by organizations or personnel not on the payroll of the school district (separate 
from Professional and Technical Services or Property Services). Although a product may or may not result from the transaction, the primary 
reason for the purchase is the service provided.

510 Student Transportation Services. Expenditures for transporting children to and from school and other activities. (Used only with function 2700)

511 Student Transportation Purchased From Another School District Within the State. Amounts paid to other school districts within the state for 
transporting children to and from school and school-related events. These include payments to individuals who transport themselves or their 
own children or for reimbursement of transportation expenditure/expenses on public carriers. Expenditures for the rental of buses that are 
operated by personnel on the school district payroll are recorded not here but under object 442. (Used only with function 2700)

512 Student Transportation Purchased From Another School District Outside the State. Amounts paid to other school districts outside the state for 
transporting children to and from school and school-related events. These include payments to individuals who transport themselves or their 
own children or for reimbursement of transportation expenditure/expenses on public carriers. Expenditures for the rental of buses that are 
operated by personnel on the school district payroll are recorded not here but under object 442. (Used only with function 2700)
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519 Student Transportation Purchased From Other Sources. Payments to persons or agencies other than school districts for transporting children to 
and from school and school-related events. Includes all travel related expenses for students.  (Used primarily with function 2700) This object 
code includes charter buses, airline tickets, per diems, hotels, meals and other related expenditures such as registration and admission fees paid 
for the students.

520 Insurance (Other Than Employee Benefits). Expenditures for all types of insurance coverage, including property, liability, and fidelity. Insurance 
for group health is not charged here but is recorded under object 200. (Usually used with functions 2310 or 2610)

521 Property Insurance
522 Liability Insurance
523 Fidelity / Other Insurance

530 Communications. Services provided by persons or businesses to assist in transmitting and receiving messages or information. This category 
includes telephone and voice communication services (including "auto-dial" automated phone services), data communication services to 
establish or maintain computer-based communications, networking, and Internet services; video communications services to establish or 
maintain one-way or two-way video communications via satellite, cable, or other devices; postal communications services to establish or 
maintain postage machine rentals, postage, express delivery services, or couriers. Include licenses and fees for services such as subscriptions to 
research materials over the Internet.  Expenditures for software, both 'downloaded' and 'off-the-shelf' should be coded to objects 651 or 735. 
( Usually used with functions 2230, 2320, or 2410)

531 Postage
532 Voice/Voicemail 
533 Telephone - Land Line phone services
534 Telephone - Cell phone services
535 Data Communications, Internet, Video, T-lines, web-based programs, etc.
536 Delivery Services / Couriers

540 Advertising. Expenditures for announcements in professional publications, newspapers, or broadcasts over radio and television. These 
expenditures include advertising for such purposes as personnel recruitment, legal ads, new and used equipment, and sale of property. Costs for 
professional advertising or public relations services are not recorded here but are charged to object 345. (Usually used with functions 2300 or 
2500)

550 Printing and Binding. Expenditures for job printing and binding, usually according to specifications of the school district. This includes designing 
and printing forms and posters, as well as printing and binding school district publications. Preprinted standard forms are not charged here but 
are recorded under object 610. (Usually used with function 2530, but may be assigned to other functions)

560 Tuition. Expenditures to reimburse other educational agencies for instructional services to students residing within the legal boundaries 
described for the paying school district. (Used only with function 1000)

561 Tuition to Other School Districts and Educational Service Agencies Within the State, NOT including Charter Schools (Tuition to Charter Schools 
within the State see Object Code 564)

562 Tuition to Other School Districts and Educational Service Agencies Outside the State, including Charter Schools.  
563 Tuition to Private Sources. Tuition paid to private schools.
564 Tuition to Charter Schools within the State.
565 Tuition to Post Secondary Schools
566 Tuition to Charter Schools. Tuition paid to charter schools for services provided in accordance with the established charter for that school.

567 Tuition to School Districts for Voucher Payments. Tuition paid to school districts for students using a state or local voucher program. School 
districts and state departments of education should use this code for all payments made to school districts for voucher programs.

569 Tuition-Other. Tuition paid to the state and other governmental organizations as reimbursement for providing specialized instructional services 
to students residing within the boundaries of the paying school district.
NOTE: So-called reverse state aid payments, which arise out of education finance equalization efforts, are not coded here. Rather, these should 
be established on the balance sheet or statement of net assets at the time taxes are levied as Due To State Government. (These amounts are not 
shown as revenues to the school district.)

570 Food Service Management. Expenditures for the operation of a local food service facility by other than employees of the school district. Included 
are contracted services, such as food preparation, associated with the food service operation. Direct expenditures by the school district for food, 
supplies, labor, and equipment would be charged to the appropriate object codes. (Used only with function 3100)

580 Travel. Expenditures for transportation, meals, hotel, and other expenditure/expenses associated with staff travel for the school district. 
Payments for per diem in lieu of reimbursements for subsistence (room and board) also are charged here. (Used with all functions except 5000)

581 Travel - Teachers (Instructional Licensed Personnel)  Services supporting travel expenditures of licensed instructional personnel.  

582 Travel - Instructional Aides or Assistants (Non-Licensed Personnel).  Services supporting travel expenditures of non-licensed instructional 
personnel.  

583 Travel - Substitute Teachers.  Services supporting travel expenditures of substitute teachers.  
584 Travel - Licensed Administrative Personnel.  Services supporting travel expenditures of licensed administrative personnel.  
585 Travel - Non-Licensed Administrative Personnel.  Services supporting travel expenditures of non-licensed administrative personnel (example: 

transportation and food service managers).  
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586 Travel - Other Licensed Personnel.  Services supporting travel expenditures of other licensed personnel - would include counselors, etc.  

587 Travel - Other Classified/Support Personnel.  Services supporting travel expenditures of other classified/support personnel.  
588 Travel - Retirees.  Services supporting travel expenditures of retirees.
589 Travel - Non-Staff Individuals.  Services supporting travel expenditures of other individuals who are not staff.  For example,  interviewees for key 

positions.
590 Intereducational, Interagency Purchased Services. Purchased services other than those described above. Any interdistrict payments other than 

tuition or transportation should be classified here. This code identifies other payments for services made between a school district and other 
governmental entities. This code should be used so that all interdistrict payments can be eliminated when consolidating reports from multiple 
school districts at state and federal levels (when a question arises about whether to code such payments to the 300 series of objects or to this 
code). (Used primarily with function code 2000)

591 Services Purchased From Another School District or Educational Services Agency Within the State. Payments to another school district within the 
state for services rendered, other than tuition and transportation fees. Examples of such services are data processing, purchasing, nursing, and 
guidance. This code should be used so that all interdistrict payments can be eliminated when consolidating reports from multiple school districts 
at state and federal levels (when a question arises about whether to code such payments to the 300 series of objects or to this code).  Charter 
School sponsorship fees are included in this object code.

592 Services Purchased From Another School District or Educational Service Agency Outside the State. Payments to another school district outside 
the state for services rendered, other than tuition and transportation fees. Examples of such services are data processing, purchasing, nursing, 
and guidance. This code should be used so that all interdistrict payments can be eliminated when consolidating reports from multiple school 
districts at state and federal levels (when a question arises about whether to code such payments to the 300 series of objects or to this code).

600 Supplies. Amounts paid for items that are consumed, are worn out, or have deteriorated through use or items that lose their identity through 
fabrication or incorporation into different or more complex units or substances. Equipment that has a per unit cost of less than of $5,000 should 
be coded in the OC 600 series; equipment that has a per unit cost of $5,000 or more should be coded in the OC 700 series.

610 Supplies - Non-IT Related of Lower Value ($999 or less). Expenditures for all non-information technology (IT) related supplies (other than those 
listed below) for the operation of a school district with a per unit cost of $999 or less, including freight and shipping.

612 Supplies - Non-IT Related of Higher Value ($1,000-$4,999). Non-information technology supplies and equipment for items with a per unit cost 
between $1,000 and $4,999.99 (typically items tagged for inventory).  Non-IT related items with a per unit cost of $5,000 or higher must be coded 
in the 700 series.  

620 Energy/Utilities. Expenditures for energy, including gas, oil, coal, and gasoline, and for services received from public or private utility companies.

621 Natural Gas. Expenditures for gas utility services from a private or public utility company. (Used with functions 1000, 2610, and 3100)

622 Electricity. Expenditures for electric utility services from a private or public utility company. (Used with functions 1000, 2610, and 3100)

623 Bottled Gas. Expenditures for bottled gas, such as propane gas received in tanks. (Used with functions 1000, 2610, and 3100)
624 Oil. Expenditures for bulk oil normally used for heating. (Used with function 2610)
625 Coal. Expenditures for raw coal normally used for heating. (Used with function 2610)
626 Gasoline. Expenditures for gasoline purchased in bulk or periodically from a gasoline service station. (Used with functions 2650 and 2710)

629 Other. Expenditures for energy that cannot be classified in one of the foregoing categories.
630 Food. Expenditures for food used in the school food service program (Used with function 3100). Use object code 610 for food items used as part 

of instructional or support functions/programs. 
640 Books and Periodicals - General. Expenditures for books and periodicals prescribed and available for general use, including reference books. This 

category includes the cost of workbooks, textbook binding or repairs, and textbooks that are purchased to be resold or rented. Also recorded 
here are the costs of binding or other repairs to school library books. (Used with all functions except 5000) Use code 641 for textbooks.

641 Textbooks - Instructional.  Books and periodicals used for instructional purposes.  This code will be used to calculate textbook expenditures for 
state reporting requirements.  Use with function code 1000 only.

650 Supplies - IT Related of Lower Value ($999 or less per unit),  Less than 1 Year Useful Life. Information technology-related supplies include 
supplies that are typically used in conjunction with technology-related hardware, with a useful life LESS than one year and a per unit cost of $999 
or less.  Some examples are flash drives, headphones, parallel cables, printer cartridges, and monitor stands.

654 Supplies - IT Related of Lower Value ($999 or less per unit),  More than 1 Year Useful Life. Computers and other technology equipment with a 
useful life of MORE than one year and a per unit cost of $999 or less.  An inventory or other system of tracking may be maintained for control 
purposes, in accordance with local policies.  Some examples include laptops, tablets, Chromebooks, robotic kits, cameras, camcorders, and other 
items that may or may not require technology to operate.  

NOTE:  Full implementation of Object Code 654 will begin in FY24.  (Organizations may voluntarily apply Object Code 654 beginning in 
FY23).
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652 Supplies - IT Related of Higher Value ($1,000-$4,999 per unit). IT-related items with a per unit cost between $1,000 and $4,999, regardless of 
length of expected useful life.   

651 Software - Installed on Device.  Includes software, software upgrades, and software licensing fees, but not internet connectivity or hot spot fees 
(internet connectivity should be coded to OC 530).  Software related items with a per unit cost of $5,000 or greater should be coded in the OC 
700 series.

The $5,000 per unit cost threshold for purchases of software in Object Code 651 has been removed, as these purchases would not be 
inventoried and are therefore not appropriate for inclusion in the Object Code 700 series (Property and Equipment).  

653 Web-Based - Accessed via Internet.  For curriculum or instruction programs that are entirely web-based, with a per unit cost of less than $5,000.  
For web-based instructional curriculum, use Function Code 1000.  Items with a per unit cost of $5,000 or higher should be coded in the Object 
Code 700 series.  

The $5,000 per unit cost threshold for purchases of web-based programs in Object Code 653 has been removed, as these purchases would 
not be inventoried and are therefore not appropriate for inclusion in the Object Code 700 series (Property and Equipment).  

700 Property. Expenditures for acquiring capital assets, including land, existing buildings, existing infrastructure assets, and equipment. Equipment 
that has a cost higher than or equal to the school district's capitalization threshold of $5,000, should be coded in this series instead of to a 600 
series code. If below the capitalization threshold, code to 612, 652 or other appropriate 600 series code.  

710 Land and Land Improvements. Expenditures for the purchase of land and the improvements thereon. Purchases of air rights, mineral rights, and 
the like are included here. Also included are special assessments against the school district for capital improvements such as streets, curbs, and 
drains. Not included here, but generally charged to objects 450 or 340 as appropriate, are expenditures for improving sites and adjacent ways 
after acquisition by the school district. (Used with functions 4100, 4200, and 4600)

720 Buildings. Expenditures for acquiring existing buildings. Included are expenditures for installment or lease payments (except interest) that have a 
terminal date and result in the acquisition of buildings, except payments to public school housing authorities or similar agencies. Expenditures 
for the contracted construction of buildings, for major permanent structural alterations, and for the initial or additional installation of heating 
and ventilating systems, fire protection systems, and other service systems in existing buildings are recorded under object 450. Buildings built 
and alterations performed by the school district's own staff are charged to objects 100, 200, 610, and 730, as appropriate. This code is used with 
governmental funds only. (Used with function 4500 only)

730 Equipment. Expenditures for the initial, additional, and replacement items of equipment, such as machinery, furniture and fixtures, and vehicles.  
If below the capitalization threshold, code to 600 series as applicable.

731 Machinery. Expenditures for equipment usually composed of a complex combination of parts (excluding vehicles). Examples are lathes, drill 
press, and printing presses. (Usually used with functions 1000 and 2600)

732 Vehicles. Expenditures for equipment used to transport persons or objects. Examples are automobiles, trucks, buses, station wagons, and vans. 
(Usually used with functions 2650 and 2700)

733 Furniture and Fixtures. Expenditures for equipment used for sitting; as a support for writing and work activities; and as storage space for material 
items. (Used with all functions, except 5000)

734 Technology-Related Hardware. Expenditures for technology-related equipment and technology infrastructure. These costs include those 
associated with the purchase of network equipment, servers, PCs, printers, other peripherals, and devices. Equipment that has a cost lower than 
the school district's capitalization threshold should be coded to object code 652, Supplies-Technology-Related. (Used with all functions but 
primarily used with 2230 and 2580)

735 Technology Software. Expenditures for purchased software used for educational or administrative purposes that exceed the capitalization 
threshold. Software costs that are below the school district's capitalization threshold should be coded to object code 651, Supplies-Technology-
Related. (Used with all functions but primarily used with 1000, 2230 and 2580)

739 Other Equipment. Expenditures for all other equipment not classified elsewhere in the 730 object series.
740 Infrastructure. Expenditures for purchased infrastructure assets by the school district. These items include water/sewer systems, roads, bridges, 

and other assets that have significantly longer useful lives than other capital assets. (Used with functions 4000 only but primarily used with 
functions 4200 and 4600)

790 Depreciation. The portion of the cost of a capital asset that is charged as an expense during a particular period. In accounting for depreciation, 
the cost of a capital asset, less any salvage value, is apportioned over the estimated service life of such an asset, and each period is charged with 
a portion of such cost. Through this process, the cost of the asset is ultimately charged off as an expense. (Used with all functions, except 5000)

800 Debt Service and Miscellaneous. Amounts paid for goods and services not otherwise classified above.
810 Dues and Fees. Expenditures or assessments for membership in professional or other organizations (primarily staff), as well as selected student 

fees paid for items such as entry fees to contests. (Used with functions 1000 and 2000) Also include permits required for school operations such 
as health permits, safety permits and occupancy permits.  Use object code 351 for fees paid to vendors for student testing. Tuition expenditures 
are reported in objects 560 through 569.

820 Judgments Against the School District. Expenditures from current funds for all judgments (except as indicated below) against the school district 
that are not covered by liability insurance, but are of a type that might have been covered by insurance. Amounts paid as the result of court 
decisions and amounts paid in lieu of court proceedings are recorded here. Judgments against the school district resulting from failure to pay 
bills or debt service are recorded under the appropriate expenditure accounts as though the bills or debt service had been paid when due.  (Used 
only with function 2310)
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830 Debt-Related Expenditures/Expenses.
831 Redemption of Principal. Expenditures to retire bonds (including current and advance refundings) and long-term loans. (Used only with function 

5000)
832 Interest. Expenditures for interest on bonds or notes - short term and long term
833 Amortization of Bond Issuance and Other Debt-Related Costs. Expenses in connection with the amortization of bond and other debt issuance 

costs, including lease-purchase debt issuance costs. Included are amortized deferred gain and loss amounts in connection with the defeasance of 
bonds. This code is used in Proprietary and Fiduciary funds only. (Used only with function 5000)

834 Amortization of Premium and Discount on Issuance of Bonds. Expenses amortized as debt premium and/or discount in connection with the 
issuance of debt. This account is used in Proprietary and Fiduciary funds only.
NOTE: An additional account (revenue object code 6200) has been established for accounting for the amortization of debt premiums such that 
districts may report premium and discount amortization separately as required in certain states (or where only credits may be reported for 
revenue codes and only debits for expenditure codes). However, account 834 may be used to record all discount and premium amortization 
(reported as a contra revenue). (Used only with function 5000)

890 Miscellaneous Expenditures. Amounts paid for goods or services not properly classified in one of the objects included above.
891 Contingency Funds.  These are funds set aside for events that may occur in the future, particularly an unforeseen emergency.  Primarily used for 

budgets.
892 Penalties and Interest.  Penalties and interest related to late filing of reports or other required material and NOT debt related activities or 

judgments.  Include other miscellaneous penalties and interest that would not be included in any other category - see object code 832.

893 Indirect Costs. Costs that have been incurred for common or joint purposes. These costs benefit more than one cost objective and cannot be 
readily identified with a particular final cost objective without effort disproportionate to the results achieved. Indirect costs are normally charged 
to Federal awards by the use of an indirect cost rate. NOTE: Indirect cost rates must be approved in advance by the Nevada Department of 
Education.

894 Bad Debt.  Write-off of uncollectable Receivables owed to the LEA.

900 Other Items. Used to classify transactions that are not properly recorded as expenditures/expenses but require control and reporting by the 
school district.

910 Fund Transfers Out. Includes all transactions conveying financial resources from one fund to another within the district.
920 Payments to Escrow Agents for Defeasance of Debt. (Used only with function 5000)
930 Net Decreases in the Fair Value of Investments. Losses recognized from the sale of investments or changes in the fair value of investments. 

Losses represent the excess of the cost or any other basis at the date of sale (or valuation) over sales value (or fair value). For financial reporting 
purposes, GASB Statement 31 requires that all investment income, including changes in the fair value of investments, be reported as revenue in 
the operating statement.
Note: Account 930 has been established for investment losses so that districts may report gains or losses separately as required in certain states 
(or where only credits may be reported for revenue codes and only debits for expenditure codes). However, account 1530 may be used to record 
all investment gains or losses (reported as a contra revenue).

931 Realized Losses on Investments. Losses recognized from the sale of investments. Losses represent the excess of the cost or any other basis at the 
date of sale over sales value. For financial reporting purposes, the net of all realized and unrealized investment gains and losses should be 
reported as a single line in the financial statements; however, this account and the following account may be used for internal tracking purposes.

932 Unrealized Losses on Investments. Losses recognized from changes in the value of investments. Losses represent the excess of the cost or any 
other basis at the date of valuation over fair value. For financial reporting purposes, the net of all realized and unrealized investment gains and 
losses should be reported as a single line in the financial statements; however, this account and the previous account may be used for internal 
tracking purposes.

940 Losses on the Sale of Capital Assets. The excess of book value of the capital assets sold over the amount received. This account is used in 
Proprietary and Fiduciary funds only and the statement of activities. Revenue account 5300 is used for Governmental funds.

Note: This account has been established for accounting for losses from capital asset sales such that districts may report gains or losses separately 
as required in certain states (or where only credits may be reported for revenue codes and only debits for expenditure codes). However, account 
1930 may be used to record all gains or losses on these sales (reported as a contra revenue).

950 Special Items. Used to classify special items in accordance with GASB Statement 34. Included are transactions or events within the control of the 
school district administration that are either unusual in nature or infrequent in occurrence. For some districts, this may include termination 
benefits resulting from workforce reductions or costs in connection with an early retirement program offered to all employees represented in 
one or more classes of employees. Special items also include events that are not within the control of the district. In the governmental funds, 
these items should be separately captioned or disclosed.

960 Extraordinary Items. Used to classify items in accordance with APB Opinion No. 30 that are transactions or events that are both unusual in 
nature and infrequent in occurrence. For some districts, this includes significant costs related to a natural disaster caused by fire, flood, tornado, 
hurricane, or hail storm or costs related to an environmental disaster.  A contingency fund may be set up for this type of event or emergency.

970 Pass through Dollars.  Used to classify funds passed through to another entity outside the district.  Note:  detailed expenditure/expense 
reporting will be the responsibility of the receiving entity.  

971 Pass through Dollars to Other School Districts within the State.
972 Pass through Dollars to Charter/University Schools within the State.
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973 Pass through Dollars to Other Entities (in or out of State).  
990 Ending Fund Balance.  Three primary types are for designated funds, reserved funds and unreserved funds.  Use one of the codes below as 

applicable.
997 Ending Fund Balance - Designated Fund Balance.  Internal fund designated by the governing body.  An example would be a Rainy Day fund.

998 Ending Fund Balance - Reserved Fund Balance.  Reserved funds which are externally mandated or encumbered.
999 Ending fund balance - Unreserved Fund Balance
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PROJECT / GRANT CODES
These reporting codes identify projects and grants which permit school districts and charter schools to accumulate expenditures to meet a 
variety of specialized reporting requirements at local, state, and federal levels.  Please refer to the NDE website for new grant codes.  

NCES Brief code descriptions (see bottom section for subcategories and detail descriptions):
010-190 Local Projects.  Expenditures that require specialized reporting and are funded from local sources.  One example is a project funded by the local 

service club to provide intramural activities for students in the community.
200-399 State Projects.  Expenditures that require specialized reporting for categorically funded state programs.
400-990 Federal Projects.  Expenditures that require specialized reporting to the federal government directly or through the state. CFDA (Catalog of 

Federal Domestic Assistance) numbers are included.
400-599 = Direct Federal projects / grants.
600-990 = Pass-through - State distributes funds to LEA's from Federal Project / Grant received.

000 Non-Categorical.  Revenues and expenditures that do not require specialized reporting.

Tab Name and Description:
NOTE: There are four separate tabs for Project Codes included in this Chart of Accounts:

1)  Projects-State:  These are grants that are funded by state dollars and passed-through to subrecipient entities by NDE.
2)  Projects-Federal Pass-through:  These are grants that are funded by federal dollars and passed-through to subrecipient entities by NDE.  Project 

Codes for COVID-19 Federal Relief funding can be found on the "Projects-Federal Relief" tab of this workbook.
3)  Projects-Direct Federal:  These are grants that are funded by federal dollars directly to subrecipient entities, with no pass-through by NDE.

4)  Projects-Federal Relief:  These are grants that are funded by COVID-19 Federal Relief dollars and passed-through to subrecipient entities by NDE 
.

Attachment 08 - SPCSA Budget Template

08-61



Project Codes - State Grants
NOTE: These are grants that are funded by state dollars and passed-through to subrecipient entities by NDE.

201 PCFP Adjusted Base Funding (renamed from DSA funding)
202 National School Lunch State Match
203 PCFP Auxiliary Services - Transportation
204 PCFP Auxiliary Service - Food Service
205 SPECIAL EDUCATION STATE FUNDING
206 Nationally Certified School Library Media Specialists
207 Nevada Pre-Kindergarten Education Program / Early Childhood Education
208 Special Elementary Counseling Service
209 Local School District (LEA) School Library Book Purchasing Program 
210 Local Special Education
211 PCFP Weighted Funding - English Learners
212 PCFP Weighted Funding - At Risk
213 PCFP Weighted Funding - Gifted and Talented Education (rename from GATE)
214 Special Transportation Funding
218 Licensed Ed Incentive Grants (1/5 Retirement)
220 (Do not use)
226 Incentives for Newly Hired Teachers
227 Incentives for Newly Hired Title I Teachers
228 Incentive for Transferred Title I Teachers
229 Adult High School Education Program - Corrections
230 Nationally Certified School Counselors & School Psychologists - Salary Increase
231 Adult High School Education Program - Regular
234 Family Engagement in Education Summit - for Education Alliance of Washoe
235 Statewide Parental Involvement Summit
240 Southern RPDP (gift card $) production of modules, platforms for NV Ed Performance Framework
241 Regional Training Program for Professional Development / AB 627 / RPDP
242 Preschool Development B-5 Planning Grant (94.434) donations for RPDP initiatives in FY22
243 Social Worker or Other Licensed Mental Health Worker Grant Program
244 Regional Professional Development Program - Administrative Training (additional funds SB544, 2017)
245 AB 580-Section 39 Nationally Certified & Licensed Speech Pathologists (salary)
249 Social Worker or Other Licensed Mental Health Worker Grant Program - enhancement
250 Peer Mediation and Conflict Resolution Grant
251 School Resource Officers
252 Computer Science Education (SB200 2017)
253 Incentives for Continuing Title I Teachers
255 Contingency Account for Special Education (CASE)
258 Facility School Improvements
259 Owyhee Capital Improvement Project
261 Social Emotional and Academic Development (SEAD) 
262 Multi-Tiered System of Support Team (2019)
265 State Special Education above 13% (2017)
267 Financial Literacy (SB249, 2017)
270 State Funds through Local, Private or Other Agencies
271 Geography Alliance in Nevada (G.A.I.N.) UNR Grant - not a K-12 grant. 
280 New Nv Education Funding Plan SB178(2017) 
281 Education Technology Needs Assessment (NRS 388.795) LCE 
285 Career and Technical Education - Other (see 300-307 below)
288 AB 580-Section 62 LEP Pre-Kindergarten Pilot Program
289 Early Childhood Innovative Literacy Program (ECILP), AB 400 (2023)
294 College and Career Ready High School Diploma (AB7, 2017)
295 Full-Day Kindergarten
300 CTE State Allocation
307 CTE State Apprenticeship Program
308 CTE State Competitive Grant
309 State CTE Competitive Grant - New Funds
310 Adult Basic Education - Continuing Education (AEFLA)
313 CTE State Allocation - New Programs
319 State Substance Abuse Primary Prevention (SAPP) Funding through DPBH
320 Nevada Drinking Water State Revolving Fund
321 Jobs for America's Graduates (JAG) dual funding sources (Federal and State-DETR), See grant 679
322 National Governor's Assoc. (NGA) P-3 Policy Academy
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323 DETR - Microsoft IT Academy Pilot Program
324 Common Core Curriculum Engine
325 Teacher Supplies & Materials Grant (SB 339, 2023)
327 Safe and Respectful Bullying Prevention Program (Grants to Schools)
328 Safe and Respectful Bullying Prevention Training 
340 Coronavirus Relief Fund (CRF) AB3 31st Special Session 2020
350 College and Career Readiness - Advanced Placement
351 College and Career Readiness - STEM
352 College and Career Readiness - Dual Enrollment
353 College and Career Readiness - Work-Based Learning
356 TEACH NEVADA SCHOLARSHIPS
357 Teach NV Scholarship Program SB511 (2015) - Traditional Route Awards
358 Teach NV Scholarship Program - Alternate Route to Licensure (ARL) Awards
359 Public Broadcast Grant
361 Nv Institute on Teaching and Educator Preparation (NITEP) (SB548, 2017)
365 Peer Assistance Program (SB332, Clark CSD, 78th Session, 2015)
367 PBS Data Casting Plan
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Project Codes - Pass-Through Federal Funding
NOTE: These are grants that are funded by federal dollars and passed-through to subrecipient entities by NDE. Project Codes for COVID-19 Federal 

Relief funding can be found on the "Projects-Federal Relief" tab of this workbook.
601 Secondary & Two-year postsecondary Agriculture Education Challenge Grants
602 Grants to States - Library Sciences (LSTA) through NV Library and Archives
603 Incentive Grants - WIA Section 503, Voc Ed (US Dept of Labor)
604 State & Community Highway Safety - Zone Safety Coordinator
605 Highway Planning and Construction (through NDOT)
606 Adult Basic Education / English as Second Language Instruction
607 Adult Ed & Family Literacy Act (AEFLA) - English Literacy / Civics
608 Adult Ed & Family Literacy Act (AEFLA) - Basic Instruction
609 Adult Ed & Family Literacy Act (AEFLA) - Leadership
610 Gear-up - Gaining Early Awareness and Readiness for Undergraduate Programs
611 WIA - Adults & Displaced Workers - funding passed through NevadaWorks
612 WIA - Workforce Investment Act for Youth - funding passed through NevadaWorks
613 Brownfields Grant - Through NDEP and USEPA
614 Vocational Rehabilitation Grant (DETR - US DOE, Office of Special Ed & Rehab)
615 Leveraging Educational Assistance Partnership (LEAP)
616 Special Leveraging Educational Assistance Partnership (SLEAP)
617 Safe Voice (Pacific Institute Research thru DoJ)
618 Indian Education Enhancement - Native Youth Community Projects
619 Career and Technical Student Organizations (CTSO)
620 GEAR UP - Gaining Early Awareness and Readiness for Undergraduate Programs COHORT 2
623 Title I - School Improvement, 1003(g)
624 Title I - School Improvement, 1003(a)
625 Title I, Migrant Consortium Incentive Grant Program, Migrant Education Coordination Prog
626 Title I - School Improvement, 1003(a) - Focus School Improvement
628 Title I - Part C, Migrant Education - Consortium Grants
629 Title I - Part C, Migrant Education - State Grant Programs
630 Title I - Part D, Program for Neglected and Delinquent Children
631 Carl D. Perkins Basic Grant - Career & Technical Education
632 Carl D. Perkins Special Populations Grant
633 Title I-A Helping Disadvantaged Students Meet High Standards/School Improvement
634 Carl D. Perkins Competitive Reserve Grant
635 Carl D. Perkins Corrections Grant
636 Carl D. Perkins  Articulation Reserve Grant
637 Carl D. Perkins  Nontraditional Grant
638 Carl D. Perkins Leadership Grant
639 IDEA Part B, Special Education Grants to States-Local Plan / Entitlement, PL 108-446
640 Advanced Placement Fee Payments (Title I, part G), PL 103-382
641 IDEA Part B - Special Ed grants to states - District Initiative/District Improvement/DIG
649 Title I - A Educational Training and Technical Assistance Support Project
650 Title I - A Delinquent (set aside grant)
651 Title I-Part B Even Start Family Literacy
652 Even Start - Migrant Education
653 FIE (Fund for the Improvement of Education) - ELLIS (English Language Literacy & Lab Program)
655 Technology Literacy Challenge Fund
658 Title III Part A - English LEP program
659 Title III Part B - Immigrant-English Language Acquisition
660 IDEA Part B Special Projects - Physical and Occupational Therapy
662 Title III Part A - English Learners program - Consortium
663 Accountability -  TITLE VI (Mathematics and Science Partnerships)
665 IDEA Part B, Early Childhood Special Education Flow-through (Preschool), PL 108-446
667 IDEA Part B Special Projects
668 Title II PART A EXCEL Conference
669 Title V - Alternative Education Program
670 Title V, Part A Innovative programs

673M SEAD MSEL Coaching
673P SEAD Ongoing PD for Leaders
675 IDEA Part B, Early Childhood Special Projects - Other
676 IDEA Part B, Early Childhood Special Projects - Early Childhood Aide Time
677 IDEA Part B, Early Childhood Special Projects - Early Childhood Nutrition
678 IDEA Part B, Early Childhood Special Projects-Early Childhood Speech & Lang therapy
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679 Jobs for America's Graduates (JAG) dual funding sources (Federal and State-DETR) See grant 321
681 Title V, Part B, Subpart 2 - Rural Low Income School Program
682 Nevada School Climate Transformation
683 Title IV-Safe & Drug-Free Schools & Communities - National Programs - Nv School Emergency Management
684 Innovative Programs Virtual HS
685 Crime Victim Assistance US DOJ through Nv HHS
686 Safer Communities Stronger Connections (BSCA)
687 Bryne Justice Assistance Grant (JAG) Program Dept. of Justice through Nv DPS
688 Education for Homeless Children and Youth (McKinney-Vento Act)
691 Grants for State Assessments and Related Activities (Title VI)
692 Enhanced Assessment Instruments Grant (State Science Assessment Systems)
694 Substance Abuse & Mental Health Services-Projects of Regional & National Significance
695 Immunization Program, NV State Health Div,  Bureau of Child/Family/Comm Wellness
696 Medicaid Infrastructure Grant (MIG) - NV Dept of Health & Human Services
697 Chronic Disease Prevention & Health - CDC through NV Health & Human Services
698 Substance Abuse  & Mental Health Services-Project Aware (now is the time initiative)
699 Substance Abuse & Mental Health Services-Systems of Care Grant (NV-DHHS)
700 Trauma Informed Services in Schools (TISS) - 93.243
703 SSA Title IV-E Foster Care Program (NV-DHHS)
707 Nevada 2012 SLDS Linking P-20W, PL 107-279 II Ed Tech Assistance Act of 2002
708 Title II, Part A - Improving Science Achievement with Instructional Technology
709 Title II, Part A - Improving Teacher Quality - Teacher Quality

709H SEAD Higher Ed Alignment
709X TIIA-State Activity: LION Executive Leadership Academy (ExLA)
710 Title II, International Exchange - Improving Teacher Quality
711 Mathematics and Science Partnerships Title II, Part B (Science)
712 Improving Teacher Quality - Developing Mathematical Understanding
713 Title II, Part A - Improving Teacher Quality - State Level - Equitable Services (non-profit private schools)
715 Title IVA - Student Support and Academic Enrichment Grant (Well-Rounded Education)
716 Title IVA - Student Support and Academic Enrichment - Literacy Camp Pilot Program (Mater Academy)
720 Title IV-Safe & Drug-Free Schools and Communities - (Federal to State Grants)
722 Refugee School Impact Aid Grant
723 Child Abuse & Neglect, Title XX Social Services Block Grant, Children's Trust Fund
724 Pilot Program for National & State Background Checks - (Direct Access-Long-Term Care)
725 Developmental Disabilities Basic Support & Advocacy Grants, Dept of Health & Human Serv
726 Block Grants for Prevention and Treatment of Substance Abuse, BADA, SAPTA
727 Community Services Block Grant (Formula Grants)
728 Community Services Block Grant - Discretionary (Project Grants)
729 The Nevada Digital Learning Collaborative (NvDLC) One-Time Stipends sponsored by Title IVA 
730 Learn and Serve America - School and Community based program
731 Assistance to Fire Fighters
732 School Based Mental Health Services (SBMHS)
734 Diesel Emission Mitigation Fund  - School Bus Replacement Program - US EPA through Nv DEP
737 Early Head Start - Department of Health & Human Services (thru Univ of Nevada)
738 State Clean Diesel Grant Program, School Bus Preheater Retrofit through NDEP
739 EPA, Office of Water - thru NV Dept of Conservation and National Resources
755 STOP School Violence - Threat Assessment through US Dept of Justice
756 STOP School Violence - Mental Health Training through US Dept. of Justice
757 ARP(American Rescue Plan) ESSER III -Special Education Part B
763 Special Education - State Personnel Development Grant/District Improvement Grant (SPDG)
764 ARP(American Rescue Plan) ESSER III -Special Education Early Childhood
765 Title II part D Enhancing Education through Technology/Competitive Grants
766 Title II part D Enhancing Education through Technology/Formula Grants
767 Title IV Part B 21st Century Community Learning Centers - Cohort 6
768 Title IV Part B 21st Century Community Learning Centers - Cohort 5
769 Title IV Part B 21st Century Community Learning Centers - Cohort 4
770 Title IV Part B 21st Century Community Learning Centers - Continuing Applications
771 Title IV-B Family Resource Center - Promoting Safe and Stable Families 
772 Title IV Part B 21st Century Community Learning Centers - Cohort 7
779 Safe Schools/Health Students (SS/HS) through SAMHSA Projects of Regional and National Significance (PRNS)
780 Federal Funds through Local and/or Private Agencies
781 eRATE funding 
782 School Climate Transformation Grant - Statewide Systems of Support
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783 Emergency Connectivity Fund (ECF) grant from Universal Service Administrative Co. (USAC)
788 Project SANDI Adult Ed & English Language Learners (through Office of Workforce Innovation OWINN))
789 Federal Emergency Management Agency (FEMA) Disaster Grants through NV Dept. of Public Safety
791 Support School Programs to Prevent Spread of HIV & Other Health Problems, CDC Grant
792 Child Care & Development Block Grant - Formula - Registry Program (NV H& HS)
793 Child Care & Development Block Grant - ACF Research and Evaluation Planning 
794 Child Care & Development Block Grant - Formula - Quality Initiatives
795 Pre-k Development Grant (Race to the Top)
796 Pre-K Development Grant - Wrap Around Services
797 Child Care & Development Block Grant - TANF
798 Epidemiology and Laboratory Capacity (CDC grant through DHHS-DPBH)
799 NV College Access Challenge Grant Program - CACGP (thru NV System of Higher Ed)
800 Nutrition - Food for Education
801 Nutrition - School Breakfast Program
802 Nutrition - National School Lunch Program
803 Nutrition - Special Milk Program
804 Nutrition - Summer Food Service Program
805 Nutrition - State Administrative Expenses for Child Nutrition
806 Nutrition - Commodity Supplemental Food Program
807 Nutrition - Team Nutrition Grants
808 Nutrition - Fresh Fruit and Vegetable Program
810 Nutrition - Child and Adult Care Food Program (CACFP)
811 Nutrition - (NSLP) Equipment Assistance Grant (Regular)
812 Nutrition - CACFP Wellness
813 Nutrition - Meal Patterns
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Project Codes - Direct Federal Funding
NOTE: These are grants that are funded by federal dollars directly to subrecipient entities, with no pass-through by NDE.

400 Supplemental Nutrition Assistance Program
401 Schools and Roads - Grants to States (Forest Service)
402 Schools and Roads - Grants to Counties (Forest Service)
403 Distance Learning and Telemedicine Loans and Grants (Rural Development)
404 WPC Regional Recreation Center - Economic Adjustment Assistance
406 REAP / Rural Education / Title VI Part B
407 USDA Rural Development Grant - Community Facilities Loans and Grants Recovery
408 Reserve Officer Training Corps (ROTC) - Direct
410 Aquatic Habitat for Young Minds - Direct
411 Schoolyard Habitat Project  (US Dept of the Interior, Nevada Fish & Wildlife Service)
413 AmeriCorps VISTA (Corporation for National & Community Service)
420 Impact Aid (Title VII) 
425 PL 107-110 Elementary & Secondary Ed Act of 1965-amended-Charter Schools
426 Education Research, Development, Dissemination-US DOE, Institute of Educational Sciences (IES)
435 Indian Education - Grants to Local Educational Agencies - Title VI
436 Safe and Drug-Free Schools and Communities - National Programs (Title IV)
437 School Emergency Response to Violence (Project SERV)
438 US DOE Safe and Drug-Free Schools and Communities - PROJECT PREVENT
440 Emergency Food and Shelter National Board Program, Family Resource Center (FRC)
441 Parental Involvement & Resource Centers (FRC)
445 High School Graduation Initiative - School Dropout Prevention Program
450 School Improvement Grants
451 Renewable Energy Research and Development (Dept. of Energy)
460 Refugee School Impact Grant (RSIG) Health and Human Services
503 Education and Human Resources (Math and Science Enhancement)
505 Safe Schools/Healthy Students (Safe & Drug-Free Schools and Communities)
510 FIE (Fund for the Improvement of Education) - Smaller Learning Communities
512 FIE (Fund for the Improvement of Education) - Health Occupations
513 FIE (Fund for the Improvement of Education) - Earmark Grants
515 Tech Challenge
517 Magnet Schools Assistance
518 FIE (Fund for the Improvement of Education) - Equipment Earmark Magnet Schools
521 Public Telecommunications Facilities Planning & Construction
525 Arts in Education
526 Transition to Teaching
527 FIE (Fund for the Improvement of Education) - Curriculum Development of Mariachi Music
535 FIE (Fund for the Improvement of Education) - Desert Sunrise
537 Indian Education Assistance - J. O'Malley Supplement
546 FIE (Fund for the Improvement of Education) - Alternative Drop Out Prevention Program
547 FIE (Fund for the Improvement of Education) - Reading Road to Graduation
560 FIE (Fund for the Improvement of Education) - Living Amer. Freedom, Living Amer History
565 USDA Food and Nutrition Services, Farm to School Grant Program
575 Stop School Violence (Dept. of Justice)
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Project Codes - Federal Relief Funding
NOTE: These are grants that are funded by COVID-19 Federal Relief dollars and passed-through to subrecipient entities by NDE .

ESSER I - LEA Formula
740 CARES Act ESSER (Elementary and Secondary School Emergency Relief Fund) - allocation

ESSER I - SEA Non-Admin 
744 ESSER Competitive Grants:  High Quality Professional Development
745 ESSER Competitive Grants:  High Quality Instructional Materials
746 ESSER Competitive Grants:  Technological Capacity

GEER I
749 Governor's Emergency Education Relief Fund (GEER I funding) - Subgrants to LEAs and charter schools

ESSER II - LEA Formula
741 CRRSA ESSER II (Elementary and Secondary School Emergency Relief Fund) - allocation

ESSER II - SEA Admin
748 School-Based MH Professionals (ESSER II)
758 CRRSA ESSER II - SEA Incentivizing Pathways to Teaching (NSHE; ESSER II) Subgrants
773 Multi-Tiered Systems of Support (ESSER II)
785 CRRSA ESSER II - SEA Trauma Informed Restorative Justice 
786 CRRSA ESSER II - SEA Trauma Informed Restorative Justice Practice (Training)

GEER II
751 Governor's Emergency Education Relief Fund (GEER II funding) - Pre-Kindergarten Access (GEER II)
748 School-Based MH Professionals (GEER II)

EANS I
778 GEER I - Emergency Assistance for Non Public Schools (EANS) - direct funding to private schools

ESSER III - LEA Formula
742 ARP ESSER III (Elementary and Secondary School Emergency Relief Fund) - allocation

ESSER III - SEA Non-Admin 
718 Birth-3rd Grade Systems Innovation (ESSER III)
721 ARP ESSER III College and Career Readiness (C & C R) Expanded Access
733 ARP ESSER III College and Career Readiness (C & C R) Transition Interventions
735 ARP ESSER III - Homeless Children and Youth (HCY) 2
736 ARP ESSER III - Suicide Prevention Training
743 ARP ESSER Afterschool Summer Enrichment (Summer School and Afterschool Competitive Grant)
750 Improve Law Enforcement and School Safety Specialists' Mental Health Response
752 ARP(American Rescue Plan) ESSER III - Homeless Children and Youth (ARP_HCY)
752 ARP(American Rescue Plan) ESSER III - Homeless Children and Youth (ARP_HCY) - Temp Staffing
753 ARP (American Rescue Plan - SEA) ESSER III (FIRST Nevada)
754 ARP (American Rescue Plan - SEA) ESSER III (Donors Choose)
759 ARP ESSER III SEA  - Providing Equitable Access (Office of Inclusive Education)
761 ARP ESSER III SEA - Nv. Institute on Educator Preparation, Retention, and Research (NIEPRR)
762 ARP ESSER III SEA - Nv. Educator Preparation Institute and Collaborative (Nv EPIC)
773 CRRSA ESSER II - SEA  Multi-Tiered Systems of Support (MTSS) Coaches
774 ARP ESSER III SEA - SPP/DPP Continuous Improvement Process 
775 ARP ESSER III SEA - Safe Voice Liaison (Clark CSD) 
776 ARP ESSER III SEA - Teaching & Training CTE Rural and Urban Expansion Support
777 ARP ESSER III College and Career Readiness (C & C R) High Quality Prof. Dev.
784 ARP ESSER III College and Career Readiness (C & C R) Evidence-Based Learning Supports
787 ARP ESSER III - SEA Trauma Informed Restorative Justice Practice
790 ARP ESSER III - SEA Portrait of a Graduate Project (Public Education Foundation)

SPECIAL EDUCATION
757 ARP(American Rescue Plan) ESSER III -Special Education Part B
764 ARP(American Rescue Plan) ESSER III -Special Education Early Childhood

ARPA - GFO
693 Family Literacy & Building Home Libraries (ARPA Supplemental)
714 Adult Basic Education Program (ARPA Supplemental)
719 ARPA AB 495 (2021) Learning Loss / Closing Funding Gaps
910 NDE - DRC Contract for EOC Assessments
911 NDE - Educator Surveys
912 NDE - MC3 Pre-Apprenticeship Pilot Program
913 School-based Social Worker Extension
915 Opportunity Scholarship Program

ARPA - DCFS
914 Unified Billing Support for School-Based Care Coordination Software
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